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THE STATUS OF WOMEN AT DUQUESNE UNIVERSITY 



Report of the University Ad Hoc Conmittee on 
the Status of Women at Duquesne University. 

If a test of civilization can be sought, none can be so sure as the 
condition of that half of society over which the other half has power 
from the exercise of the right of the strongest. Tried by this test, 
the American civilization appears to be of a lower order than might 
have been expected from other symptoms of its social state. The 
Americans have, in the treatment of women, fallen below their own 
democratic principles .... The unconsciousness of both parties as 
to the injustices suffered by women at the hands of those who hold 
power is a sjufficient proof of the low degree of civilization in this 
important particular .... While woman's intellect is confined . . 
her weakness encouraged and her strength punished, she is told that 
her lot is cast in the paradise of wbmen .... The mischief lies in 
the system by which women are depressed.^ 



1 H. Martineau, Society in Vierica . (London: 1837), II "Woman". 



INTRODUCTION 



At Us meeting on September 23« 1971, the Administrative Council directed 
administrative heads of all areas to designate their representative on a com^ 
mittee to review the situation of women at the University. Names of said 
representatives were to be sent to Or. Geza Grcsschmld, Academic Vice President. 

On October 28, 1971, the Conriittse m i for the first time. Dr. Grosschmid 
repeated the charge of the Administrative Council, and directed the Committee 
to look Into the status of women In all areas and at all levels in the Uni- 
versity. He Indicated that Dr. Francesca Colecchia would serve as Chairperson. 
Since It had received no specific identification other thai Its status as a 
University Ad Hoc Committee, the Committee agreed to call itself the "University 
Ad Hoc Conmlttee on the Status of Monen at Ouquesne University." 

In addition to the determination of routine procedural matters, at this 
first meeting, the Committee agreed to certain fundamental working principle!^: 
1. Though the Comnlttee would hear testimony proffered by concerned members 
of the University family. It would not assume an adversary position. 2. All 
matters considered by the Committee would be kept In complete confidence. 
3. In Its concern with fulfilling its responsibility In the most thorough 
and objective manner possible, the Committee elected to review all areas of 
the University In which women were Involved, be they faculty, students, or 
staff. Tha Chairperson Indicated that. In the event of any Irreconcilable 
difference of opinion on the final report, she would allow a statement of 
dissent to be attached to said report by the party or parties concerned. 



RESEARCH PROCEDURES 



Before determining the specific method it would follow to obtain data 
necessary for Its study, the Committee reviewed several reports on the status 
of women already completed at other Institutions of higher learning, as wel i 
as the statement of the American Association of University Women (hereafter 
referred to as AAUU). entitled "Standards of Women in Higher Education." 
Only after careful scrutiny of these reports and frank consideration of the 
situation at Duquesne did the Conmlttee arrive at a plan. 

The procedure chosen mbs multl -faceted and involved the following: 

1. Specific written requests for data directed to the heads 
of various sections. I.e.. Student Government Association 
(hereafter referred to as SGA). Deans. Registrar, etc. 

2. Full Committee Interviews with a'tmlnl strati ve officers In 
several areas. These Included: Financial Aid. Housing. 
Admissions. Personnel Services. Academic Advisement. 
Personal Counselling. Student Services and Placement. 

3. A stud«r»t coffee hour he!d for undergraduate women In an 
effort to ascertain affective attitudes that would not be 
revealed In responses to the questionnaire. Though there 
was a request for an additional coffee hour, a combination 
of circumstances made It Impossible to schedule It. 

4. Additional testimony volunteered by Individuals In addition 
to that given on the questionnaires. 

5. Individual questionnaires were sent to: Women Faculty. 
Women Staff, Alumnae, Undergraduate Women. Graduate Women, 
and Administrators. A lOOX sampling was taken of Women 



facu1ty» Women Staff « and Administrators. A 15% sampling 
was taken of the other three groups. 

In the case of Undergraduate Women, with the cooperation 
of the academic deans concerned, questionnaires were dis- 
tributed by members of Cwens and Sigma Lambda Delta, both 
national honorary service sororities on campus^ Iq selected 
classes from eleven to twelve o'clock on Monday, January 
31, 1972. The exact number of women students In these 
classes was ascertc led and provision made to account for 
absentees. Alternate classes were designated In the event 
unexpected circumstances made It Impossible to survey the 
class originally selected. Questionnaires addressed to 
Faculty, Staff, and Administrators were distributed by 
Inter-office mall. Those directed to Alumnae and Graduate 
students were sent through the United States Pos^l Service. 
A return envelope (unstamped) accompanied all mailed 
questionnaires. 

In the areas of Faculty, Staff, and Administrators, the 
Committee relied on existing meiilling lists. Any oversight 
brought to the attention of the Committee was remedied. 
Names of Graduate Uomen and Alumnae ;19C6-70) to receive 
questionnaires Mere randomly selected by computer. 





QUESTIONNAIRES DISTRIBUTED AND RETURNED^ 






Group 


Sant 


Returned 




% 


Undergraduates 


315 


274 


86% 




Graduate Women 


180 


67 (69) 


37.2% 


(38.3%) 


Women Faculty 


82 


62 (64) 


75.6% 


(78%) 


Women Staff 


314 


144 


46% 




Alumnae 


500 


106 


21% 




Administrators 


45 


19 


42% 





^ Many questionnaires arrived well after the date requested. Though the 
Committee waited two weeks beyond the return date before delivering the 
questionnaires to the Systms Center for processing, a number came In 
even later. Figures In parentheses Indicate those questionnaires received 
too late for processing, and do not appear on the print-outs. 



HISTORY 



On October 1, 1878, Pittsburgh Catholic CoVleae of the Holy Ghost» now 
known as Ouquesne University, opened its doors for the first time. Its stated 
purpose was "... to provide an education for the Roman Catholic population 
of Pittsburgh and Allegheny County."^ The original faculty consisted of five 
priests; the first class, of young men only. 

In spite of the fact that women were not admitted to the academic offer- 
ings of the entire University until 1915, some thirty-seven years later. 
Sister Fides Shepperson, R.S.M., the first woman graduate of Ouquesne, 
received her B.A. in 1911, and her M.A. in 1913. Interestingly enough, prior 
to 1915, though undergraduate classes were limited to male students, women 
were allowed in the schools of Law, Business, and Drama. Not until 1927 did 
the Ouquesne University coed gain a<toiss1on to the main campus on the Bluff. 
Between 1915 and 1927, she pursued her studies at downtown and extension 
centers . 

As the years passed, more and more women appeared on the campus. In 
1915, Margaret Hall, a graduate of Bryn Mawr, taught a summer course in 
Chemistry for women in industry, thus becoming the first wotnan to teach at 
the University. In September of that year, Mrs. Joseph Corriols Joined the 
faculty of the Modern Language Department and became the first, full-time 
woman membev" of the faculty. The University formally acknowledged the 
presence of women in its midst and recognized their unique needs when it 
created the position of Dean of Uomen in September of 1928, appointing 



William James Clees, "Ouquesne University • Its Years of Struggle, 
Sacrifice and Service." Dissertation, University of Pittsburgh, 
1970. p. 9. 



Gertrude Maria Blanchard as its first Dean of Women. Nonetheless, women 
still suffered the pressure of male discrimination. History has it that 
Father Martin Hehir, fourth president of the University, ruled that the 
access of women students to Canevin Hall be limited to " . . . their own 
entrance on the south side of the building."* 

In reviewing the position and role of women at Duquesne during the 
ensuing years, one wonders if the "Women Not Permitted" sign has ever been 
removed. Though women constitute 27% of the faculty, 39% of the total 
student body, and 54% of the staff, their representation at administrative 
and policy-making levels would not appear to correspond even minimally to 
their numbers in the ranks. For example: 

1. No one of the fifteen Jepartment chairmanships in the 
College of Arts and Sciences is currently occupied by 
a woman. The recent policy of electing department 
chairmen does not hold the promise it would appear to 
hold since the majority of departments are male- 
dominated, either in shj^ numbers or, in the weight 
of influence and power since the majority of the 
senior professorships are held by men. 

2. Though women have enjoyed full access to the entire 
University for nearly fifty years, no woman holds, or 
to our knowledge has ever held, a position higher than 



^ It sMuld be noted that Miss Blanchard held a dual appointment — 
Dean of Women and University Librarian. In 1934, she resigned the 
Deanship to devote her energies to the Library. 

* William James Clees. op. cit. p. 54. 



that of dean. One should add that with the exception 
of Madeline Skelly Faust who in 1936 became Dean of 
the School of Drama* and Miss Theresa V. E. Oempsey 
who became Acting Dean of the School of Music In the 
same year, until 1970 the only woman academic dean 
was the Dean of the School of Nursing. In 1970, the 
School of Education, with a traditionally heavy en- 
rollment of women^ elected its first woman dean. 

3. At present, only two women sit ex officio on the Board 
of Trustees. 

4. Where they appear at all, women appear In a diipro- 
portionate minority on major committees. 

The AAUW study on the contemporary academic ;^oman, "Campus 1970: Where 
Do Women Stand?" points out that "... women do not have equal status with 
men in academe. At every level - student body, administration, faculty and 
trustees - women are under-represented or placed in positions with little 
power in decision-making. "5 A purely cursory glance at the condition of 
women at Ouquesne University would suggest that the University is not an 
exception to the national norm. 



Ruth M. Oltman, "Campus 1970: Where Do Women Stand?". 
AAUW, Washington, D. C. 1970. p. 24. 



FACULTY WOMEN 



In attempting to obtain stitlstlcal data on the situation of women 
faculty as compared with that of men faculty members at Ouquesne University, 
the Committee noted a lack of readily available resource persons or material 
early in the preparation of its study. Data gathering was realized mostly 
through time-consuming Individual effort with little data available at each 
resource point throughout the University. Certain discrepancies between 
suopliers of data were noted so that the final tabulations presented are 
to be taken as not absolute, but at best relative until more accurate and 
sophisticated means of obtaining such information can be ascertained. 

The information sought was the number of women faculty by school, 
rank, degree, time in rank and salary all in comparison with men faculty. 
The situation of full-time versuk part-time was also an objective of the data 
gathering process.' 

Table I presents the classification of faculty by rank, degree, and 
sex. Notable from the table is the dearth of women in all schools except 
the School of Nursing. Secondly, of the 4 women professors tabulated, 3 hold 
doctorates and the other a Master's.^* ^ Of the 35 female assistant pro- 
fessors, 9 have doctorates and of the 11 associate professors, 7 also possess 
the doctorate. 



The Committee would note that it presented a written request for this 
Information on November 29* 1971. At no time was it advised that the 
requested Information was restricted or unavailable to the Committee. 

It would appear that University statistics do not Include the women 
deans who also hold the rank of professor. 

The degree in question # though a Master's t is a terminal degree for 
the discipline in question* 



University stati:t.ir<» show that Momen outnumber men i8 to 16 at the 
instructor level, while at the other end of the scale men professors out- 
number women 68 to 4. 

Time in rank could not be ascertained from available records except 
in one instance where a special investigation, which uncovered a serious 
inequity, was requested. In one school it was found that, among those hold- 
ing the same rank, a $5,900 difference in salary existed between a woman and 
the highest salaried man of the same rank. The winan faculty member had 
served longer than anyone in that rank and receivKi the lowest of all the 
salaries compared. Even a difference in earned degrees between the indi- 
viduals involved cannot explain the gulf in the compensation received. 
Since Duquesne University is a small institution with a relatively small 
faculty, public detailing of such an investigation would serve only to iden- 
tify the school and the individuals involved. 

The responsibility for this and similar problems may be placed on 
many shoulders. The inequities may result from outright discrimination, 
laxity in the implementation of policy or sheer oversight. One explanation 
offered in the case in question was that Increments do not equalize the 
salaries between persons hired in the 1930's or 1940's as compared with 
those of persons hired in the 1970's. Starting salaries became the victim 
of inflation. Those already on the faculty ti^ chose not to Join other 
Institutions were penalized in sone schools by not having their salaries 
adjusted In proportion to those of newer facultu. It would seem that a 
prime move on the part of the University at th1j\t1me would be to identify 
such Individuals who have given dedicated service over many years and adjust 
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their remuneration in accord with the 1973 salary scale. 

In 1971, a connittee on salary evaluation for the School of Nursing 
presented a report to the Academic Vice President. Said report was reviewed 
by th s Committee. Nearly half of the faculty of the School of Nursing hold 
the rank of instructor with some Indication that salary offerings tend to 
attract only persons of this rank. It would appear that insufficient funds 
are available for upgrading that faculty. The report concludes that, "The 
members of the salary committee believe that the discrepancies were per- 
petrated by negative attitudes held by women in nursing toward economic goals 
in a traditionally altruistic profession." It is interesting to note that 
the quotation just cited was echoed in an article by Kenneth E. Eble in the 
Hay 1» 1972, Issue of the Chronicle of Higher Education when he offered his 
somewhat tongue-in-cheek program for establishing women faculty member's in a 
stronger professional position. He stated that women should no longer be con 
venlently available when needed, responsive when asked, and devoted when 
called upon. 

Recommendations of the nursing study with regard to faculty speak to 
the Issues of salary Inequities, promotion, and recruitment of faculty. The 
administration might well heed this doctment. 
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Table II indicating salary ranges by rank and sex provides some insig>*t 
into the salary differences which are magnified when brought Into detail at 
the school level. However, to tabulate the same data for each school would 
readily Identify those who are singular holders of certain ranks within a 
given school. This Committee deemed the publication of this data unwarranted. 
The figures presented do suggest possible discrimination which should be 
investigated on an individual basis* The differences between the female and 
male salaries in all but the Instructor category are evident, and without 
other clarification at least give cause for suspicion. 

It may be noted that among the Individual schools of the University, 
the lowest paid female professor Is In the School of Music, and the lowest 
paid female associate professor, assistant professor, and instructor are in 
the College of Liberal Arts and Sciences. To provide a total comparison, 
the same two units also vie for the lowest male salaries* 

The highest paid female professors are in the College of Liberal Arts 
and Sciences and Nursing; the highest paid male professors, in the College. 
The highest salaries for male and female associate professors are found in 
the School of Business and Administration, with the highest paid male assis* 
tant professor In the School of Law and the female of highest salary in that 
rank In the School of Nursing. The Committee recognizes that many factors 
such as publications, length of service, etc., figure In Individual salary 
determination. Since they do not appear here. It Is difficult to arrive at 
concrete conclusions from these figures other than to note that discrep- 
ancies do exist, and that on the surface they would appear unfavorable to 
women. 
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TABLE III 

FACULTY - PART-TIME 

Number Employed Average Salary 





Male 


Female 


Male 


Female 


College of Liberal Arts & Sciences 


32 


12 


$1 ,362 


$1 ,350 


School of Education 


12 


8 


$1 .863 


$2,013 


School of Music 


20 


12 


$1 ,406 


$1 ,434 


Tamburitzan Institute 


S 




$2,460 




School of Nursing 




. 4 




$1 ,775 


School of Pharmacy 


7 


2 


$2,913 


$1,250 


School of Business 


3 




$1 ,083 




School of Law 


n 


1 


$1 ,464 


$1,400 


Institute of Man 


1 


1 


$1 ,800 


$3,400 


Inter-Collegiate Athletics - RCTC 


2 




$575 





Table III compares the salaries of male and female part-time faculty 

members without regard to other parameters. The relatively higher salaries 
of part-time women faculty belie the rumor o' inequities, at least on the 
surface. Average compensations appear nearly equal In all cases, except in 
the School of Phanncy. Unless Job descriptions and other qualifications 
could be compared, no inferences can be drawn from the data provided. Using 
averages only, on an overall basis the 93 men part-time faculty earn an 
average of $1,603 whereas the 40 women part-time faculty receive $1*598 as 
average compensation. 
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QUESTIONNAIRE RESULTS 

Of the 62 respondents (75. 6X of faculty women) to the questionnaire 
directed to women faculty members, 25 were from the School of Nursing and 
the University Library (N&L), with the highest concentration of female 
faculty. The remaining 37 represented other schools of the University 
(General). Tabulated responses from the survey are presented in separate 
tables in the Appendix from which correlations and differences may be noted. 

The attitudes of Deans, Directors, and Department Chairmen toward 
women were sought in a questionnaire directed toward that group. Of the 
36 questions, 22 specifically pertained to women faculty with the remainder 
concerned with women students. The replies concerning women faculty are 
noted here. 

Nineteen completed questionnaires were returned from this group of 
45 administrators. The actual number of responses was Important in this 
sample since numbers were small. 



FACULTY POSITIONS AND SALARIES 

The survey results concerning the questions of position and rank may 
be quickly seen from the following tables. 



TABLE IV 

FACULTY POSITION - WOMEN FACULTY 

Most Common Ranks : General N&L 

Assistant Professor S} AX 36% 

Instructor 27. OX 40X 
Employment Situation * 

Full Time 83.8X 96X 

Time in rank, 6 years or less 85. 9X 92X 

Time at O.U., 6 years or less 67. 5X 84X 

Un tenured 64. 9X 76S 

Most common academic degree: Master's ' 67. 6t 80X 

Of those holding tenure, only one person indicated a time lapse of more 
than 15 years before receiving it. All others received tenure In less than 
10 years. Interestingly enough, only 8 of the respondents (3 N&L and 5 
General) had been on the faculty of other institutions prior to coming to 
Duquesne. Administrators responding to the question of tenure were of the 
opinion that it does not take women longer than men to attain tenure. 

While the majority of women at the University hold the Master's degree, 
only the General group reported any efforts toward the doctorate. The 
majority (52X) of the ML faculty felt that their departments do not allow 
time for advanced degree work, while 35. U of the General group held the 
same opinion. 
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TABLE V 

FINANCIAL COMPARISONS FOR WOMEN FACULTY 

General N&L Administrative 

Yes, men are paid more than women 

of comparable stature 63X 68X 36.8); 

Salary Range: Academic Year 

$5,000 - $10,000 43. 2X 68X 

$10,000 - $15,000 35.1% 20% 

Annual increments not equal to men's 45. 9X • 21.1% 

Initial employment at rank and salary 
less than commensurate with ex- 
perience and training 73.0% 56% 26.3% 

Fringe benefits are adequate 62.2% 84% 



Judging by the number of negative responses, the annual salary differ- 
ential between men and women faculty members under comparable circumstances 
appeared difficult to assess for many. Those who did respond to this questlcn 
were split between the $1,000 or less category and the $1,000 to $2,000 group, 
with a few indicating a differential of over $2,000. 

Correlations of these results with data presented In Tables I to III 
are excellent. They indicate an awareness on the part of the faculty of 
general and specific salaries, contrary to the belief that the salary pic- 
ture Is a guarded secret of the University. 

In the eyes of many of the administrators (47.4%). salaries of women 
were considered to be comparable to those of men In the departments. A sur> 
prising 36,8% indicated that men Are paid more than womn. Responses to a 
question CQncerning the compensation for the same amount of work and respon* 
sibility indicated that 31.6% of the administrators believed men received 
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more than women, with 63.2% of them seeing no difference in the salary 
received for work of men and women. A large proportion of this group (68.4%) 
believed salary increments were equal to those of men (45.9% of the general 
faculty women disagreed). While over sixty percent (63.2%) of the adminis- 
trators believed that women are hired at a rank and salary conmensurate with 
their training and experience, the majority of the N&L group (56%) and of the 
General group (73%) felt the opposite. Discrepancies in replies are readily 
apparent and disturbing. 



COMMITTEE REPRESENTATION 



The matter of representation on cofflmlttees at a11 levels appeared on 
the questionnaires directed to both administrators and women faculty, and 
v«as an area of special concern of the Committee. While a separate section 
on committee representation appears elsewhere in this report, responses to 
inquiries on the questionnaires bear noting. 

Eight questions Mere devoted to comnlttee and administrative assign- 
ments on the faculty questionnaire. While 80{ or more of the N&L group were 
consistent in noting their service to departmental and school conmlttees, 
only 40X or less either served or were asked to serve on University com- 
mittees. The proportion drops In the General group with slightly over half 
(51 .4X) Indicating service on departmental committees, but little request 
for service (32. 4t) or actual service (27X) on school coomlttees. Thirty- 
five percent had been asked to serve on University committee;, with only 
2}. 6% indicating they did eventually serve. 

Coimittee work was the subject of four questions directed to the 
administrators, all of which received 60% or more replies indicating either 
requests to women faculty for service or actual service on departmental or 
University committees. In all cases, less than 11X indicated that women 
do not serve on departmental or University cc.inlttees. Significantly, a 
comparison of the responses of administrators with those of women faculty 
shows a considerable discrepancy. 

In a series of questions pertaining to women faculty already in the 
departments, the respondents provided replies as seen in Table VI. 
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TABLE VI 

INVOLVEMENT IN DEPARTMENTAL OPERATION 



Women Faculty: 


General 


N&L 


Administrative 


Suggest candidates for faculty. 


43. 2X 


84.0% 


52.6% 


Are consulted In hiring faculty. 


29. 7X 


64. OX 


68.4% 


Are consulted on policy. 


43. 2X 


60.0% 


73.7% 



Many of the women (54.1% General, 44.0% N&L) indicated that they did 
not believe It possible for them to become the chairman of their department. 
Only members of the General group suggested sex as a deterrent to such an 
appointment. A large number (51.4%) gave no response to explain why they felt 
they could not become a department chairman. Among the adm1n'*strat1ve sector, 
fifteen (78.9%) of the respondents believed that a woman could become head of 
their area. Another 15.8% replied negatively. Comments Included: "preju> 
dices," "not capable," and "It has never happened." 

Both faculty groups answered "No" to the question of women being less 
likely to be hired than men In their departments. The majority felt there 
were no differences In qualifications for hiring men or women In their 
departments. As a group, the administrators echoed the opinion of no 
difference In qualifications for hiring men women In their areas. 

An Interesting comparison developed from two questions which asked 
whether administrators considered narltal status and/or children when hiring 
a new faculty member. While 26.3% noted the marital status of women candi- 
dates, only 21.1% Investigated the civil status of ^^e>. under consideration. 
The majority Indicated no consideration of this status for women (52.6%) or 
men (57.9%). 



Only 32.4JS of the General group believed that current channels for 
job recruitmnt afforded women as equal an opportunity for employment as 
men, and 51. 4t answered negatively. Of the N&L group there were 36.02% Yes, 
36.0% No, and 28.0% no responses. 

Replies of administrators to the same question showed that most respon- 
dents (52.6%) believed that current channels for faculty recruitment offered 
women as equal an opportunity for employment as men. A minority (5.3%) 
answered negatively while 31.6% did not know. Of the latter group, the 
Question was either not applicable or the respondent was not well acquainted 
with these channels according to written responses. One negative response 
cited the societal pressures of male dominance and an emphasis of traditional 
roles as the diss*r1m1natory factors. Those who answered affirmatively indi- 
cated that recruitment was based on professional competency only. * 

The administrative questionnaire also added insight into the methods of 
recruitment. These are provided for Informational value. 

In the recruitment of women faculty, the deans, directors, and depart- 
ment heads Indicated that 31.6% felt the faculty members were most Important 
to the recruitment effort with professional Journal advertisement the next 
(15.8%) area. When advertising was used, 78.9% did not specify men or women. 
More significantly, no special recruiting effort was reported by 68.4% of the 
administrators, and nearly three-fourths (73.7%)felt that there should be no 
special recruiting effort for women. 

Administrators were divided on the question of whether women were more 

♦ 

likely than men to be recruited for part-time faculty positions. In actu- 
ality 42.1% said that more wonen were not hired than men, 10.5% said Yes» 
and 47.4% declared the question not applicable. 



TABLE VII 



WORK LOADS FOR WOMEN FACULTY 
Course General N4L 

Course Loads: 

10-12 hours 

More than 15 hours 

9 or less than 9 hours 
Course load comparable to men: 

Greater than men 

Less than men 

No response 
Not asked to lecture In other classes 
Not consulted when advisees assigned 

Women undergraduates are encouraged to go on to graduate work by the 
departmental faculty as seen by 75. 5X affirmative responses from the General 
group and 84. OX from the N&L group. Completion of graduate studies was also 
encouraged In the General group while the N&L group which has little or no 
contact with graduate students did not respond. The administrators also con- 
sidered that women were encouraged to do grar* ite work (63. 2X) and once In 
graduate school were encouraged by the faculty to complete their studies 
(57. 9X). 

Women faculty at Ouquesne wf 11 definitely (91. 9X General and 80. OX N&L) 
advise women to major In their departments, a healthy sign. Although they 
did not recommend origination of courses specifically on or about women in 
their departments, 40. 5X of the Gtneral group and 20. OX of the NftL group 



62. 2X 
10.8% 
21 .6X 
83. 8X 
5.4% 
2.7% 
8.1% 
62.2% 
50.5% 



4.0% 
52.0% 
24.0% 

0% 

4.0% 
OX 

96.0% 
64. OX 
68. OX 



25. 

were in favor of establishing a Women's Studies program at the University. 
One comnent at this point Indicated that only a quality program would be 
acceptable. Administrators were not certain on the encouragement of the 
institution of specific courses on women. Nearly a third (31. 6X) of the 
administrators favored the establishment of a Women's Studies program while 
52.6% opposed It. 



PERSONAL DATA AND AHITUDES 



Personal questions Included on the last section of the questionnaire 
for women faculty indicated the predominance of white females in a wide- 
spread age bracket. Nearly 30X of the General group were within ages 30 - 39. 
and 40% In the N&L group were between 40 - 49 with other age groups from 20 
to 60 each represented by 10* or more. Only two women out of 62 did not give 
their ages, lending a note of sincerity and involvement in providing true 
answers to the survey questions. 

Questions concerning the attitudes of colleagues and supervisors 
generally led to favorable answers from both faculty groups. Responses fell 
below the 50% favorable level in the General group with over half (54. U) of 
the opinion that colleagues and supervisors were well-meaning but misinformed 
about women. The same percent (29. 7X) felt colleagues and supervisors were 
exploitive of women and of the opinion that women were mentally inferior to 
men. An equal number (37. 8X) believed that these same colleagues and super- 
visors favored hiring and retaining women only in subordinate positions. More 
importantly, 40. believed their colleagues were opposed to granting women 
equal status, and 43. 2X fouMd their colleagues Insensitive to the needs of 
women. 

Faculty and administrators surveyed tc ^ed to feel that there were 
areas in which the University could enhance the education and status of 
women faculty. Areas most frequently mentioned included: equalization of 
salaries; promotion of women to prominent administrative positions; addition 
of women to the Board of Trustees; promotion of part-time faculty; Increased 
academic, personal, and professional counseling; and greater promotional 
responsibilities. 



Forty- seven oercent of the deans, directors and department heads indi- 
cated no known particular needs of women that are not being fulfilled by 
present programs. Almost the same number of faculty (40.5% General; 48.0% 
NSL) held the opposite opinion. 

The final question on the survey concerned awareness of situations 
relating to women at Ouquesne that were discriminatory in nature. Eighteen 
of the y>Z faculty responses felt inequities existed, 33 saw none, and 11 
did not respond. Four administrators of 19 acknowledged the presence of 
inequities, 12 saw none, and 3 did not reply. 

Oespi^^ the length of the questionnaires a number of faculty and 
administrative respondents provided lengthy comments at the end. They 
specifically mentioned the following as evidence of less than favorable 
attitudes towards women at the University: salary inequities; lack of 
women in high position; course loads greater in one school than in another; 
part-time teachers required to carry more than part-time course loads; and 
the need for promotion policies for administrators. 

In separate Interviews held at the request of^women faculty member^, 
additional data based on personal experience within a school or department 
came to light. Much of this brought to the fore evidence of subtle as well 
as overt inequitable attitudes and treatment encountered by these women at 
the hands of male colleagues and supervisors. While much of this reiterated 
grievances concerning salary and promotion » a great deal touched on more 
specific matters: 

1. One tenured professor of senior rank was informed by her chairman, 
though she had never expressed such an ambition , that she could never expect 
to become department chairman "^untll all of the men had had a chance first." 



In addition^ the chairman periodically placed notices of Job openings at 
other institutions in her mall box, and advertised nationally for someone 
with her specific academic specialization. 

2. The immediate superior of a woman promoted to a minor adminis- 
trative position informed her orally that the promotion was temporary. As 
soon as a man could be found to fill the position, she would be returned to 
her former status. 

3. Another faculty member complained that while the men in her school 
routinely advanced to the rank of full professor, she, with comparable 
academic qualifications and considerably greater length of service, "had to 
fight for" her promotion. 

4. A woman with twenty years experience, tenure, a terminal degree, 
and publications stated that she had never been recommended by her chairman 
or dean to serve on any committees, while male colleagues of lesser rank and 
service, having no terminal degree nor publications, were regularly appointed 
to these committees. 

More general complaints concerned the fact that women routinely received 
the less rewarding and more demanding extracurricular assignments; that 
frequently, when a woman had ^successfully ImpUmented a difficult project. 
It was taken from her and given to a male colleague; that women were often 
asked to "straighten out" a project that other colleagues had not been able 
to handle. Those women who asked for personal interviews protested that their 
contributions were belittled; that they were rarely consulted on departmental 
matters; and that In many cases they were accorded ''second class c1 .Izenshlp** 
In their departments. 

While the Committee recognizes that those requesting personal interviews 



may feel more strongly the onus of other than favorable attitudes and treat* 
ment, it neither challenges nor denies the validity of these grievances. 
They reflect the imprecise* but nonetheless real» conditions under which a 
considerable number of women faculty work. One can only imagine the negative 
effect of these conditions upon the faculty members Immediately concerned 
and* by extension* the students they teach. 



UNDERGRADUATE WOMEN 



In the fall of 1971, the total enrollment of full time undergraduate 
men and women students was 4,548. Approximately 39.7% of that enrollment 
was female. Table I reflects the distribution of men and women by school 
from the fall of 1968 through the fall of 1971. 

It is obvious, from the figures in this table, that only Pharmacy 
indicates a significant increase in female enrollment. The total enroll- 
ment of women (proportion of total) did not significantly increase, nor did 
the total male/ female enrollment. From the established statistics, the total 
male/female enrollment for 1972 is projected at 4,651 full time undergraduate 
students. The female proportion of this total is projected at 40.11%. 
Therefore, the total female enrollment for. the fall of 1972 is projected at 
1 ,866. 
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QUESTIONNAIRE RESULTS 

As stated earlier in this report, questionnaires were distributed to 
a representative sampling of undergraduate women. A coffee hour was also 
held in an effort to ascertain the real concerns of the female undergraduate 
at Duquesne. 

Thirty-nine percent of the respondents indicated they were inhibited 
about participating in class discussion. Almost the same number (35.4%) felt 
that their instructors were subtly anti-women. Undergraduate women were 
almost equally divided on the question of preferential treatment given women 
students by their instructors with 44.5% of the opinion that instructors gave 
women preferential treatment and 54.5% of the opposite opinion. 

Almost the same number had the impression male Instructors: felt women 
were inferior (29.6%); favored hirin^j women in subordinate positions (31%); 
were insensitive to women's needs (33.6%); and opposed to granting women 
equal status (32.5%). Slightly less than half (46.7%) saw these same men 
as well-meaning but jpis Informed about women. Over fifty percent (53.5%) of 
the respondents believed there were things the University could to to enhance 
the education of women. • 

A comparison of answers on the questionnaires, particularly answers to 
identical questions appearing on all questionnaires directed to University 
Women, would lead one to conclude that the undergraduate woman at Duquesne 
is as aware, and In some cases, more aware of inequitable attitudes and con- 
ditions than her older sister in graduate school, on the faculty, or on the 
staff. 

On the questionnaires addressed to the undergraduate woman, as on those 
to other women at the University, a more comprehensive picture of the breadth 



and intensity of the feelings of the respondents is evidenced in replies 
to those questions requiring a written answer. Question 16 which asked for 
reconinenddtlons of of things the University can do to enhance the 

status of women,'* warrants elaboration by direct quotations, as do several 
other questions. For clarity and accuracy^ representative remarks have been 
extracted: 

"Opening up graduate assistantshlps to more women." 

"More women administrators in other fields than those 
related to women students." 

"Day care facilities for married women with child care 
problems." 

"Education courses for college men in the re-education of 
women's role in society." 

"Equal pay for female faculty members." 

"Counseling for women in careers where discrimination Is 
present — advice on how to overcome this prejudice and 
how to make the best application of education." 

"A clinic that would be available for birth control 
services or else a decent doctor." 

"More women as deans. 

"More women professors, more encouragement for women to 
enter male-oriented fields business, political 
science, etc." 



Question 17 raised the issue of an awareness of inequities at the 
University. Although 76. 3X responded negatively as opposed to 12.8% affir- 
matively, specific issues were repeated often enough to suggest significance 
"Lack of women in power positions." 

"Women are put down in sciences as air-heads, or husband 
hunters." 

"Less women get into graduate school." 



"It seems women don't hold too many high departmental 
positions.*' 

"Hale dominance in cormnlttee work and other student 
affairs." 

"Placement could be niore helpful with married women. 
They have very little encouragement." 



Question 41 asked for specific recommendations to meet the educational 

needs of women in departments or schools. Consistent suggestions given 

include the following: 

"Educational guidance to part-time employment after 
marriage and with children." 

"A better teacher preparation *^ it is just average." 
(Education) 

"More advice on what women can do In schools other than 
teach .... psychology^ guidance." (Education) 

"Some guidance as to problems women will face pro- 
fessionally in various fields." (Nursing) 

"More courses on women in today's world." (Nursing) 

''Not always view literature through a man's criticism 
of a woman's work which I have found largely to be 
the case." (English) 

"Not enough courses on women in literature . . . . " 
(English) 

"More courses on women in society — in Psychol ogy» 
Soc 1 ol ogy . " (Psychol ogy ) 

"Momen have to be better qualified to get a Job — give 
a course in sexual politics.*' (Psychology) 

"Much more preparation in alj^ areas." (Sociology) 

"Counseling .... Job opportunities." (Political Science) 

"There should be more courses devoted to the role women 
play — their personality, their social role, etc." 
(Political Science) 



"Orient women more specifically to the actual working 
world. Prepare them for what is waiting." (Journalism) 

Upon review of the above remarks from female students, and numerous 
other criticisms and suggestions not mentioned here, the University would 
appear to have a real problem existing within the traditional institutional 
framework. 



STUDENT GOVERNMENT REPRESENTATIVES ON UNIVERSITY COMMITTEES 



The method of selecting students for representation on University 
committees varies. In some instances, the executive board of S6A makes the 
selection and in other cases, it is left to the discretion of the president. 
This year from a total of 23 committees having 33 student members, a total 
of 11 were females and 18, males. Several people served on more than one 
committee. For the academic year 1972-73, a woman student will serve as 
president of Student Congress. The following is a breakdown of the current 
presidents (male and female) of student organizations: 





Males 


Females 


Fraternities 


13 


0 


Sororities 


0 


8 


Service 


1 


1 


Social Clubs 


5 


1 


Union Committees 


4 


3 


Professional Sororities and Fraternities 


7 


10 


Military Organizations 


5 


1 


Religious Organizations 


3 


0 


Language Clubs 


3 


1 


Theatrical Groups 


1 


1 


Athletic Organizations 


3 


1 


Honorary Society 


0 


2 


Inter-Dorm Councils 


2 


3 


Publication Organizations 


3 


0 


Political Organizations 


1 


1 
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TABLE II 
GRADUATION STATISTICS 



The data on graduation statistics show a significant increase of women 
graduates each year for the past six years. 



Overall Analysis 


1966 


1967 


1968 


1969 


1970 


1971 


Women Graduates 


485 


546 


641 


839 


806 


891 


Total Graduates 


1162 


1279 


1397 


1909 


1666 


1756 


Percent rf Women 


41 .7 


41.7 


45.9 


45.9 


48.4 


50.7 



The undergraduate graduation output was statistically tested to be 
significant at the .05 level. For each school, there again was no signifi- 
cant increase or decrease at the .05 level which would suggest that the 
differences are due to random fluctuations. 



TABLE III 

UNDERGRADUATE ANALYSIS 
1966 1967 1968 1969 1970 1971 







No. 


% 


No. 


% 


No. 


% 


No. 


% 


No. 


% 


No. 


_% 


Women 


in Education 


185 


22.5 


180 


21 .2 


169 


17.7 


271 


19.5 


213 


19.8 


243 


22 


Women 


in Arts 


109 


13.2 


130 


15.3 


149 


15.6 


176 


12.6 


153 


14.2 


159 


14 


Women 


in Business 


8 


1 .0 


7 


0.8 


9 


0.9 


15 


1 .0 


12 


1.1 


21 


1 


Women 


in Music 


12 


1.5 


20 


2.4 


15 


1.6 


21 


1 .5 


27 


2.5 


48 


4 


Women 


in Nursing 






3 


0.4 


77 


8.0 


102 


7.3 


65 


6.1 


82 


7 


Women 


in Pharmacy 


13 


1.6 


7 


0.8 


7 


0.7 


5 


0.4 


6 


0.6 


12 


1 



Total Men and 

Women Graduates 823 848 957 1392 1074 1085 
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The number of graduate degrees granted to both men and women is 
increasing significantly each year. Women recipients of graduate degrees 
in music, in particular, are on the increase. The number of women receiv- 
ing graduate degrees from other schools in the University varies, but no 
significant trends are discernible. 



INTERVIEWS - OTHER THAN ACADEMIC AREAS 



In considering the undergraduate woman student at Duquesne, It became 
apparent that statistics In themselves would not give a complete assessment 
of her situation. This Impression was reinforced by the evidence In reports 
from other Institutions of practices In non-academic areas detrimental to 
women students. Given the above, and the fact that women students are 
affected by practices and policies In university areas other than the class- 
room, the Conmlttee scheduled Interviews with administrative heads of those 
areas. 

ADMISSIONS 

Logically one starts with Admissions. Here as In other areas much of 
the data requested was unavailable to the Committee. Either It simply had 

r 

not been recorded or It had not been stored In the computer. The time and 
expense to retrieve It manually were prohibitive. 

The following data, prepared by the Admissions Office for this report. 
Indicate that In 1970 seventy percent of males and eighty- three percent of 
females applying for admission to Duquesne University were admitted. The 
figures for 1971 vary slightly with seventy-one percent of the males an^ 
eighty percent of the females applying beir*" admitted to the University. 
Questioning of the Director of Admissions and his staff revealed no un- 
favorable conditions or attitudes relative to recruitment or adikdssions. 



TABLE IV 



ADMISSIONS 
1970 and 1971 

Applied Accepted Applied Accepted 

Male Male Female Female 

1970 Resident 779 544 676 566 
Commuter 1113 790 593 491 

1971 Resident 683 523 593 482 
Coninuter 806 536 377 300 



In one aspect only did the Conmlttee finJ evidence of stereotypical 
attitudes. When asked what reply vms given to the incoming woman student 
who was uncertain as to the school in which she should register. Admissions 
indicated that it reconmended four programs to her: Pharmacy, Accounting, 
Education, and Nursing. The rationale: careers in these areas allow for 
part-time and/or irregular work hours of interest to the married woman. The 
Committee concedes that most women students will eventually marry and that 
many of them will work at some time after their marriage. While it does not 
deny the practicality of the above reconnendations, the Committee finds them 
traditional and too limiting especially in light of newer trends towards more 
flexible work schedules in industry as well as in the professions. 



FINANCIAL AID 



Financial aid is available to the Ouquesne University undergraduate 
student from a variety of public and private sources. Criteria for the 
four principal programs: National Defense Student Loan, Educational Op- 
portunity Grant, College Work Study Program and the Pennsylvania State 
Scholarship Program are set by the Federal Government in the case of the 
first three, and by the Commonwealth in the last. Since a ore-established 
need formula based in part on consideration of the total family income 
determines the granting of an award in the above programs, the question 
of discrimination does not figure here. The major source of financial 
assistance — in terms of number of students and amount of money involved 
" is the University Competitive Scholarship. Granting of aid depends upon 
the score made on the competitive examination as well as financial need and 
recommendations. Women have scored consistently higher than men on the 
examination, and therefore hold slightly more than sixty percent of these 
scholarships. 
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STUDENT SERVICES 

The Committee met not only with the Vice President directly responsible' 
for the Student Services area but with supervisory personnel responsible for 
specific sections in Student Services. It tried to correlate their testimony 
with comments offered by students, both on the questionnaires and at the 
student coffee. 

a) Housing 

All of the nearly two thousand residents in the University 
dormitories pay the same fees and receive the same services. Though dif- 
ferent fees have been suggested to allow for additional amenities, (i.e., 
air conditioning), available In newer housing facilities, this suggestion has 
yet to be implemented. Other than reserving separate floors for graduate as 
well as law students, no provision has been made to meet the special housing 
needs of these groups or those of married students. 

Women students complained that freshmen women had to observe 
hours while their male counterparts did not. An investigation of this griev- 
ance revealed that a few years ago. In a move towards greater self governance, 
^^_&t)jdents received the opportunity to determine their own hours. According to 
information given the Committee, women residents voted at that time to retain 
freshman hours. It is the Committee's understanding that a move on the part 
of women students to minimize or eliminate this restriction would meet with 
administrative approval. 

b) Medical Service 

Comments on medical services were frequent and varied. The 
University has a physician on campus two to three hours a day. His services 
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are supplemented by nurses on call twenty-four hours a day and a graduate in 
Pharmacy who sets up a contact system for the administration of prescription 
drugs. As now constituted, the health service is intended almost exclusively 
for the resident student. Commuters, staff, and faculty may avail themselves 
of it on an emergency basis. 

General student criticism centered about the limited nature 
of medical service in term? of time available, clients entitled to its use, 
and the restricted, non-pertinent nature of the service given. More specific 
complaints cited the non-availability of information on venereal disease, 
lack of birth control counseling, absence of general gynecological services, 
and "denial" of abortion and birth control information. 

Though the University did look into the possible extension of 
its medical services so as to benefit other than residents, the cost proved 
prohibitive. Investigation into some of the more specific allegations showed 
that material on venereal disease was available, but distributed only upon 
request. Gynecological service was obtainable on referral at Mercy Hospital. 
The seeming lack of action on the part of the University would lead one to 
conclude that it ignores the questions on birth control and abortion. The 
Committee recognizes the University's position as a church-related institution. 
It respects the philosophy and moral principles of that church. Nonetheless, 
as long as Duquesne University admits students of other religious persuasions 
or of no religious persuasion, it would appear unrealistic to assume that 
these students subscribe to her moral positions, and imprudent to attempt to 
impose her morality upon them. The Committee sympathizes with the dilenma 
this situation poses to the administration. However, to ignore thr question 
as though it did not exist, especiaMy when it was real enough for students 

o 
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to mention it specifically, would seem to beg the issue. 

c) Athletics 

Specific charges of inequitable treatment were made against 
the University in the matter of intramural athletics. The charge is two-fold: 
extremely limited availability of athletic facilities for women's activities; 
lack of a women's intramural program. Discussion with students strongly 
implied that time was allocated for the women student's use of athletic 
facilities only after the scheduling of men's activities. The arbitrary 

elimination of women's intramural athletic program last year, with the reten- 

1 

tion of the men's program which includes a paid director, would appear totally 
indefensible particularly given the fact that the intramural program is sup- 
ported by fees paid by both men and women. 

d) Career Planning and Placement 

Career Planning and Placement, while administratively under 
the Vice President for Student Services, assists both students and alumni, 
with forty percent of triose aided being alumni. Its services to the student 
enrolled In the University include: vocational counseling, maintenance of a 
current occupational library, a non-credit career planning course, free voca- 
tional testing when requested, credential service, and the arrangement of 
on-campus interviews with representatives of various firms. Its facilities 
are equally available to men and women. 
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TABLE VI 



REPORTED PLACEMENTS 



1970 
1969 
1968 
1967 
1966 
1965 



Grand 
Total 



Total 



Undergraduate 



Year Registration Male Female Total 



474 
640 
576 
513 
509 
428 



3.140 



118 
(49.6) 

151 
(54.3) 

85 
(49.7) 

131 
(49.1) 

150 
(51.9) 

146 
(51.6) 



781 
(51.2) 



120 
(50.4) 

127 
(45.7) 

86 

(50.3) 

136 
(50.9) 

139 
(48.1) 

137 
(48.4) 



745 
(48.8) 



238 
278 
171 
267 
289 
283 



1.526 



Male 



14 
(53.8) 

26 
(59.1) 

13 
(41.9) 

37 

(74.0) 

31 
(72.1) 



Graduate 



12 

(46.2) 

18 
(40.9) 

18 
(58.1) 

13 
(26.0) 

12 
(27.9) 



121 



73 



Total 
26 

44 

31 
50 
43 
42 

236 



Grand 
Total 

264 
322 
202 
317 
332 
325 

1.762 



A glance at the above table indicates almost equal placement - 51.27 of 
males registered. 48. 8X of females registered - for the years 1965 through 
1970. One should bear In mind that a large number of the women registrants 
with Placement come either from the School of Nursing or the School of Educa- 
tion, both with total or preponderantly feminine student enrollments. Sta- 
tistics on the percentage of men/women placed as compared to men/women 
registered - which would have proved more relevant - were not available. 

Nonetheless, the Committee could not discern any bias in the opera- 
tional procedures or the principles governing those procedures in Its review 



of this area. Placement cannot cont o1 salaries offered by companies who 
come to interview on campus, nor the starting salary finally accepted by the 
woman registrant in these negotiations. It does give an indication of its 
position on this issue in the question included on its "Recruitment Informa- 
tion Statement" routinely sent to all companies scheduling interviews on 
campus: "Have you included any positions for which women cannot qualify?" 
In addition, women students seeking advice on career choices are not directed 
to traditional fields. All students, women and men alike, are directed to 
the Occupational Library. This is followed, at the student's initiation, by 
personal interview, vocational testing, and referral to people in the field. 
The final choice rests with the student. 

e) Personal Counseling 

The Office of Student Personnel at Duquesne University is 
under the immediate direction of the Associate Dean of Students for Personnel. 
Though its services may, under special circumstances, be made available to 
" . . . members of the community and friends of Duquesne University 
its special emphasis is "... to help individual students in over:oming 
problems which may interfere with his educational development." In achiev- 
ing its ourpos|, the Office of Student Personnel utilizes many techniques 
and works in cooperation with other departments and professional personnel 
In the University. Its services include: Counseling, Service, Testing Ser- 
vice, Study Skills Program, Group Counseling, Consulting, and Referrals (in 
the event of a need for specialized services). All are non-specifically sex 
oriented. 

During the academic year 1971-1972, this office he^d 167 
staff consultations. It specifically served 165 male students and 141 female 



students. The Office of Student Personnel, with only one professional— a 
woman, realized a total of 1.980 formal contact hours. This does not 
Include time spent on informal interviews. 

The Committee discerned nothing of a biased nature in the 
functioning of this section of Student Services either in the written 
material submitted by the section or In the Interview with the immediate 
head of the Office for Student Personnel . Students made no observations 
in the questionnaires or the coffee hour on this division. The Committee 
did note the absence of a male staff member - in any capacity - in this 
office. 

ACADEMIC ADVISEMENT 

Comments had come to the Committee from students to the effect that 
academic advisement In all areas left much to be desired. The frequency of 
complaints, coupled With the number and nature of answers to question 20 on 
the questionnaires, "How effective has your academic counseling at Duquesne 
University been?," necessitated the Committee's review, at least In part, of 
this situation. Since circumstances did not allow for Interviews with every 
person In every school of the University Involved in academic advisement, the 
Committee elected to review the situation In the College of Arts and Sci'inces 
the largest undergraduate academic division In the University, and to join 1m 
pressions from this Interview with comments gleaned from the questionnaires 
and the coffee hour. 

Academic advisement In the College Is aimed at Freshmen and Transfers 
from other institutions. Once the student has earned sixty credits, he/she 
must turn to his/her specific department for additional advisement? ~ Five- 



sevenths of the students advised dally are men, two*sevenths, women. Less 
than one* tenth of the requests for academic advisement received by this 
division of the College are initiated by other than students. 

The entire staff of this section of the College * professional and 
clerical is feminine. It comes as a surprise that when a student asks 
help of this office In dealing with a professor whom she claims Is anti- 
feminine in his views and/or grading, no effort is made to ascertain if 
the grievance Is Indeed justified. Instead, It Is suggested that the 
student may have erred In her assessment of the professor, and that she 
should make efforts to adjust to the situation. The Committee reco<^nizes 
that people often tend to magnify complaints. It concedes that not every 
complaint can be taken at face value. At the same time, it would appear un- 
realistic to dismiss a repeated complaint as though in every case It had no 
basis In fact. 

The CoRinlttee Is aware that many of the grievances voiced by students 
^bout advisement are not directly related In every case to the question of 
an anti-feminine bias. That 1r some Instances such a relationship exists 
finds a basis In the reasons given by women students for a change in thei 
major. In every case where the change has occurred from a so-called mascu- 
line field (Chemistry, Business Administration, Mathematics, Pre-Medlcine, 
etc.), to a feminine one (Nursing, Education, etc.), the motive given Is: 
''Advisement,'* "Professor's Attitude," or "Almost Impossible for a Woman." 
A correlation of answers to question 20, when directed to men as well as 
women, might prove more revealing. 

In order that the reader understand what prompted the Committee to 
look into academic advisement, some of the student comnents quoted directly 



from the questionnaires follow: 
Education 

The Education Department here has the worst academic 
counseling I have ever encountered. 

The incompetence of the present advisor is known by all 
Education majors. 

I really feel the advising here is poor. I've gotten 
better advice from Pitt. 

Adequate. 

College of Arts and Sciences 

Rotten In the School of Arts and Sciences. It is a 
disgrace that the advisement is so contradictory and 
impersonal . 

Very poor — they have been discouraging. (Biology) 

Not effective at all. (Modern Languages) 

Not as effective as It could be; seems to be too 
impersonal . (Engl Ish) 

Very effective. (English) 

Adequate, not great. (Psychology) 

Pretty bad. (Psychology) 

Mildly effective. I make my own decisions finally. 
(Sociology) 

Terrible, Inadequate, Impersonal, advisors haven't 
oeen knowledgeable. (Political Science) 

Not effective at all. (Journalism) 

From very poor to totally Ineffective. (Theology) 

Very poor. (Mathematics) 

Not effective at all. Most of my counseling has come 
from peers In my field of study. (Speech) 



Nursing 



It Msn't the best, but the Nursing curriculum Is 
usually all planned out. 

I didn't feel the advisors were too Interested In 
advising. 

Fair. 



Pharmacy 

Arts and Sciences very Inadequate . . . Pharmacy 
adequate. 

Not effective enough. 

Fair — I haven't felt the need for much counseling, 
but I've gotten what I've wanted. 



Music 

Never had any. 



GRADUATE WOMEN 



In reviewing the computer print-outs » it viould seem as though the 
Graduate Woman at Duqoesne has either experienced no discrimination at the 
University* or, if she has, is unaware of it. This is interesting in light 
of the fact that nearly two*th1rds (64*2X) of those responding have had no 
women instructors in their graduate courses, and nearly three*fourths (74.6%) 
of them are between twenty^one to thirty years of age— that group in which 
one would expect to find a large percentage of activist and socially con- 
scious women. 

Two possible explanations of this phenomenon come to mind: 

1. Duquesne has generally drawn the major part of its under- 
graduate student body from the lower middle and middle class 
families which tend to be more conservative and traditional 
In their views. 

2. A large number of Its graduates return to Duquesne for their 
graduate degre<»s— thus suggesting the continuation of these 
attitudes at the graduate level. 

Over eighty percent of those responding receive no financial aid either 
from the University or from other sources. Three percent hold University 
graduate assistantshlps; six percent, teaching assistantshlps. Since recom- 
ri;£ndations for assistantshlps come from the department to the Graduate School » 
and since specific requirements for such appointments vary from department to 
department according to the unique circumstances of each department, the 
Committee did not pursue this area In great detail. Nonetheless, a survey 
of asslstantshlp appointments during the academic year 1971-1972 shows that 



men held 71% of them. Interestingly enough^ slightly more (74. 6X) of the 
women indicated that they did not know whether the awarding of assistant- 
shiDS discriminated against women. 
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ASSISTANTSHIPS 



1971-1972 



1 



Assistantships Awarded 



School 

Arts and Sciences (111) 
Humanities (30) 
Social Sciences (31) 
Natural Sciences (50) 

Business Administration (10)^ 
Law (46)3 

Music (10} 
Pharmacy (14) 

TOTALS (191)^ 



Men 



20 
18 
31 



8 (5 full. 
3 partial) 

40 (4 full. 
36 partial) 



12 



Women 



10 
13 
19 



2 (1 full. 
1 partial ) 

6 (3 full. 
3 partial ) 



134 



57 
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' This chart lists only those assistantships awarded by the University. It 
does not include those graduate students holding grants from other than 
University sources. 

*- According to Information received from the School of Business and Admin- 
istration, a full asslstantship Includes payment of tuition and fees in 
addition to a $2,000 stipend. A partial asslstantship pays only tuition 
and fees. 

3 The School of Law Grant-in-Ald. while not an assistantship in the tradi- 
tional sense of the word. Is Included here because of the status of the 
School of Law as a post-baccalaureate professional school. It Is based 
upon undergraduate achievement, law school admission test score, and 
need. "In dollars spent, approximately ZS% of the money Is allotted 
to females." 

^ Several sources, other than staff or faculty, brought to the Comnlttee's 
attention the existence of assistantships In Student Services. To the 
best of the Committee's knowledge. It would appear that previously desig- 
nated "Graduate Assistants" are now known as "Staff Assistants." In 
addition to the tuition and/or stipend normally awarded a Graduate 
Assistant, the Staff Assistant also receives room and board. These 
assistantships were divided equally this past year, with two held by 
women and two by men. Though the CoMRlttee did not have the oppor- 
tunity to verify It first hand, there are strong Indications to the 
effect that financial remuneration and conditions of said assistant- 
ships were not equitable. 
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Approximately 20% of graduate women felt that their colleagues, 
instructors, or supervisors were: anti-women in their teaching, opposed 
to having women as colleagues, and exploitive of women. About one-fourth 
remarked that these same individuals seemed: to feel women are mentally 
inferior, to favor hiring women only in subordinate positions, to oppose 
granting women equal status, and to be Insensitive to the differential needs 
of women. While one-third were of the opinion that the University could do 
things beyond its present offerings to enhance the education and status of 
women, less than five percent (4.5%) Indicated awareness of anything con- 
cerning the status of women at Duquesne that was discriminatory in nature. 

Though the reasons for undertaking graduate study ranged from the 
idealistic, "... to fulfill myself intellectually," to the less inspiring, 
"Twenty-four credits are needed for permanent certification;" for six more 
credits, you might as well get a Master's," the bulk of them indicate a 
decidedly practical motivation. Major reasons among those offered included: 
career advancement, professional certification requirements, and the oppor- 
tunity for a higher salary. 

On a more positive note, for 70% of the respondents, as undergraduat s 
the idea of attending graduate school seemod a real possibility. An over- 
whelming 92.5% did not feel that Admissions policies in their de, irtment put 
women at a disadvantage. Given the opportunity to make that decision again 
95% Indicated they would go to graduate school . 

As would appear the case with other groups considered In this study, 
the Graduate Woman reveals more about her awareness of discriminatory atti- 
tudes in her responses to those questions which required a written reply 
than those responses tabulated by computer would Indicate. These comments 
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tend to substantiate the impression that negative attitudes towaras the woman 
graduate student, if not openly articulated* are nonetheless present and per* 
ceived. 

After reading observations like those that follow from the question- 
naires addressed to Graduate Women, one is tempted to paraphrase the old 
nursery rhyme about the little qirl with the curl in the middle of her fore- 
head to the effect that when the graduate woman at Ouquesne is aware of dis- 
crimi nation » she is very» very aware. 

"Some instructors have indicated women have nothing 
to offer education since they assume women just get 
married and quit." 

"Instructors often make remarks insinuating that 
women are not to be taken seriously in their 
scholarly efforts." 

"Men In the Department (of which there are few) 
seem to be liked and given easier grades than 
women." 

"Very subtle discrimination against women in all 
areas." 

"Males are given higher marks. They are more 
Informed in seeking jobs after graduation . . . 
Women are considered Intellectually less than male 
students. Most of my professors feel that Tm not 
serious about work. My comments aren't as 
Important." 

"Salary by qualification, not sex - If not already 
a policy at Ouquesne University." 

"Hire more qualified women professors." 

"Some professors are patronizing, say it's nice to 
look Into a classroom and see pretty faces, are 
more or less amused «" 



WOMEN STAFF EMPLOYEES 

V 

There are 314 women staff members representing 54X of the total staff 
employed at the University. The majority, or 56%, are in office positions, 
22% are In service positions, 18% are In administrative/ professional posi- 
tions, and 4% are in special/technical positions. 

The average annual salary for staff women in office positions is 
$4,542, In service positions $4,943, in administrative/ professional posi- 
tions $8,455, and in special/technical positions $4,505. 

There is an established position classification and salary matrix 
for each category of staff with the exception of service employees whose 
positions are described and rated under union contract. 

The administrative/professional matrix covers four c1a< sifications 
of positions, from Administrative Assistants to Officers of the University, 
with commensurate salary ranges. The office and special /technical matrix 
covers six grades of positions, from Clerical Assistants to Administrative 
Secretaries, with commensurate salary ranges. 

The following matrixes show the position classification and salary 
ringes for all staff women and those for men In the same classification: 
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ADMINISTRATIVE AND PROFESSIONAL STAFF (INCLUDING CLERGY) 



Position Number Employed Average Salary 



sification 


Salary Range ^ 


Male 


Female 


Male 


Female 


I 


$12,000 - $27,600 


15 


2 


$24,347 


$22,125 


II 


8,500 - 18,400 


21 


2 


16,740 


14,400 


III 


6,000 - 11,800 


32 


14 


11 ,648 


10,200 


IV 


5,200 - 10,600 


36 


38 


8,329 


6,780 



ADMINISTRATIVE AND PROFESSIONAL STAFF (NOT INCLUDING CLERGY) 



Position Number Employed Average Salary 



Classification 


Salary Range 


Male 


Female 


Male 


Female 


I 


$12,000 - $27,600 


8 


2 


$25,175 


$22,125 


II 


8.500 - 18.400 


20 


2 


16.708 


14.440 


III 


6.000 - 11.800 


32 


14 


11.648 


10.200 


?V 


5.200 - 10.600 


36 


38 


8.329 


6,780 



' Clergy have been included here because whenever a lay person replaces a 
member of the Holy Ghost Order in a position, the value of the latte*^'s 
"contributed services" converts to a parallel cash outlay for his 
replacement. 
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OFFICE STAFF 



P si tier 
Classification 


Salary Range 


Number Employed 
Male Female 


Average Salary 
Male Female 


T 


$3,000 - 


$3,720 




13 


$3,092 


II 


3,300 - 


4,020 




5 


3,792 


III 


3,60C - 


4,680 




50 


4,040 


IV 


3,900 - 


5,160 




59 


4,560 


V 


4 , 2C 3 - 


5,460 




21 


5,034 


V i 


4,500 - 


c r\A r\ 

5,940 
SPECIAL 


1 

AND TECHNICAL 


29 

STAFF 


$6,800 5.797 


Position 
Classification 


Sal ary^ 


Range 


Number Employed 
Male Female 


Average Salary 
Male Female 


III 


$3,600 - 


$4,680 


2 


2 


$3,800 S4,230 


IV 


3,900 - 


5,160 


4 


8 


4,420 .,125 


V 


4,200 - 


5,460 


1 


1 


4,200 6,000 


VI 


4,500 - 


5,940 


6 


2 


5,685 5,500 
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PHYSICAL PLANT (SERVICE) STAFF 



HouseKeepinp* 
Maintenance 
Parking & Security 



Salary Range 
$4,888 - $6,455 
5,928 - 9,568 
5,408 - 7,280 



Number Employed 
Male Female 



44 

62 
39 



67 



Average Salary 
Male Female 

$5,601 $4,927 

7,005 

6,112 6,006 



* Trinity Hall Staff included. 



Staff women may apply for open positions of higher classification 
through the Office of Personnel Services where a description of the position 
is available. They may arrange for an interview with the head of the depart- 
ment who makes the final decision on the candidate selected for the position. 

In recruiting for administrative staff positions, of which it is made 
aware, the Office of Personnel Services advertises to locate qualified women. 
Documentation in their files support this. Furthemiore this office, in accord 
with its expressed preference for promotion from within, continually recom- 
mends campus women for promotion. In initially describing openings for h^ *h- 
level positions, it suggests women as candidates. From the Committee's 
observation, the apparent discrepancy between the stated policies and prac- 
tices of the Office of Personnel Services and reality In terms of women in 
high-level positions may be explained by one or all of the following: 1) 
People can and do hire on occasion without going through the Office of Per- 
sonnel Services. 2) In all cases, the final decision rests with the depart- 
ment actually filling a position. 3) Recruitment at the higher echelons at 
times would appear to be done on the basis of personal acquaintances, col- 
leagues, etc. 



The benefits program available to staff women is the same as thet pro- 
vided for all other University employees with the exception of office and 
special/technical staff who are not eligible' to participate in the Univer- 
sity's retirement olan until after a year of employment and the attainment of 
age 35. The service staff's retirement plan is provided by the University 
according to union contract. In the matter of women receiving less monthly 
retirement income benefits than men who retire at the same age and who have 
the same accumulation of retirement funds, present rulings indicate that this 
is predicated on the fact that women live longer than men. Though differing 
in monthly benefits, income amounts for both are actuarially equal. 

There is a grievance procedure, which was established with staff women 
involved, to resolve staff employee differences to the satisfaction of the 
complainants and their supervisors. In the event that no agreement can be 
reached, the matter is referred to the Director of Personnel Services. His 
decision is final, barring an appeal to the Administrative Council. 

The Office of Personnel Services works closely with committees and 
departments on campus in developing improved benefits, interpreting policies, 
providing personnel statistics and reports, and generally counseling depar • 
ment heads and/or the employees they supervise. It has also prepared a Staff 
Employees ' Handbook which describes policies, benefits, etc. This handbook 
is presently under review by the Administration. 

Nearly half (46%) of women staff members replied to the questionnaires. 
Of this group, 4.9% are professional staff, 22.9% are administrative staff, 
62.5% are office staff, 4.8% are special /technical staff, and 4.9% are 
service staff. 

The majority of the respondents indicated that they are not dware of 
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any discriminatory practices against women at Duquesne. Similarly, the 
majority feels that their male supervisors and colleaoues: are informed 
about and sensitive to the differential needs of women (55.6%); do not con- 
sider women mentally inferior (62.5%); are not opposed to giving women equal 
status (61.1%) or having them as colleagues (68.8%); and are not in favor of 
women working in subordinate positions (59%). 

The above percentages appear to reflect favorably upon the situation of 
the woman staff member* or more accurately, upon her awareness of her situation. 
Nonecheless, one cannot discount the proportion voicing the opposite point of 
view. In almost every case, the proportion taking the negative position close- 
ly parallels or is greater than that expressed by other groups replying to the 
identical questions. It should be noted that over half (52.8%) of the respon- 
dents felt that there were things the University could do to enhance the status 
of Its women employees. 

Many respondents indicated an awareness of discrimination against staff 
women at the University In the following areas: 

Salaries They feel that women's salaries are not equal to those 

of men doing the same work and are lower, in some cases 
where r>k111s are required, than those of men performing 
unskilled work. 

"There are male workers all over campus who have no skills 
but recelve higher salaries than skilled women workers." 

'Better wages for the work load of women and the responsi- 
bility that carries with it.'^ 

Promotions They believe that women are not given the opportunity to 
advance to higher paying positions when vacancies occur 
even though there are women on campus as qualified as 
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Promotions 

(continued ) the men who ultimately fill the positions, 

"More women should be in responsible positions - and 
chances for promotion should be better - men should 
take a long look and see who is really the backbone 
of DU— WOMEN," 

"Even when both men and women are equally qualified 
for jobs— the jobs go to men." 



Policies They are of the opinion that more women should be 

appointed to committees where policy decisions are 

made which affect their status and benefits, 

"Vtomen are not consulted when policies are made which 
affect them." 

"More women should be in policy-making bodies such as 
the Administrative Council; also there should be more 
women department heads." 

General They feel that women staff members are not given 

recognition or respect for their ability or the work 
they perform, which in most cases represents con- 
^ siderable responsibility and supports a male suoer- 

visor or department head. Staff women would like to 
see more women supervisors and department heads on 
campus. There is very strong feeling that women 
presently classified as managers, directors, and 
supervisors should be given the same supporting staff 
as their male counterparts and not be expected tf> 
accomplish the same tasks with less staff assistance. 
^ . In addition* there Is considerable resentment that, i/i 

areas where both men and women hold comparable admlnls- 

^ trative positions, men rather than women are regularly 
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General 

(continued) asked to attend professional meetings, and that men 

rather than women are regularly asked to take charge 

when the supervisor must be absent. 

"Administration discriminates against staff women - 
there should be more recognition of and respect for 
women in all categories since each person's job is 
vital to tEe operation of tlje University." 

"No respect is shown a woman for her ability - they 
are degraded and undergo many unfair practices at 
Ouquesne." 

The Conmittee met with several staff women who had requested an inter- 
view. Multiple grievances came to light. Dissatisfaction was ej.pressed con- 
cerning: limitation of tuition benefits; low salaries; inequities in the 
sick pay policy; classification and clarification of jobs; absence of 
clearly stated and/or widely distributed policies concerning seniority and 
promotion of non-exempt employees; availability of classes during non-work 
hours; and other issues. Many of these dissatisfactions also appeared on 
the questionnaires. The Committee recognizes that in and of themselves these 
grievances, while serious, are not discriminatory. In theory, they could also 
affect me.^. In fact, they do not. Vie have a situation in which the com- 
plainants, almost entirely female in number, have their conditions of work 
down to the coffee break policy determined by an almost exclusively male 
administrative structure. Should one wonder then that they perceive their 
situation in terms of an anti^feminine bias? 

In any case, the issjes raised In both the questionnaires and the 
interview which reflect dissatisfaction In matters that could affect men as 
well as women will be summarized by the Committee and given to the Adminis* 
tration for review. 



ALU'^'lAf AND FORMER WOHEN STUDENTS 

An awareness of the home backgrounds of former women students and 
alumnae would seem necessary for a valid interpretation of their responses 
to the questionnaire, so single-minded are the majority in their view that 
at Duquesne men and women receive equal treatment. Eighty-one (76.4%) of 
those completing questionnaires were 21 to 30 years old; 13.2% from 31 to 
40; 6.6%, 41 to 50; and 2*8%, over 50. The majority of them (52.8%) 
received *^heir degrees in 1968 and 1969. For 75.5%, the highest earned 
degree at Duquesne was the Bachelor's. The rest of the respondents held a 
Master' t from the University with none reporting an earned doctorate. 

While most of the women students come from conservative, middle class 
homes where attitudes frequently persist in placing females in secondary 
positions both in and out of the home, a notable proportion evince awareness 
of anti-feminine attitudes at Duquesne. Significantly, though the majority 
(97%) expressed the opinion that Duquesne is equally concerned with educating 
men and women, this proportion dropped substantially and contradictorily in 
responses to questions about the attitudes of colleagues, instructors or 
su^ visors toward women. 

Seventy-three (68.9%) of the former women students and alumnae retur*^- 
Ing questionnaires answered negatively when asked whether they are aware of 
things at the University which are discriminatory in nature, while 8 (7.5%) 
responded affirmatl .ely and 25 (23.6%) failed to respond. The affirmative 
answers rose sharply to 26.4% in answer to the question, "Are there things 
the University can do to enhance the education and status of women?'* 

Affirmative replies reached 20% or better in answers to questions con- 
cerning attitudes towards women. Over one-fourth (27.4%) saw colleagues. 



instructors, and supervisors as well-meaninq, but misinformed about women's 
needs; 21.7% felt thair instructors had been anti-women in their teaching; 
ind 23.6% found men at the University insensitive to women's needs. A 
smaller, but still meaningful percentage consider men at Duquesne as: opposed 
to having women as colleagues (20.8%); in favor of having women in subordinate 
positions (20.8%); opposed to giving womfen equal status (17.9%). 

The Committee notes with interest that while the affirmative responses 
to the questions just cited remain close to or surpas'S 20% in each instance, 
almost the same percentage in most cases failed to answer. 

Despite statistical Indications that Duquesne Is equally concerned with 

^ 

educating men and women, the often quoted statement, "You can prove anything 
with statistics.," would seem applicable in this situation. In their answers 
to the questionnaires, Duquesne alumnae and former women students who on the 
surface appeared generally sat sfied and uncritical often indicated strong 
awareness of an anti-feminine bias in written replies to those questions which 
asked for discriminatory situations at Duquesne known to the respondents, or 
for suggestions as to ways the University might enhance the status and educa- 
tion of women. In trying to find an explanation for this apparent Incon- 
sistency between statistically tabulated responses and the written replies, 
the Committee could only conclude that the answer lies in wli^ former women 
students and alumnae responded as they did. 

Criticisms expressed touched upon many facets of the University. One 
of the most frequent negative comments concerned the provision of an athletic 
program with scholarships for men, with the lack of even an intramural sports 
program for women. A questionnaire containing strongly critical observations 
on Duquesne 's stance toward women ends with a non-sequltur as a recommendation, 
••Help get rid of Playboy magazine." 



A recent graduate, not included In the questionnaire but who asked in 
an interview if she could make a statement, said, "Wonen are tolerated, not 
encouraged at Ouquesne. I could name numerous professors who regularly make 
disparaging remarks about women attending college and who mean to be taken 
seriously. Also, I was in the School of Education, but not once was I ever 
counseled about the opportunities available to me other than classroom teach- 
ing " such as supervision, special education, etc. The counselor considered 
his job done after telling me the requirements for certification. Many other 
School of Education students told me that they received the same type of coun- 
seling." 

A School of Nursing alumna reconmended that Duquesne in Its Nursing 
program "... have better qualified Instructors. The professional nurse 
when I was in^school wasn't considered an Important part of the University 
scheme." In discussing matters at the University which she found inequitable 
or discriminatory, she said, "It may not be true at presentt but in the Nursing 
program because we were all women, we had to have classes at night and were 
afforded the Hast pick' of good courses offered in the Liberal Arts area 
because we weren't consldereM really an Integral part of the Unlvi^rslty. 
This, I feel,j^s a detriment to my education and, if I had It to do over, 
I would be more adamant In my demands." 

A graduate who majored In Spanish indicated her feeling that women 
enjoy a less than favorable position at Duquesne due to the dominance of 
men. She urged "... more top positions In teaching and administration 
..." for women. A former French major In the College made the same 
recommendation. A history alumna urged "... more positive efforts 
toward recruitment of women ... a day ce<re center for children ..." 



Two different women responding to the question about additional offer- 
ings on the part of the University to enhance the education of women proposed 
additional courses in the Continuing Education Division. One commented, 'Xon- 
tinuing education - such courses as Psychology of Vtomen , Vtomen in Politics , 
Women in the Church , would be helpful." 

One woman recommends that Duquesne can enhance the education and status 
of women by " . . .allowing more women to enter the School of Law ..." 
Another added, "More emphasis on pre-law for women is required. There should 
be u full physical education program for girls. The Duchesses died in 1968 
so to speak." 

Any bias an academician might have toward women students which affects 
his grading could be eliminated* one alumna said* by having students write an 
initial in place of a first name on examination papers. This alumna also 
added, "Women must be guided (by Career Planning and Placement) to look for 
Jobs of. equal status with men. It too^ one and a half years to land a 
'professional' position. Previously, I was only considered for secretarial 
work." 

One graduate decried the lack of business management courses for women **- 
at least when she was on campus. "The business management courses were for 
men only. There also should be courses geared to women In business* Manage- 
ment courses should be in specific fields." 

The concern about education that Is career oriented was echoed by many 
alumnae. A graduate of the College said, "Duquesne should 'guide* women 
Into more specific careers and/or teach them typing and shorthand. Women are 
not hired for their brains, potential or general education — only men go Into 
management training.** Another urged that Duquesne "... offer i^iore graduate 
job Interviews with companies looking for employees in fields that women are 



prone to major in almost, if net all, the job interviews on campus were 
for men. I found a job on my own, but most of my female friends were not 
as lucky/' 



COMMITTEE REPRESENTATION 



It is obvious from a quick glance at the statistics that there is no 
preponderance of women on anji;^ of the University committees, except the one 
preparing this report. The situation is not significantly better in depart- 
mental and other committees. This is not a condemnation of specific people 
or comittees for their inequitable selection of men rather than women as 
members. Nonetheless* the less than realistic feminine representation on 
conmitter when considered with other parts of this report, clearly reflects 
a situation which appears to permiate the entire University: the lack of any 
substantial numbers of women In positions of relative authority, power or 
Infl uence. 

The most blatant example of this is the Administrative Council. With 
the exception of the current woman president of SGA, there is no woman serving 
on that Council. At the end of her term of office, this lone feminine voice 
on the Council could be replaced by a male president of the student organi- 
zation. 

The fact that the only woman member of the Administrative Council Is a 
student Is far from atypical. Indeed this is the case on many of the com- 
mittees where the women listed as members are frequently the result of 
student representation on those committees. 

It hardly seems out of line to question the negligible representation 
of women on iiost University committees. Three conmlttees In particular merit 
additiona) specific mention: the Priorities Committee (total membership - 15: 
14 men, 1 woman); the Ad Hoc Committee on Merit Increases (total membership - 
5: 5 men, 0 women); and the Ad Hoc Committee on Admissions Standards (total 
membership - 5: 5 men, 0 women). They do not differ In feminine representation 



from any of the _other committees. It is interesting to note, however, that 
they were established after the Ad Hoc Committee on the Status of Women had 
started to function. One is indeed justified in wondering just how serious 
the University is when on one hand it establishes a committee to investigate 
the status of women (conceivably with a concerned interest for the position 
of women in the University), and on the other hand turns around and establishes 
three critical comnlttees without including a woman on any one of them with 
the exception of the Executive Secretary of the Priorities Committee J 

It Dears notiig that though the Priorities Ccnmittee is . . free 
either to expand or contract its membership.," no women have been added to 
the completely male membership. The Committee acknowledges that to its 
knowledge, two women were asked to serve on this committee and refused. It 
is true, however, that among the full professors alone there are five women 
with a combined total of 135 years of service to the University, no one of 
whom was asked to serve. It would appear that the combined years of service 



Some confusion would appear to exist about the membership on the Priorities 
Committee. Its membership Is officially listed at fourteen men, one woman. 
In the Communicator of Thursday, Decem^ier 2, 1971, the following statements 
appear: 

"Father NcAnulty named . . . Rev. Joseph A. Lauritls, Vice President 
for University Relations and Secretary of the University as temporary 
secretary until a full time executive secretary Is hired ." 

"The committee decided that the new executive secretary* If he can't 
be recruited from the present faculty, could be sought among University 
professional personnel or from students In the evening division of the 
School of Law." 

Neither one of the above statements suggests, nor did other statements 
appear to the effect that the Executive Secretary will also be a member 
of the Priorities Committee. The fact that the fourteen man committee 
proposed to look outside Its own membership for Its executive secretary 
Implies exactly the opposite. 



Communicator, December 2, 1971. 



of the six ntdle lay faculty on the conm1tt4e does not amount to 135 years. 
Years of service are by no means the sole criteria; however, this situation 
suggests in a small way how many qualified women have been overlooked for 
just this one cormittee. 

None of this sets Ouquesne University apart from the rest of academia. 
Perhaps it merely corroborates the fact that Duquesne like many institutions 
in our society is subject to the historical perspective of women that has so 
long shaped the roles we assign to both men and women. This is no excuse, 
however, for further restricting the role of women, especially in the sup- 
posedly mature, objective, and intellectual environment of a university. 
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for Dssn of the School of Business t Administration... 
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' Individual coirmlttees arc responsible to the Vice President In each respective area of 
the University, or the Dean of the School, or the Director, etc. 

^ Usually meibership on conrfilttees is detcmintNj by ecual rco»osf»ntation frcn each of the 
areas of the University: Academic, Stucier.t Services, Dusincs> ar.d Fir.:nce, University 
Relations, Buildlros ano Grounds, ar.c rrequently represcRtaiives from tnt Faculty Senate 
and the Student Goveraitcnt Association. 

3 On this connlttee, as on aost of those that follow, the women members are nost often 
student represent«t1vtt. 

^ Formed after the establishment of the Connlttee to Study the Status of tr.'omen, 

S Members were chosen to Khieve ^general" rather than "area" representation. 

^ Executive Secreury for the Coiwlttee. 
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Black Studies 

Honorary Degrees 

Acade^nlc Advisement 

Registration 

Safety and Security 

Admissions 

Academic Calendar 

Commencement 

Athletic. 
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Staff Relations (now def 
Duquesne Union Policy Board: 
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Alumni Board of Governors: 
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SCHOOL C0M1ITTEE MEMBERSH IP 

MEMBERSHIP 

NAME OF COMMITTEE YEAR TOTAL MEN WOMEN 
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* Excluding students. Students were not on these comnlttees until 69-70 academic yeir. 
In 69-70 and 70>71 years, tmo men and one woman were on the Curriculum Committee and 
one woman was on the Student Standing Comnlttee. 



NAME or- COMHinEE YEAft ' TOTAL MEN WOMEN 

SCHOOL, OF BUSINESS AND ADMINISTRATION ; 
^r'e'Tu}] time.viomn faculty member) 

Task force to develop new graduate curriculum 71 

SCHOOL OF EDUCATION ; 

Studen'. Standing 71-72 :fac)4 

• (stu)3 

Advisory... ^ 71-72 (fac)4 

Personnel 71-72 

SCHOOL OF LAW: (IS full time faculty. 2 women) 

^Academic Status 71-72 

Clinical Leo 1 Education 71-72 

Curriculum 71-72 

Facilities Planning 71-72 

Faculty Salary 71-72 

Faculty- Student Relations 71-72 

Library 71-72 

Programs.. 71-72 

Rank & Tenure 71-72 

Summer School..... 71-72 

SCHOOL OF NURSING : 

All comnittees (12) consist of all women 

SCHOOL OF PHARMACY : (23 faculty, 1 woman-assistant professor) 
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MEMBERSHIP 



NAME OF COMMITTEE YEAR TOTAL MEN WOMl.. 

SCHOOL OF PHARMACY (cont.) 

Scholarship A Financial Aid 66-67 3 3 0 

67- 68 3 3 0 

68- 69 3 3 0 

69- 70 3 3 0 

70- 71 3 3 0 

71- 72 3 3 0 

Bulletin & Philosophy 66-67 4 3 1 

67- 68 3 2. 1 

68- 69 3 2 1 

69- 70 3 2 1 

70- 71 3 2 1 

71- 72 4 3 1 . 

Library 66-67 4 2 2 

67- 68 4 3 (sec.) 

68- 69 4 3 Usee.) 

69- 70 4 3 Msec.) 

70- 71 4 2 2 - 

71- 72 4 2 2 

Special Committee to Study Specific 

Areas of School Autonomy 66-67 4 4 0 

Bylaws & Constitution 70-71 4 4 0 

Faculty Standards 71-72 4 4 0 

Seminar 70-71 3 3 0 

71-72 3 3 0 

Foreign Prescription Translating 70-71 1 1 0 

71-72 1 1 0 

Visiting Scientist & Continuing Education 70-71 2 2 0 

71-72 2 2 0 

Disaster Preparedness - 70-71 3 3 0 

71-72 3 3 0 

Acceptance Standards for Graduation 70-71 3 3 0 

71-72 3 3 0 

Comnittee to Review AACP Organization Propor9i 71-72 2 2 0 
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FACULTY SENATE COMMITTEE MEMBERSHIP 

MEMBERSHIP 
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1 



o 

ERIC 



BOARD OF DIRECTORS 



The size and constitution of the Board of Directors Is best evaluated 
by considering Its development since the founding of the University. Our 
Information comes from what Is available in the University archives and from 
William Clees' dissertation on the history of Duquesne. Three groups are 
important to us here: the Board of Directors, the President's Advisory Board, 
and the Duquesne Foundation. 

a) Board of Directors 

The Bofrd of Directors was established in 188? to manage the business 
affairs of the newly chartered corporation. There were to be seven directors 
elected 4,nnually by and from the members of the Corporation. The first Board 
consisted of six Holy Ghost Fathers and another priest representing the Dio- 
cese of Pittsburgh. 

In 1968 the Board was expanded to fifteen to include lay members. "One- 
third of these members were laymen drawn from alumni, the field of education, ' 
and the Duquesne University Foundation (mentioned below), the pther members 
were chosen from the Congregation."^ 

According to the Bylaws (October 30, 1969), the Board of Directors shall 
consist of at least fifteen persons to be elected by the members of the cor- 
poration. 

b) President's Advisory Board 

In 1951 the President's Advisory Board was formed. Its members were 
outstanding businessmen and public figures. Its function was "to participate 
actively and constructively In the administration of the University, to plan 



William James Clees, op. cit. p. 162 



the strategy for the University's development program and to organize a steer- 

p 

ing committee to execute the planned strategy." It was not a policy-making 
board but \t did add to the administration some needed expertise in areas such 
as finance and building programs. 

c) Duquesne Foundation 

"A^ a meeting on February 18, 1963, the President's Advisory Board, 

i J 

organized under Father Gallagher's watchful eye In 1951, was dissolved. Father 
McAnulty felt it had become too close to the administration and had a tendency 
to approve whatever the Holy Ghost Fathers were doing. At this same meeting, 
the new Duquesne University Foundation was officially formed, held its first 
meeting, and voted into office the new Board of Trustees. The twsnty-five 
members of the now defunct President's Advisory Board were invr-et^ to become 
Trustees of the new Foundation."^ 

By March, 1971, the Duquesne Foundation was not really active in any 
official capacity and the Corporation decided to ask the members to serve on 
the Board of Directors. 

In 1971, the first two women were added to the Board. As President of 
the VIomen's Advisory Board and President of the Vtomen's Guild, they serve as 
ex-officio members.* 

Thus, coffiiiining the original Board of Directors, the President's Advis- 
ory Board, the Duquesne Foundation, and adding two additional members, the 
1971 figures s>»w forty-five members on the Board of Directors. All are men 
but two. , 

^ WiniM James Clees, op. cit. p. 132 
^ William James CIms, op. cit. p. 1S5 

* Othw/* ex-officio niembers of the Board include: Presif .t of the Alumni 
Association, Mayor of Pittsburgh, Provincial of the Hoiy Ghost Order, 
President of Duquesne University, Cbalrman of the County Comissi'^ners, 
and a representative of the Diocese. 



The Board has six standing committees. The Executive Committee con- 
sists of the Chairman of the Board, the Vice Chairman and the Chairman of 
the other five standing conmittees. The remaining five committees serve as 
advisory committees to each of the distinct areas of the University: 
Academic (Policies and Programs), Student Services. University Relations, 
Budget and Finance, and Buildings and Grounds. The two women serve on the 
Advisory Committee for the Student Services area. 

Granted the origin of the University as a corporation deriving from 
a particular religious order of men. it is truly remarkable that in this era 
only two women sit, and only ex-officio. on the large and influential forty- 
five member Board of Directors. There are many outstanding women in the City 
of Pittsburgh, in philanthropic, professional, business, and educational 
fields whose expertise and commitment to private higher education would indeed 
benefit the University. One wonders why such resources have not been tapped. 



HONORARY DEGREES 

Duquesne University granted 261 honorary degrees from 1921, the first 
year they were awarded, through 1972. Of these, 250 went to men and 11 to 
women. Six of the women receiving honorary degrees were nuns and 2 of the 
other female recipients were granted their degrees within the past three 
years — internationally known vocalist, Dorothy Maynor in 1970, and philan- 
thropist and civic leader, Vira Ingham (Mrs. Clifford) Heinz in 1972. 

The figures speak for themselves. Duquesne has been sparing in award-- 
ing honorary degrees to women. 

An examination of the procedures for choosing honorary degree recipi- 
ents over the past 50 years suggests the lack of firm guidelines for selection 
rather than a deliberate and overt anti-feminine bias to explain the dearth 
of honorary degrees awarded women. In April, 1971, the University approved 
the revision of T.A.P. No. 17^ dealing with honorary degrees. This move, 
which resulted in a redefinition of the composition and procedures of an 
honorary degree committee representing all areas of the University, would 
seem to presage a greater sensitivity to the recognition of wonen's 
achievements. 



The Administrative Policy 



CONCL NS 



After a careful review of the data collected during this study, and 
thoughtful consideration of the attitudes and opinions expressed 1n both the 
questionnaires and the personal interviews, the Comnittee concluded as follows: 

K Women, whether faculty or staff, uniformly receive less pay than 
their male counterparts. 

a) Faculty - The Committee recognizes that certain factors 
such as publications, grants, longevity, etc., may legiti- 
mately explain some individual differences In salaries. 
Nonetheless, Its own study of this issue indicates less 
than equitable treatment of women faculty. The Committee 
can find nothing to explain, for example, a $3,000 salary 
difference between a man and Woman professor In the same 
department with Identical credentials, nor the $10»400 
difference between the highest paid full professor In the 
University (a man) and the lowest paid full professor (a 
woman). 

b) Staff - With two exceptions, male staff members earn 
more, often substantially more, than feiale staff members. 
Differences in avera9e niary in any given category range 
from several hi^ndred dollars to several thousand dollars. 
Among the .<f0St glaring (discrepancies is the $2»500 
difference betwefn^the average salary for the Class I 
office steff (entirely women) and vhe average salary of 
the m^le members of the Housekeeping stafr. 



2. Women are underrepresented in administrative and ool icy-ma king 
positions in proportion to their numbers among the faculty and 
staff J 

3. A disproportion^ minority of women hold the rank of associate 
professor cr ''^V professor. The bulk of women faculty members 
are found ir thif lower, and most frequently non- tenured, ranks of 
lecturer, instructor, or assistant professor. 

4. Women are underrepresented in the faculty In relation to number 
of women in the student body. 

5. Students disclosed the existence of an anti ^feminine bias in the 
classroom. This prejudice usually found expression in comments 
indicating the particular professor's low opinion of the women 
student's academic ability and professional potential. 

6. An anti*fem1n1ne bias exists with regard to women faculty and 
staff. It takes the form of: selection of men rather than women 
to represent the University at professional meetings, to sit on 
committees, to take charge of an area in the absence of the chair 
man and/or superior^ bellttlement of research, etc., done by 
women; apparently different criteria for the promotion and tenure 
of women; attitudes and comments suggesting that women cannot 
compete professionally and are to be tolerated rather than 
accepted. 



^ The Comnittee notes that. In reply to an Informal Inquiry about the 
replacement for the newly pronKited Dean of Students, It was Informed 
that the Vice President for Student Affairs would also serve as bean 
of Students because ^ • • • the University cannot afford to fill both 
positions at this tlMe.^ IHwev.TrJthe recent resignation of the- 
Treasurer prompted the search for two men » oiie to serve as Treasurer 



of the University and one to serve 
v^uld te a coiipletely new position^ 



as Business Manager. The latter 



Representation of women on decision-making cornmittees Is cither 
non-existent or, where it exists^ merely token with no relation 
to the proportion of women found in the University at all levels. 
Women are inequitably represented on the Board of Trustees. 
Women constitute an Insignificant number (4.2%) of all recipients 
of honorary degrees from Ouquesne University. 
Support staff for women in administrative and/or supervisory 
positions is not as generous as that of men holding comparable 
positions. 

iflomen students are treated unfavorably In the allocation of funds 
for intramural athletics and of time for use of the Uiiverslty's 
athletic facilities. 

A significant proportion of all women who answered the question- 
naires evinced awareness of inequitable attitudes » conditions, 
and treatment. The Committee recognizes that this number, with 
few exceptions, did not constitute a majority of the respondents. 
It can app'^eclate the inclination to dismiss these results. How- 
ever, in defense of the import of these results, the Committee 
would cite a recent study made at the University of Michigan in 
which only 8X of the women surveyed admitted awareness of unfavor* 
able treatment in their employment situation. A follow-up inves- 
tigation revealed that gross inequities indeed did exist, leading 
the investigators to conclude that awareness of inequity does not 
necessarily equate with the reality of inequity . In view of the 
Michigan findings, the Committee suggests that the proportion of 
women at Duquesne indicating awareness of unfavorable treatment 



is far from innnnificant, and that their orievances merit serious 
^ consideration. 

# 

As a result of six months of Investigations, interviews, and study, the 
Committee has cbme to the conclusion that women at Ouquesne University do not 
enjoy full equality with men. In so stating* It recognizes that those injus- 
tices which do exist at the University did not result from deliberate and 
malicious intent. The Committee realizes that many of these inequities ensue 
from traditional patterns of socialization. In the case of a church-related 
Institution such as Duquesne, the philosophical formation of the religious 
reinforces traditional outlooks, lending, as it were, divine approbation to 
attitudes which have no basis In fact and have long outgrown whatever moti- 
vation first Inspired them. 

The Committee accuses no one of deliberate injustice for the existing 
Inequities. It Hould point out, however, that to allow such inequities to 
persist uncorrected would strongly Imply Intentional 111 will. The Committee 
finds the situation of women at Duquesne University legally untenable, humanly 
Intolerable, and morally Indefensible. 



RECOMMENDATIONS 



The Committee recommends the following measures: 

1. The establishment of a special fund for the Implementation 
of effective measures to redress salary inequities suffered by all women at 
the University.^ 

2. Preparation and general distribution of a clearly stated 
list of non-exempt job classifications, said lists to include simple job 
descriptions and criteria for qualification for each position, 

3. Rtiadjustment ^ . the beginning salary schedules of non- 
exempt employees to allow for a niore realistic living wuge. 

4. Implementation of proper procedures to assure comparable 
staff support for current admlnistrafive positions held by men and women, 
and to ensure it for future positions. 

5. Adjustment of the athletic budget to allow for a women's 
intramural athletic program with a paid director, and comparable in every 
way with the men's program currently in force. 

6. Addition, for the purpose of & better>ba1anced staff, of 

a male professional to both the Offici for Student Personnel and t'oe Academic 
Advisement Office of the College of Liberal Arts and Sciences.^ 

7. Prompt measures to be taken to assure representation of 
women on j11 conmittees at all levels in proportion to their number among 
faculty, staff, and students. 

^ Informal calculations suggest $90,000 as the size of this fund. 

^ It i« to be c1e«.r1y understood that the Comnittee 5n no wa^ means here 
that the women directing these offices are to be replaceSor superseded 
by a man. This recomnendetlon Is for the addition of a male assistant, 
not the replacewent of any woaian currently employed, with the under- 
standlng that said assistant would conpete cn the same basis as any 
woman for promotion and uUry Increments. 



8. Immediate steps be taken for the prompt advancement of 



qualified women to administrative and po1icy--making positions, even if this 

would involve the temporary curtailrx^it of the traditional department/ school 

autonomy. The Committee concurs fully here with the position of Alan Pifer, 

President of the Carnegie Corporation of New York, and that of Sidney Marlard, 

U. S. Commissioner of Education: 

''In meeting their institutional commitment to . . . 
women, colleges and universities may find they have to 
abridge somewhat traditional departmental autonomy. If 
the matter is left entirely to departments, the effort 
will certainly be uneven ... Or it may be necessary 
to insist that before any appointment is made, a depart- 
ment must produce a list of women who were considered 
for the post and reasons in each case why they were 
rejected. 3 

Equality for women In admini itratlve positions In edu- 
cation is needed; to achieve :^qual1ty, women must be 
involved in the substance of leadership » that which 
requires Intelligent understanding and courageous 
participation; women must help redefine education to 
make It more responsible . • . 



9. Though not directly related to the question of the status 
of ^men, the prompt establishment of a computerized system for the accumu* 
lation and storage of essential data so th^t no future committee finds 
1)^self Impeded in Its work and limited in Its scope by having to have data 
manually assembled* ^ 

10. Modification j^e advice give., women students by academic 
and voca' n§^ advisors so as co m&ke the student aware of new and more flex- 
ible career possibilities in other thar the tradition* 1 "women's fields.*' 



3 From an address before the Southern Association of Colleges and Schools, 
""Women In Hiqher Education** floveMber 29, 1971 

4 From «in address before the Arnioal Meeting of the National Council of 
Adnlnlstratlve Uonien In Education. February, 1972 
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n. A combined effort of faculty and administration to formu- 
late an active and useful advisement program for undergraduates of both sexes. 

12. Revision of the University's medical services with a view 
to making them more effective as well as more pertinent for those whom it 
serves . 

13. Equalization of retirement benefits between the sexes as 
detailed by the Equal Employment Opportunity Commission revised guidelines 
of April 5, 1972. 

14. Formulation of an Affirmative Action Plan with claarly 
articulated measures to implement it effectively. The University should 
take the initiative now, in the spirit of human justice, rather than wait 
until it is forced to do f.o as a defensive step. 

15. As a corollary to the above recommendation, the appointment 
of an Equal Employment Opportunities Officer, who would enjoy the cooperation 
and support of the Administration and the confidence of faculty and staff, to 
see to the impartial 1mp1eme;.tat1on of the University's Affirmative Action 
Program. 

16. Broad distribution of criteria and methods for selecting 

ft 

recipients of honorary degrees so that nam^is of sui ^ble women candidates not 
known to the selections committee may be brought before the committee for its 
con..1derat1on. 

17. Revision of fringe benefits for women to Include maternity 
leaves and full family coverage for hospitalization. 

. 18. Review of and adjustment In tiie University's retirement 
program for non-exempt staff so as to take Into account the service of those 
who begin working for the Unmrslty prior to their 3Sth birthday. 

erJc -t. 



19. The addition» in view of the overwhelming interest ex- 
pressed by students, of courses pertaining to women in all areas where 
possible, c 

20. Iritiatlon of efforts to restructure the tenure and pro- 
motion policies to take into account part-time faculty at the University. 

21. A University search in the community for qualifi ed women 
to serve on the Board of Trustees » selecting said women on the same basis 
that it selects male trustees and in proportion to the number of women found 
in the University family. 

22. Every effort be made at administrative, supervisory, and 
fiiculty levels to develop more positive attitudes towards women. If, as 
recent studies indicate, sex has no bearing on intelligence, academic capa- 
bility, or professional competence, then sex should not enter at all into 
the evaluation of any woman, whether she be student, secretary, or professor. 



In his address before the Southern Association of Colleges, previously 

cited In this report, Alan Pifer summarized the consensus of this Committee 

more eloquently than the Conmlttee Itself cocld. His statement follows: 

^"What I have said Is that women who have the ability and 
desire for careers In education and the professions 
should be given a fair chance to have them and that a 
fair chance* because of the accumulated negative Impact 
of our cultural heritage* Includes active encouragement 
and assistance to women ... It seems to me this 
Issue comes down basically to a matter of human justice. 
I ho:^ all of you here will agree with me that until we 
have righted the wrong done to women In our society, 
the promise of American democracy wll" remain unfulfilled.** 



APPENDIX A 



iTATUS OK WOMEN AT hUQUKSNK UNIVERSITY QUEST lONN AIRE 



, , "l^ replies indicraed Datq answered 

ITw'i AL /.i-o: ui.wLf*: 106 before answers to each question J 



PloAsc circU- only ov.c ancwcr tti rarh question so that the questionnaire results may be 
taliulatod hy ihv computer. 



80 
26 



!• What was tlu> lii^hust tlngrcc 
you earned al Duqucsne 
University' 



71;. 5 



Bac)>clor 
M^istr rs 



0 


0 


3, Doctorate 


2. 


When did you receive this 




degree? 


i 


is 




1 


.9 


I. 1966 


17 


16. C 


2. 1967 


30 


2f^.3 


3. 1968 


26 


2i*-.5 


4. 1969 


19 


17.9 


5, 1970 


13 


12.3 


no response (1971, etc 


3. 


3J you withdrew, how nnany 



years oi college work did 
you complete at the lime 
. you left? 

i 'A 

0 0 U I^ess than one year 

0 0 2. One to two years 

0 0 3. Two to three years 

0 o 4. Other s 

106 100.0 no response 

4. In what area do you hold your 
degree .from Duquesnc? 



What was your major? 



£ 

101 

5 



U you earned another 
degree or arc now 
working towards another 
One since graduating 
from IDuqucsne, in what 
field is this degree? 



Have you been employed, 
in a paid position since 
obtaining a degree from 
Duquesnc ' 

9f>.3 







4-7 



Yes 
No 



8. 



If "yes" to number 7. 
indicate the condition 
of this work. 



£ 


k 






80.2 


1. Full 'time 


13 


12.3 


2, Part-time 


3 


2.8 


3. Occasional 


5 




no reaponse 


9. 


If 


'yes" to number 7, 



is your present position 
classified as: 



£■ 


i: 






7 


6»6 


1. 


Non -professional 


6 


5.7 


2. 


Semi-professional 


6U 


79.2 


3. 


Professional 


9 


8.5 


no response 



10« Do you ^)>at the 

cilucau(>n you received 
at Duqui^Mno: 

Prcparcfl you, or 
had you so chof«n. 
would have prepared 
you for a meaningful 
' career? 



1. Yes 

2. No 

no rcsponr.e 

b) Was an cquaUy 
concerned with educating 
won)cn as men? 

1. Yea 

2. No 

no response 

c) Adequately' prepared 
you for poat graduate 
life? 



in 



£ 


'ii 


98 


92. > 


7 


6.6 


1 


.9 



1 

97 

e 
1 



91.^ 
.9 



i 

82 
18 
6 

FOR WOMEN WHO WITHDREW 



77.4 

17.0 
5.7 



1. Yea 

2. No 

no response 



11. 



What were your major 
out of school? 



12. 



i 



0 
106 



Would any change in univcraity 
programa, policioft or 
practices have kept you at 
Duqueane? 

^ U Yea 

0 2. No 
100 no response 



12 



14. 



0 
0 



0 
106 



a 

0 
0 
106 

i 

0 
0 
106 

i 

0 
0 
106 

0 
0 
106 



U "yf*s" to numbor 12, 
plcai>c indicate the 
changes* 



Were any of ^nc following; 
innportant in your decision 
to leave achool? 

HunnUiating treat- 
men 'rom faculty* 
ataff or students? 



106 100 



is 

0 
100 



i 

0 
0 
100 

i 

4 

0 
0 
100 

4 

0 
0 
100 

i 

0 
0 
100 



1. Yea 

2. No 

no response 

b) Lack of faculty 
encouragement? 

1. Yea 

2« No 

no re^L'^'Onae 

c) Inability to get 
atudent aid? 



1. Yes 

2. No 

no response 
d) Financial problema? 

2. No 

no i^esponsa 
•) Paraonal problems^ 

1. Yea 

2. No 

no reaponsa 
I) Poor grade a? 

1« Yaa 

2. No 

no rasponsOr^^ 
g) Unatimolating , 
dassca? 



106 



0 

.100 



1. Yt 

2. No 

tkO rf spons* 



0 
1C6 
IS. 



6 
1 

99 
16. 





i! 




2.« 


0 


0 


103 


97.2 


i 


'k 


0 


0 


0 


0 


106 


100 


£ 




0 


0 


0 


0 



b) Lack of interest 
on your p^rt'' 

^ 1. Ves 

0 E. No 

100 no repponc^ 

Do you plan to continuG 
your education at some 
/uturc dale? 

5.7 1. Yes 
.9 Z. No 

93 no reponj;e 
If you Are already back 
in school, arc yon al: 

a) Another college 
or university? 



1. Yes 

2. No 

nc renponse 

b) A junior college 

1. Yes 

2. No 

no response 

c) A business or 
technical school? 



106 100 
GENERAL 



1. Yes 

2. No 

no response 



17. 


What 


is your age? 


£ 


-k 




0 


0 


!• 20 or under 


g1 


76.^ 


2. 21 -30 


u 


13.2 


3. 31-40 


7 


6.6 


4. 41-50 


3 
1 


2.8 
.9 


5. Over 50 


no response 


18. 


Are you? 


L 


^2 




0 


0 


!• Black 


105 




2. White 


0 


0 


3» Spanish Arner« 


0 


0 


4» Oriental 


0 


0 


5* Amer* Indian 


0 


0 


6. Other 


1 


.9 


no response 
• 



15 



16 



17 



18 



19. If rlulU caro Uicilitios 
wort- proviciod by the 
univcrsiiy, would you 
r»"'turn to continue your 
studies? 



L 


22 






12 


11.3 


I. 


Yes 




3^.1 


2. 


No 


60 


56.6 


no 


response 



20. Did you have instructo 
colleagues, or supcrv 
at Duqucsnc whom yovi 
copRidcied? 



a 

23 
81 

2 



I 
22 
79. 

5 



it 
18 

3 



I 
22 
77 

7 



25 
77 



21.7 
76.4 
1.9 



22 

20.8 
74.5 
4.7 



17.0 
80.2 
2,8 



22 

20.8 
72.6 
6.6 



a) Anti-women in 
their teaching? 

1. Yes 

2. No 

no response 

b) Opposed to having 
women as colleagues? 

1. Yes 

2. No 

no response 
k) To feci that women 
arc mentally inferior 
to^nr^en? 

1. Yes 

2. No 

no response 
d) In favor of having 
women only in sub- 
ordinate positions? 

1. Yes 

2. No 

no response 
o) Insensitive to the 
differential needs of 
women? 



23*6 
72.6 

3.8 



1. Yes 

2. No 

no response 



it 

66 
21 



t 
IC 
73 
23 



i 

u 

65 

?7 



^9 
52 
25 
21. 



28 

29 
22. 



2Z 
17.9 
62.3 
19*^ 



•6^.9 
21.7 



2? 

13.2 
61.3 
25.5 



n Opposed to t'.iviir; 
I. No 

no responne 
r) Expluitivu of women? 

1. Yes 

2. No 

no response 

h) Mainly intcrcsicft in 
women as sexual (jbjccls? 

1. YOK 

2. No 

no r*<*r»? onr*^^ 

i) Well mcrininc;, but mis- 
itiformcd about women and 
their needs'^ 



2^* Ar^' ytju ;iw*irc* uJ any- 
thin;* rrlAtin-; to ihe 



49.1 
23.6 



1. Ycfi 

2. No 

no responsft 
Do you think there Aije things 
the university can do bnyond 
its present offerings (educational 
and other) that would enhance the 
education and status of women? 

2b. U \. Yes 

27.4 no response 

If ••yes" to number 21, what 
would you recommend? 



21 



• 22 



of v.-n:, .-n .It 



Dut.iiosno, uirich you 
feci roprcscntJ* an 
inccjuiiy or is discrimiria- 
tory in nature? 



i 7.5 Yes 
73 6B.9 2. No 
25 23«b no response 

24. li "yes" to number 23, 
plcaso specify here, or 
arrange with a member 
of the Ad Hoc Committee 
for a coitfidcntial interview. 



AD HOC COMMITTEE 



Dr. Francesca Colccchia, Mod. Lang« Dept. , Ext. 6406 

Mr. William DelAhan» Public Information, Eict. 60SO 

Miss Ruth Harbcrth, Personnel Serviced. Ext. 6S75 

Dr. Bri*cc Martin, Pharmacy, Ext. 6376 

Miss Irer Miles, SMC 1001, Kxt. 6986 

Mrs. Cindy (lank. Campus Ministry, Ext, 6021 

Miss Patricia Watt, Student Services, Ext. 6657 



I 



;t iTUS OF WOMh:N at DUOUESNIC QUEST lONNAIllt: 



WOMEN F ACULTY ... incl\iQes ALL faculty police! 

{T<iTi\L .A ^: : 62 . • • rt*rr;rnt,; f C5 of repllen 

inoicr.ted hei*or« ans lts to o; ch question) 



Date answered 



Please circle onl^one answer to each question 
the computer* 



ihat questionnaire may be tabulated by 



J. 

u. 
20 

28 
5 
8 
0 
1 



I 
55 
6 
1 

I. 



What is your present rank? 



35 
20 

2 
• k 

1 



1 

'43 



32.*3 

S.I 

12,9^ 

0 

1.61 



Instructor 
Acsistant Professor 
Associate Professor 
Professor 
Librarian 

Other (specify) 



What is your present status? 

88*7 ^» Full-time 
' 9.7 i. Part-time 
1*6 no response 

How long have you been a 
faculty member at Duquesne? 





, is 






22 


35.5 


1. 


Less than 3 yean 


2U 


1«.7 


2. 


3-6 years 


6 


9.7 


3. 


7-10 years 




6.5 


4. 


11-15 years 


1 


1.6 


5. 


16-20 years 


5 


8.1 


6. 


Morc'than 21 years 



How long have you held yo'^r 
preeent rank? 

U Less than 3 years 
2» 3-6 years 
3. 7-10 years 
4» 1 1 -1 S years 
5. More than IS years 



56.5 
32.3 
3.2 
6.5 

1.6 



In what department do you hold 
your appointment? 



>• Do you have tenure? 



/a 

30.6 
69. 



1. Yes 

2. No 



^2 

"6 

10 
0 

1 

43 



If "yes" 19 number 6, how long 
were you employed «t Duquesne 
before receiving tenure 1' 

3.21. 

16. 1 3« 7-10 years 
0 4. 11-15 years 
1.6 More than 15 years 
t9»U no response 



Less than 3 years 



o 

ERIC 



If *'yes** to number 6, had 
you been employed prior 
to coming to Duquesne at 
the rank of instructor or 
above on a full -time basis 
at an institution of higher 
learning? 



I 
•8 

15 
39 

9. 

L 
1 

6 
0 
1 

0 
54 
10. 



id 

4 

45 

12 
1 

II. 



i 

2 
7 
53 

12. 



£ 
16 
26 
20 

13. 



22 
12.9 
24.2 
62.9 



1. Yes 

2. No 

no response 
li "yes" to number 8, how 
long were you so employed? 

1« Less than 3 years 

2. 3-7 years 

3. B-10 years 

4. 11-15 years 

5. More than 15 years 
no response 

What is the highest degree 
you earned? Check degree 
and enter date, 
% 

1. Bachelor^ 

2. Masters 



1.6 
9.7 

0 

1.6 

0 

87.1 



b.5 
72.6 



19.4 
U6 



3. Doctorate 



no response 
If you are presently work- 
ing on a degree, check 
degree and enter your major. 



Mi 

3-2 
1K3 
65.5 



I. Masters 

2« Doctorate 



no reBponse 
Does your department 
provide released time for 
you to work on your degree. 
If you so desire? 

25. I. Yes 

41.912. No 

32.3 no response 

Do you believe that at 
Duquesne faculty men are 
paid more than ifaculty 
women of comparable 
stature? 



10 



11 



12 



13 



£ 


ii 








71.0 


1. 


Yes 


6 


12.9 


2. 


No 


1C 


16.1 


no 


response 



L 



If you bcUcvc lha< men in 
your tU parlinunl oi 
comparable slaturc and 
qualifi cations to yours arc 
paid more ihan you for 
equal re&ponsibiiiiics and 
"Work load, how much more 
per year would you estimate 
this to be? 

i ^ 

H 12.9 I, Lasn than $1000 
^'6 16.1 2. $1000 to $19V9 
6 9.7 5. $2000 to $^999 
3 iv.^M. $3000 to ,0^999 
3 /^.f*. S, $4000no $1999 
0 0 6. More than $5000 
32 31.6 no rcsronre 
J5. What is your prcsenl 

•alary? (Question refers 
to rcgi^jlar academic year 
only, not lo summer 
courses or overload). 



17. 

i 
32 
6 
1 

5 

16 
18. 



19 
3 



1 


9^7 








I. $5000 or less 


33 


53.2 


2. $5001 to $10,000 


18 


29.0 


3. $10,001 to $15,000 


3 




4. $15,001 to $20,000 


0 


0 


5. $20,001 lo $25,000 


1 


1.6 


6. More than $25,000 


1 


1.6 


no rcFponse 


16. 


Arc you a member of the 




graduate faculty? 


L 


h 




19 


30. 6 


I. Yes 


41 


66. t 


2. No 


.2 


3.2 


no response 



How many graduate student! 
do you supervise? 



i5 

12.9 
1.6 



1. None 

2. Less Ihan 5 

3. 5-10 

4. More thftn 10 

!25.f* no response 
How many undergraduate 
advisees do you have? 



t 








15 


Zk.2 


1. 


None 


2 


3.2 


2. 


Lcai t'nan 5 


12 


19. /f 


3, 


5-10 


18 


29.0 


1. 


11-15 


9 


14.5 


5. 


More than 15 


6 


9.7 






19. 


Do you 


serve on any 



departmental committees? 



3c.r 



15 



16 



17 



18 



19 



Z. No 

no response 



20, Do you serve on any 
schoo] comminecs? 
(Nursing, Education, 
etc.) 



3^ 
3 

21. 



i2 



20 



1. Yes 

2. No 

no rcr^ponse 
Do you serve on any 
university committee? 

it k 

ie 29.0 1. Yes 
41 66.1. 2. No 
3 no response 

22, Have you ever been 
asked to serve on a 
departmental committee? 



19 
3 



64v5 
3C.6 
4.S 



23. 



1. Yea 

2. No 

no response 

Have you ever been 
asked to serve on a 
school committee? 



3i 

2? 
3 



51.6 

43.5 

if • S 



1. Yes 

2. No 

no response 

24. Have you ever '^c»en 
as^^d to serve on a 
university committee? 



21 



22 



23 



24 



£ 
22 
39 

r 



35.5 
62.9 
1.6 



25. 



£ 
6 
53 
3 

26. 



l.Yes 

no response 
Have you ever had adminis« 
trative duties you felt 
warranted released time 
but found you were unable 
to get auch time? 

1. Yes 

2. No 

no response 

If "yes'* to number 25, why 
were ybu unable to get 
released time? 



25 



9.7 
85.5 
4.6 



26 



L 
12 

U 
5 
!8. 



I 

5 
26 

i9. 



1 
H 

6 
30. 



I 



2 
U 
20 
3 
32, 



21 
2f! 
13 
33. 



Do you believe it possible 
that you could eventually 
bcconic chriirman ai youir 
idcpartmcnt'^ 

k 

19.^ I. Yc« 

50.0 2. No 

22.6 J- Don't know 
no rcryonse 
If •'no" lo number 27, do 
yoi^ believe that your sex 
is the main variable which 
accounts for this fact? 

8.1 1. Ye« 

No 

50.0 no nenponse 
Do you feel tliat women arit. 
less likely lo be recruited and 
hired for a faculty position in 
your department than men? 

22.6 



67.7 
9.? 



1. Yes 

2. No 

no response 

Do you feel that the qualifica* 
tions and conditions of hiring 
are different for women than 
for men in your department? 



k 






13 


21.0 


1, Yc> 


39 


62.9 


2. No 


10 


16.1 


no response 


*> t 


4VW y 





department^ provides you 
with the same opportunities 
for additional professional 
employment as are provided 
men? (Refers to summer 
courses and overload courses) 



^0.3 



I. Yes 



22.^6 2. No. 

32.3 3. Not applicable 
4.8 no response 
Do you believe that current 
channels for job recruitment 
afford women as equal an 
opportunity lor employment 
as men? 

33.9 I. Yes 
45.2 2. >3o . 
21 «0 no response 

If '*y®8'* to number 32» in 
what way? 



27 



28 



29 



30 



31 



32 



313 



34. 

t 

9 

24 
2 

17 

5 

3S. 



What is your normal 
course load? 



14.52. 
38.73, 
3.24. 



3-6 hours 

7-9 hours 

10-12 hours 

13-15 hours 

^^•^5. More -than 15 hours 
O.I no response 

If you are employed full- 
time but teaching less than 
nine hours, is this? 



f 
9 
4 



49 
36. 



14.5 ^ • Normal in your dept . 
6.5 ^* I'CSs than normal 

because of adminis- 
trative duties? 
Temporary 

a) for personal 

reasons ? 
h\ to allow time to 
complete disserta- 
tion? 
c) to allow for 
research? 
79»C no response 

How does your course load 
compare with that of men 
in your department? 



I 


is 




31 


50.0 


i. Same as that of men 


3 




2. More than that of men 


1 


1.6 


3. Less than that of men 


27 


43^5 


no response 


37. 


Oo other faculty members 



ever ask you to lecture in 
their classes? 

t i 

17 27.4 1. Yes 

39 62,9 2. No 
6 9.7 no response 

38. To your knowladgej are 
wjomen undergraduate 
siudents ever explicitly 
encouraged by faculty in 
your department to go on 
to graduate work? 

79.C I. Yes 
3.2 2. No 



49 

2 
10 

1 

39, 





to 


i 


'A 


32 


51.6 


2 


3.2 




2/,. 2 


13 


21.0 



16. 1 3. Don't know 
1.6 no response 

To your knowledge, are 
women graduate students 
ever explicitly encouraged 
by faculty in your department 



1. Yes 

2. No 

3. Don't know 
no response 



i 



erJc 



U. In your opinion, arc tJicrc ;iny. 
'Jisc rirninatory rt^cruitinc 
policifrt^ for t»tud<*r*ts ba:»ed on 
tcx in any departnncntt oi the 
univcrsi:y'5 



2, No 

3* Don't know 



>vhich departn)ents or schools 
do you feci thifj is most typical? 



i 




2 


3.2 


15 


2i..2 




72.6 


•11. 


If " 



2« 
37 
5 



42. 



I 

5k 
5 
3 

43. 



,f 

45 

6 

44, 



Would you advise interested 
women students to major in 
your department? 

1. Yes 

2. No 

no response 
Do you think it would be 
dstirjiblo to institute courses 
in your department specifically 
on or about women? 



37.1 
8.1 
4.8 



17. 
72.6 

9.7 



1. YCB 

2. No 

no response 

Vr'ouid yuu tuvur i'nu eDUutinii- 
ment of a women's studios 
program at Duquesne? 



32.3 
59. 7 
«.1 



1. Yes 

2. No 

no response 
WITH REFERENCE TO YOUR DEPT. 



45. 

£ 

27 
32 
3 

46. 



t 

37 
23 
2 

47. 



43.5 
51.6 

4.e 



59.7 
37.1 
3.2 



Are you involved in thn rc ■ 
c rudiment and hiring of faculty? 

i 

1. Yes 

2. No 

no response 
Are you ^sked to suggest 
names of candidates for 
faculty positic^ns? 

1. Yea 

2. No 

no response 
Are you coneuUcd on 



4C 



41 



42 



43 



44 



45 



46 



3T I>0?0 

11 17.7 

16 29.0 
2 3*2 



U Yes 

2« No 

I. At times 



47 



1 

21, 
19 



48, Do you feci ihat you are 
trtMtcd fairly in th« 
distribution of !un<iu for 
travel to profrs^ssional 
mectlngc? 

3§.C I. Vos • 
3J^//2. No 
30»6j no response 

49, Arc you consulted v/hen 
advisees are assigned to 
you? 

22 3;>.5 I. Yes 
32 51 c6 2. No 
B 12.9 no response 

50, Do you feel that you get 
the same consideration as 
men in sabbatical i^ave 
approval? 



i 






20 


32.3 


1. Yes 


6 


9.7 


2. No 


36 


58.1 


no response 





'A 




22.6 


21 


33.9 


27 


43.5 



52. 



18 

41 66.1 

3 u.e 

53. 



iL 

44 -71.0 
11 17.7 
7 11.3 
54. 



51. Do you feel that your salary 
increments are equal to 
those of rnen in your depart* 
ment with similar rank and 
responsibilities ? 



1. Ycfl 

2. No 

no response 
Do' you feel that you were 
hired at a rank and salary 
commen4u.^ate with your 
training and experience? 

29.0 I. Yes 
Z. No 

no response 
Do you believe th%t present 
fringe benefits (health insurance 
etc.) adequately meet the needs 
of faculty wom^n? 

1. Yes 
Z. Nc 

no response 
If ''no'* to nunrtbor 53 what 
suggestions would you make? 



48 



49 



50 



51 



52 



5S 



54 



bb. Il you think that there jire 
specific educational needs 
of women that are not being 
fulfilled by your department, 
indicate your recommendations 
to correct this. 



55 



nENKRAL 



What \% your age? 



U,5 
30.6 
30.6 

1.6 
3.2 



I. 
2. 
3. 
4. 
5. 
no 



20-29 
30-39 
40 9 
50-59 
60 or over 
rcsf:onse 



Are you: 



£ ^ 




0 0 


1. Black 


60 96. S 


2. While 


0 0 


^. Spanish American 


0 0 


4« American Indian 


0 0 


5. Oriental 


0 0 


6. Other 


2 3.2 


no response 


56. IX quality child care 



fstciUttes %vere made avail* 
able by the uiiiveruity» would 
you bo likely to uee them? 

24.2 
25.? 
5t.O 



No . 
3. Not applicable 



If ''yc**' lo Jiumber SS, what 
time of day would you vite 
euch facilities? 

• h 

16.1 1. AUd&y 

3*2 2» Morning 

^•63, Afttrrnoon 
0 4. Evening 
0 5. Night 

1.6 6. Other 
77.4 no rfsponse 

If "y«>" to number 58, for 

what ago children would you 

need facilities? 

4»8 i. Less than 2 years 
1 1 '3 2. 3-5 years 
1 .6 3. 6-8 years 
0 4, More than 9 years 
k»6 S. A combination of th« 
above 
77.4 no response 
Do you know of anyona 
adversely effected by nepotism? 

'A 

S.I 1. Yc« . 

72.6 Z. No 

19*4 no response 



,1 



S6 



57 



62. 



59 



60 



61 



1C 
43 
5 



I 
U 
41 

7 



20 
35 
7 



1 
21 
32 

V 



1 
22 
32 

6 



iL 

26 
28 
8 



i 
25 

29 
8 



36 



11 
40 
11 



26 

26 



Do you have colleagues 
or supervisors whom 
you would consider: 



a) Anti •women in 
their teaching ? 



i2. 

16.1 
69.4 
14.5 



1, Yes 

2. No 

no response 
b) Opposed to having 
women as colleagues? 



22.6 1. Yes 

66»1 2. No 

11 »3 no response 
c) Of the opinion that 
women are mentally ^ 
inferior to men? 



22 

32.3 

56.5 
11.3 



1. Yes 

Z. No 

no response 
d) In favor of hiring 
women only in 
subordinate positions? 



33.9 Yes 
51.6 2. No 

14.5 [no response 
•} In favor of retaining 
women only in sub- 
ordinate positions? 

k 

35.5 I. Yes 

5U6 2, No 

12.9 no response 

1} Insensitive to the needs 
of vomen? 



M.9 
45.2 
12.9 



1. Yes 

2. No 

no response 
g) Opposed to granting 
women equal status? 



40.3 
46.8 

12.9 



58.1 
12.9 



17.7 
64.5 
17.7 



1. Y«s 

2. No 

no response 
10 SxplclKve of worn en 7 

29.0 i. Ye« 

2. No 

no response 
0 Mainly interested in 
women as sexual objects? 

1. Yea 
2* No 

no response 
}) Well meaning but mis- 
informed about women? 



41.9 
41.9 



t. Yes 

2. No 



i. Do you t^orc at e uihcr 
*hin:;s i'"*** university 
Can tlc« l)o yo; ui firoscMt 
offorln^s (cclu<:alio)iai and 
other) enl.;iiu'o thi! 
education and staiuts 
women faculty ? 

i k 
27 43.5 I, Yc8 
^ 2. No 
no res|ionse 

li *^yeB tg number 63, what 
would you roci^inniend? 



20 32.3 
15 24.2 



1 

33 
11 



65, Aro .yo\i aw arc of anything 
relrtlini: to ti"**' i»Uitvis of 
woniL-n at Du£( i^':^nr, which 
you feci represents an in- 
«<iuity or is disc riminatory 
in nature? , 

29.0 I. Yes 

53.2 2. No 

17.7 no response 

If "yes" please specify hcre» 
or arrange with a member of 
the Ad Hoc Committee for a 
confidential interview. 



AD HOC COMMITTKE 

Dr. Franccsca Colccchia, Klodern Language Dept. Kxt. 6406 
Mr. William Dciahan. Public Information, Hxt, 6050 
MiBtt Ruth Harberlh. Office of Personnel Services, Ext. 6575 
Dr. Bruce Martin, School of Pharmacy. Ext. 6356 

Mr». Cindy Rank, Campus Ministryr Ext. 6021 
Miss Patricia Wattj Student Service*. Ext. 6657 



•.VCMEN y ACL'I.TY 



inaijcatftd before answers to each question) 



'^rccnti'i- es of replies 



Date answered 



Please circle only one answer to each question so that questionnaire may be ;^bulatcd by 
the computer. 



!• What is your present rank? 

i ^* 

1C 27.0 
19 51.4 
. 3 8.1 
4 10.8 

0 0 

1 2.7 



!• Instructor 

2. Assistant Professor 

3. Associate Professor 

4. Professor 
5* Librarian 
6. Other (specify) 



J. 

31 83. e 
6 16.2 



What is your present st&tutf? 

22' 



1. Full-timo 

2. Part-time 



t« How long have you been a 

^acuity member at Duquesne? 



t 








9 


24.3 


1. Less than 3 years 


16 43.2 


2, 


3-6 years 


5 


13.5 


3. 


7-10 years 


3 


e.i 


4. 


11-15 years 


C 


0 


5. 


16-20 years 


4 


IC.fl 


6. 


More than 21 years 



I. How lor«c have you held your 
present rank? 

i i2 

17 45.9 ^* Less than 3 years 
15 40.5 2. 3-6 years 

1 2.7 5» ''-lO yeare 
' 3 8.1 4. U-IS years 

1 2.7 5. More than 15 years 



>. 



In what department do you hold 
your appointment? 



>• Do you have tenure? 

1 ^ 

13 35.1 1. Yes 
24 64.9 2. No 



f. U '*y^s** to number 6, how long 
were you employed at Duquesne 
before receiving tenure ? 

13.5 

18.9 

0 

2.7 



i 

5 
7 

0 
1 

24 64.9 



ERIC 



1. Less than % years 

3. 7*10 years 

4. 11 -IS years 

5. More than 15 years 
no response 



5 

11 

21 

9. 

1. 
1 
3 
0 

1 

0 
32 

10. 



0 
7 
30 
12. 



8 

13 
16 
13. 



If ««ye8-* to number 6. had 
you been employed prior 
to coming to Duquesne at 
the rank of instructor or 
above on a full-time basis 
at an institution of higher 
learning? 



22 

13.5 



1. Yes 



29.72. No 

Ji6.'8 no response 

If **yes'* to number S, how 
long were you so employed? 



2.7 
8.1 
0 

2.7 
0 

86.5 



1. Less than 3 years 

2. 3*7 years 
3* S-IO years 

4. 11-15 years 

5. More than 15 years 
no response 

What is the highest degree 
you earned? Check degree 
and enter date. 



1 

25 
10 

11. 



2.7 
67.6 
2/.0 

2.7 



Bachelor 
Masters 



10 



. Doctorate 
no response" 



If you are presently work- 
ing on a degreei check 
degree and enter your major. 

22. 
0 



1. Masters 

2. Doctorate^ 
no response 



ei.1 

Doe^ your department 
provide released time for 
you to work on your degree* 
if you so desire? 

2* 

21.6 1* 

35.1 No 

43-2 no. response 
Do you believe that ac 
Duquesne faculty men are 
paid more than faculty 
women of comparable 
stature? 



11 



12 



13 



i 


•£ 






27 


73.0 


1. Yes 




6 


'.6.2 


2. No 




4 


10.8 


no response 





If you bcHcvc that men in 
your fiop:.r!nionl of 
con;par;)Ue 3taiurc and 
qualifications to yours are 
paid more than you ict 
equal rusponsibilitios and 
work loud, how much more 
per year would you estimate 
this to be? 

1 is 

8 21.6 K Less than $1000 
6 21.6 2* $1000 to $1999 

5 13.5 3. $2000 to $2999 

2 5.4 4. $3000 to $3999 
2 5.4 5. $4000 to $4999 

0 0 6, More than $5000 

12 32.4 no response 
15. What is your present 

salary? (Question refers ' 
to regular academic year 
only, not to st*.^nmcr 
courses or overload), 

1 i ! 

6 16.2 1. $SOO0 or less 

16 43.2 2. $5001 to $10,000 

13 35.1 3, $10,001 to $15.0C0 
1 2.7 4. $15,001 to $20, 000 

0 0 5, $20,001 to $25. 000 

1 2.7 6. More than $23,000 



20. 



16. 



a 

16 
2 

17. 



i 

17 

8 

1 
5 
6 

18. 

,i 

2 

6 

3 
6 
U 



.1 

16 
2 



Are you a member of the 
graduate faculty? 

51 #4 !• Yctt 
43.2 2. No 
5.4 j 

Ho>w many graduiit^ students 
do you supervise? 

'A' 
45.9 
21.6 

2.7 
13.5 
16.2 



14 



1. None 

2. Less than 5 

3. 5-10 

4. More than 10 
no response 

How many undergraduate 
advisees do you have? 

37.8 
5.4 
21.6 

8.1 
16.2 
10. g 



Iv None 

2. Less than 5 

3. 5-10 

4. 11-15 

5. More than 15 
no response 

Do you serve on any 
departmental commitceos? 

)k.4 1* ie» 
43.2 2. Ko 
5.4 no response 



15 



16 



17 



18 



19 



l_J 



' Do you «crvc on any 
school committees? 
(Nursing, Education, 
etc.) 



1U 27.0 i. Yes 
24 64.9 2. No 
3 6.1 no response 

21. Do you serve on any 



university committee? 



t 

e 

26 
3 



21.6 
70.3 
8.1 



1. Yes 

2. No 

no response 
22. Have you ever been 
asked to serve on a 
departmental committee? 



2C 


54.1 


1. Yei« 


15 


40.5 


2. No 


2 


5.4 


no response 



23. Have you ever been 
asked to serve on a 
school conr^.smttee? 

12 32.4 1. Yes 
.23 62.2 2. No 
2 ^.4 no response 

24. Have you ever been 
asked to serve on a 
university committee? 



1. Yes 

2. Ku 

no response 

25. Have you ever had adminis- 
trative duties you fell 
warranted released time 
but found you were unable 
to get such time? 

1. Yes 

2. No 

no response 

26. If "yes" to number 25, why 
were you unable to get 
released time? 



i 




13 


35.1 


23 


62.2 


1 


2.7 



£ 


h 


3 






83.fi 


3 





I 

7 
20 

9 

1- 



1?.9 

2.7 
If 



13 
19 
J9. 



1 

21 

3 



i 

11 

23 
3 



Do you believe it possible 
that you could eventually 
become chairman of your 
department? 

\. YC8 

I. No 

3, Don't know 
no response 
no'* to number 27, do 
you believe that your sc^ 
i* |hc main variable which 

accounts for this fact? 

•f ... 

13.5 I. Yes 

35^1 2. No 

51 #4 no response 
Do you feel that women arc 
less likely to be recruited and 
hired for a faculty position in 
youif department than men? 

is 

33.1 
56. g 



20 
10 
6 
1 

32. 



i 

12 
19 
6 



1. Yes 
2» No 

no response 
Do you feel, that the qualifica- 
tions and conditions of hiring 
arc different for women than 
for men in your department? 

ZCj^f I, Yes 
62.2 2. No 
8. 1 no response 

department provides you 
with the same opportunities 
lor additional professional 
emj^loymcnt as are provided 
men? (Refers to summer 
courses and overload courses) 

^•1 1. Yes 

27*0 2. No. 

16.2 3« Not applicable 
2.7 ho response 
Do you believe that current 
channels for job recruitment 
affor(? women as eqi:al an 
opportunity for employment 
as men? 

32.4 I. Yes 
51 #4 2. No . 
16«2 I no rt:sponst 

U ''yea*' to number i2, In 
what way? 



27 



28 



29 



30 



31 



32 



33 



34 « What ie^your normal 
course load? 



L 


i2 




; 


2.7 


I. 3-6 hours 


7 


18.9 


2. 7-9 hours 


23 


62.2 


3. 10-12 hours 


0 


0 


4, 13-15 hours 


U 


10.8 


5. More -than 1 5 hours 


2 


5.4 


no response 



3&. If you are employed full- 
time but teaching less than 
nino hours, is this? 



t 

2 5.4 1. Normal in your dept, 
6.1 12. Less than normal 

because of adminis- 
trative duties? 
Temporary 

a) for personal 
reasons ? 

b) to allo>M time to 
complete disserta- 
tion? 

c) to allow for 
research? 

32 86.5 nc response 

36. How does yaur coursj load 
compare with that of men 
in your department? 

1. Same as thai of men 

2. More than that of men 

3. Less than that of men 
no response 

37. Do other faculty members 
ever ask you to lecture in 
th^ir classes? 

K Yes 

2. No 

no response 

38. To your knowledge, are 
women undergraduate 
students ever explicitly 
encouraged by faculty in 
your department to go on 
to graduate work? 





83^8 






2 




1 


2.7 


3 


8.1 



£ 


2^ 


n 


29.7 


23 


62.2 


3 


8.1 



it 

28 
2 
7 



75.7 

5.4 

18.9 



1. Yes 

2. No 

3. Don't know 



I 
26 
2 
8 
1 



39. To your knowledge, are 
women graduate niadenf 
ever explicitly encouraged 
by faculty in your department 
to complete crraduate studies? 

70.3 Ves 

5.4 2. No 

21.6 3, Don't know 

2»7 no response 



34 



35 



36 



37 



38 



39 



0* 



I 

1 

8 
28 

41. 



In your opinion, Arc there any 
discriminatory recrujinj; 
pcliciet for students based on 
•ex in any departments of the 
university? 

2,71. Yc« 

2^62. No 
75.73. Don't know 

If '•yes" to number 40, in 
which departments or schools 
do you fcol this is most typical? 



42. 



Would you advise interested 
women students to major in 
your department? 

I ii' 

34 9U9 I. Vcs 
3 8.1 2. No 



43. 



Do you think it would be 
desirable to institute courses 
in your department specifically 
on or about women? 

i 

9 24.3 I. Vcs 
2 J 67.6 2, No 

S.l no responstj 

Would you favur ihe ubi.«AuUau* 
mcnt of a women's studies 
program at Ouquesne? 



3 
44. 



40 



41 



42 



43 



i t 

18 48.6 
4 10.8 



1. Yes 

2, No 

no response 



WrrH REFERENCE TO YOUR DEPT. 

45. Are ^ou involved in the re- 
cruitment and hiring of faculty? 

i k 

11 29.7 Ves 
23 62.2 2. No 
3 8.1 no response 

46. Are you asked to suggest 
names of candidates for 
faculty positions? 



1 „ 

16 43t2 
19 51.4 

2 5.4 
47. 



1. Yes 

2. No 

no response 
Are you contuUed on 

16 43.2 I, Yes 

9 24.3 2, No 

Id 27.0 3. At times 

2 5.4 no response 



44 



45 



46 



47 



4B. 



16 43 

7 ie 
14 37 

49. 




■ i 

14 37 
1 2 
22 59 

51. 



Do you feel that you are 
tri«atcd fairly in ihu 
distribution of funds for 
travel to professional 
meetings ? 

'l. Yes ; 
2. No 

no response 
Are you consulted when 
advisees arc assigned to 
you? 

.5 1. Yes 
.5 2, No 

no response 

Do you leel that you get 
the same consideration as 
men in sabbatical leave 
approval? 



.9 



12 32 
17 45 
8 21 

S2. 



8 21 
27 73 
2 5 
53. 



i 

23 62 
8 21 
6 16 

54. 



1. Yes 
.7 2. No 
5 no response 

Do you feel that your salary 
increments arc equal to 
those of men in your depart- 
ment with similar rank and 
responBibilities? 

.4 U Yes 

.9 2. No 
.6 no response 

Do you feel that you were 
hired at a rank and salary 
commensurate with your 
training and experience? 

.6 1. Yes 

.0 2. No 

•4 no response 
Do you believe that preaent 
fringe benefits (health insurance 
etc.) adequately meet the Aseds 
of faculty women? 

.2 1. Yes 
.6 2, No 

•2 no response 

If "no** to number 53 what 
euggestions would you make? 



48 



49 



50 



51 



52 



53 



54 



55. 



a you think that there are 
specific educational needs 
of women that are not being 
fulfilled by your department, 
incicate your recommendations 
to correct this. 



55 



^ENERAL 



56. 

i 

6 
11 

9 
9 
1 
1 

$7. 



What Is yo!>t age' 



16.2 
29.7 

24.3 

2.7 
2.7 



30-39 
40-49 
S0-S9 
60 or over 



no response 



htt you: 

0 



35 
0 

0 
0 

0 
2 
58. 



94.6 

0 

0 
0 

0 
5.4 



9 
11 

17 



1. BUck 

2. White 

3. Spanish American 

4. American Indian 

5. Oriental 

6. Other 
no response 

If quality child care 
ficUitles were made avail* 
«ble by the university, would 
you be likely to uae them ? 

1. Yes 

2. No 

3. Not applicable 



24.3 
29.7 

45.9 



59, If "yea" to number 58, what 



time of day would you uae 



•uch 

5.4 

2.7 
0 

0 

2.7 



facilitiea? 



1. All day 

2. Morning 

3. Afternoon 

4. Evening 

5. Night 

6. Other 

29 76.4 no response 
60. If "yea" to number 58, for 
what age children would you 
need facilitiea? 

S.I 
fi.1 

2.7 

0 



■ i 
3 
3 
1 
0 

1 2.7 
29 78.4 



i 

4 

26 
7 



1. Less than 2 yeara 

2. 3-5 yeara 

3. 6>8 yeara 

4. More than 9 yeara 

5. A combination of the 
above 

no response 
Do you knew of anyone 
. edveraely effected by nepotism? 

i. 

«0.8 1. Yee 

70.3 N« 

16.9 no response 



56 



57 



58 



59 



60 



61 



62. 



25 
6 



&. 
10 
23 

4 



i 
11 

21 
5 



14 
18 

5 



14 
18 



1 

16 



1 
15 
17 



& 
11 
21 



24 



20 

n 



Do you have coUeagu09 
or Bupervisorc whom 
you would coniider: 

a) Antiowomen in 
thoir teaching? 

16.2 ■ I. Vci 

67.6 2. No 

16»2 no response 

b) Opposed to having 
won^en a« colleagues? 

27.0 1. Yea 

62.2 2. No 

ice no response 

c) Of the opinion that 
women are mentally 
inferior to men? 



£. 

29.7 
56.8 
13.5 



37.8 
48.6 
13.5 



1. Yes 

2. No 

no response 
d) In favor of hiring 
women only in 
aubordinate posltlona ? 



48.6 
13.5 



43.2 
13.5 



40.5 
45.9 
13.5 



56.8 
13.5 



1. Yea 

2. No 

no response 
e) In favor of retaining 
women only in sub- 
ordinate positions? 

i 

37»B I. Yes 
2. No 

no response 
0 insensitive to the needs 
of women? 

43.2 I. Yes 
2. No 

no response 

g) Opposed to granting 
women equal status'' 

1. Yea 

2. No 

no response 
b) exploitive of wooien? 

:^ 

29.7 1. Yea 
2. 

no response 
i) Mainly interosted In 
wbmen .a aesoal objects T 



16.2 
64.9 
18.9 



i2 
54.1 
29.7 
16.2 



1. Yes 

2. No 

no response 
J) Well meaning but mia> 
informed about women? 



1. Yes 

2. No 

no respcnse 



3. 



can d!> l>»*yond pri;?;cni 
offarin^s (cciucati'^-i.ai and 
other) to unr.anct^ I'.i* 
education ami :iU;utt u/ 
women faculty? 



.1 



13 35.1 
64. 



1. Yet 

2. No 

no rcsponre 
If "yes to nuntber 63. what 
would yon rccojnmond? 




65* Arc you cv/arc of anyihin;* 
r«-!aunL to t)'u status of 
v*uiiu-n;a nuquuiin':, whic)) 
y-r.i f^'vl rfpr*«!,cnt5 an in- 
ccjuiiy or ir, rii jc rliinnatory 
ill nature? , 

!• Y<c 
2. No 

no response 
K "yoB" please specify here, 
or arrange with a member of 
the Ad Hoc Conr\nuttec for a 
confidential interview. 



s 






27.0 


17 


45. y 


10 


27.0 



AD HOC COMMITTEE 

Dr, yrancrsca Colccchia, Modern Lanp^ua^c Dupt« Ext. 6406 

Mr. William Dclahan, Public Information, Ext. 6050 

Mipn Ruth Harberth. OXlicc ol Personnel Serviceo, Ext. 6S75 

Dr. Brace Martin. School of Pharmacy » Ext. 635.6 

M:^5 Ir.CT Miio^^ «'.MC lani. Rvt. MRf^ 

Mrs. Cindy Hank. Campus Ministry. Ext. 6021 

Miss Patricia Wattt Student Services. Ext. 6657 



S i \TUS OF WOMKN AT DUOUESNE QUEST lONNAmE 
v/OWEN I' ACULTV . .* Nurslnf &nci Lilr/)ry LllLY 



:□ 



(TUTAI, .iK^K.ioiLi;: 2i • . • r^rcent:*rftR ol* replies Date answered 
inaicaned before onsw^*rs to each question J 



I'^lcp.ce c.ir<.ie only one answ*ir to each quostion so that questionnaire may be tabulaicO \.y 
I AC computer. 



K What ia your present rank? 

10 40.0 1. Instructor 
9 36.6 AsBiatani Profeeeor 
2 ^.0 3, Associate Professor 

16i0 4, Profcsror 
C 0 Librarian 
Q 0 ^- ^t^cr (gpccUy) 



What is your present status? 



•2 t 
21, 96.0 
0 0 



K FuU'tim'^ 
2. Part-tinnc 
1 U»0 no response 

I, How long have you been a 

faculty member at Duquesne? 

13 52.0 1* Less than 3 ycara 

8 32,0 2. 3-6 years 

1 4,0 3, 7-10 years 

1 4-0 4. 11-15 years 

1 4.0 Stri^-EO years 

1 4,0 ^» More than 21 years 



1. 



,1 

5 
1 
1 

0 



How long have you held your 
present rank? 

72. t 
20.0 

4.0 

4.0 

0 



1* Less than 3 years 

2. 3-6 years 

3. 7-10 years 

4. 1 1-lS years 

5. More than 15 years 



In what department do you hold 
your appointment? 



6 24.0 
19 76.0 



Do you ha vd tenure ? 

1. Yea 

2. No 



i 

2 
1 

3 

0 
0 



If ♦'yes" to number 6, how long 
were you employed at Duquesne 
before receiving tenure? 

Q 

8.6 

4*0 ^^t^ ycAi.* 

7-10 years 
ll^lS years 
5. More than 15 years 



12 



19 76.0 



1. Less than 3 years 



3. 
4. 



8. If **yee" to number 6, had 
you been employed prior 
to coming to Duqucene at 
the rank of instructor or 
above on a full -time basis 
at 9^n institution of hi^fher 
learning? 

1. Yes 

2, No 

no response 

9. If "yes" to number 8, how 
long were you so employed? 



i 


■ t 


3 


12.0 




16.0 


18 


72.0 







1. Less than 3 years 




0 


3 


12.0 


2. 3-7 years 


0 


0 


3. 8-10 yeara 


0 


p 


4, \ 1-15 yeara 


0 


0 


5. More than 15 years 


22 




no response! 



10. What is the highest deg^ree 
you earned? Check degr<^e 
and enter date. 



i 

3 

20 
2 



'A 

12.0 
80.0 
8.0 



1. R;irhf*M*" 

2. Maetert* 

3. Doctorate 



!!• If you are presently work- 
ing on a degree, check 
degree and enter your major. 



2 
0 
23 



8.0 

0 

92.0 



1. Masters 

2. Doctorate 
no response" 



10 



n 



12. Does your department 

provide released time for 
you to work on your degree, 
if you flO desire? 



12 



i % 




8 32.0 


1. Yes 


n 52.0 


2. No 


4 16.0 


no rcspoasft 


13. Do you believe that at 



Duquesne faculty men are 
^aid nnore than faculty 
v^omen of comparable . 
Stiitiir**' 



t t 

17 68.0 

2 S.C 

6 24.0 



13 



1. Ye. 

2. No 

no response 



If you believe that nicn in 
your department of 
comparable stature and 
qualificaiions to yours are 
paid more than you for 
equal rcsponcibilities and 
work load, how much more 
per year would you estimate 
this to be? 



It 
C 



1. Less than $1000 
t.O' I. $1000 to .$1999 



4-0 3. $2000 to $2999 
k.O $3000 to $3999 
i^.C 3. $4000 to $4999 
0 S. More than $5000 
60.0 no response 
What is your present 
salary? (Question refers 
to regular academic year 
only, not to summer 
courjBcs or overload). 

^ ^1. $5000 or lest 
17 68.0 2. $3001 to $10, 000 
20.0 3. $10,001 to $15,000 
8.0 i. $15,001 to $20,000 
0 5. $20,001 to $25,000 
0 6. More than $23, 000 
4.0 no response 
Are you a member of the 
graduate faculty? 



0 

100.0 



I es 
No 



17, How many graduate students 
do you supervise? 

i 

15 60.0 None 
0 0 2. Less than 5 
0 0 3. 5-10 
0 0 4. More than 10 

10 40.0 no response 

18. How many undergraduate 
advisees do you have? 



4*^5 

0 



4 16.0 
15 60.0 
3 12.0 
2 8.0 

19. 



21 84.0 
3 12.0 
1 4.0 



1. None 

2. Lesa than S 

3. 5-10 

4. n-15 

5. More than 15 
no response 

Do you serve on any 
departmental commUteee? 

2. No 

no response 



14 



15 



16 



17 



18 



19 



.4 



t 
10 

15 



£ 
20 
4 
1 



4 
1 



9 
16 



22 



20* Do you serve on any 
school committees? 
(Nursingt Education, 
etc.) 



84.0 
16.0 

21. 



1, Yes 

2. No 



Do you serve on any 
university committee? 



40.0 
60.0 

22. 



1. Yes 

2. No 



80.0 
16.0 

23 



60.0 
16.0 
4.0 

24. 



Have you ever been 
asked to serve on a 

departmental committee? 

1. Yes 

2. No 

lo response 
Have you ever been 
asked to serve on a 
school committee? 

1. Yes 

2. No 

no response 
Have you ever been 
asked to serve on a 
university comn^ittce? 



36.0 
64.0 

25. 



I. Yes 
2« i4u 



Have you ever had adminis- 
trative duties you felt 
warranted released time 
but found you were unable 
to get such time? 



22 
12.0 
88.0 

26. 



1. Yes 

2. No 



If **yes" to nunr>ber 25, why 
were you unable to get 
released time? 



■i 

1.1 

5 
4 
28« 



Do you hflievc i\ possible* 
(hat you cuulcj evu-ntuaJly 
hccoinc cli.iirmaii of your 



0 
13 
12 

29. 



1 

21 
3 
30. 



I 

16 
7 



4.0 
£4.0 
12.0 



£ 
5 
4 

U 
2 

32. 



£ 
9 

9 

7 



20.f »• Yc8 

44.0 2- No 

2C.C 3. Don't know 

16.0 no response 
If "no " to number 27. flo 
you believe that your sex 
ia \he main variable which 
accounts for this fact? 

C 1. Ycf 

52.0 2* No 

4£.0 no rcsponsf 

Do you feel that womon are 
less Ukcly to be recruituci and 
hired for a iaculty position in 
your department than rncn? 

i 

1. Yes 

2. No 

no response 
Do you feel that the qualifica- 
tions and conditions of hirin<T 
arc different for women than 
for nnen in your de|»artmcnt? 

8.0 1. Yen 

64.0 2. No 

2P.C no resiponse 

D*c you believe that ycur 
department provides you 
with the 6ame opportunities 
for additional professional 
employment as are provided 

f men? (Refers to summer 
courses and overload courses) 

20.0 ». Ye» 

16.0 2. No. 

56.0 3. Not applicable 
8.0 no response 
Do you believe that current 
channels for job recruitment 
afford women a> equal an 
opportunity for employment 
as men? 

36.0 ». Ye. 
3t.O 2. No . 
20.0 no response 

If "yes" to number 32, In 

what way? 



27 



28 



29 



30 



31 



32 



34. What ia your normal 
course load? 



I 
4 
2 
t 
2 

13 
3 



7 
1 



6 
16 

3 



i 

21 

0 

3 
1 



£ 
6 
0 

7 
12 



17 


06. 0 




36. 


i 




0 


0 




4.0 


0 


0 


24 


96.0 



16.0 )• 3-6 hour.s I 
fi.O p. 7-9 hours 
4.0 ^. i0-l2 hours 
8*0 »i. 13.15 hours 
52.0 S. More ithan 15 hours 
12.0 no response 
35. If you are employed full- 
time )}ut teaching less than 
nine hours, ia this? 

28.0 1* Normal in your dept. 
4.0 |2. Less than normal 

because of adminiS' 
trative duties? 
3. Temporary 

a) for personal 
reasons 

b) to allow time to 
complete disserta- 
tion? 

c) to allow for 
research? 

no response 

How does your course load 
compare with that oi me^n 
in your department? 



1. Same ^ir^ that of men 

2. Mere than that of men 

3. Less than that of men 
no response 

Do other faculty members 
ever ask you to lecture in 
ihfiir classes? 

1. Yes 

2. Ko 

no response 
To your knowledge » are 
women undergraduate 
students ever explicitly 
encouraged by faculty in 
your department to go on 
to graduate work? 

1. Yes 

2. Ko 

3. Don't know 
no response 

To your knowledge, aro | 
woman gxAduaie students 
ever explicitly encouraged 
by faculty in your dapartment 
to complete gradi^ate studies? 



37. 



24.0 
64.0 
12.0 
38, 



64 .€ 
0 

12.0 
4.0 

39. 



24.0 

0 
26*0 
46«C 



1. Yes 

2. No 

3. Don't know 
no response 



p. In your opinion* are iheVc any 
disc riminaii'vry rocruiling 
policicts for studcnta based on 
•cx in any departments of the 
university? 

i ^ 

1 4.0 Yes 

7 26. C 2. No 

17 6g.O 3, Don't know 

41. If *'ye«" to number 40, in 

which departments or schools 
do you feci this it most typical? 



42. 



i 

20 80. C 

2 e.o 

3 12.0 



Would you advise ip'<crc8te'd 
women students to . ^ajor in 
your de[iartment? 

'A 

1. Yes 

2. No 

no response 
Z>o you think it would be 
desirable to institute courses 
in your department specifically 
on or about women? 



2£ 

P.O 



20 fC.O 
3 12.0 



1. Yea 

2. No 

no response 
Would yuu favor lUe eolftiilUij* 
ment of a women's studios 
program at Duquesne? 

5 20.0 I. Yes 
2. No 

no response 



19 76.0 
1 4.0 



WITH REFERENCE TO YOUR DEPT. 

45. Are you involved in the re- 
cruitment mnd hiring ol faulty? 

■i s 

* 16 6t.C 1. Ye. 
I 9 36.C 2. No 

46* Arc you asked to suggest 
names of candidates for 
faculty positions? 



47. 



84.0. 
16^0 



1. Yes 

2. No 



Are you consulted on 

1. Yes 

2. No 



1> (>Oit) 
£ 32.0 



3. Atjtintes 

i 



40 



41 



42 



43 



44 



45 



46 



47 



4tt. Do you feel that you arc 
treated fairly in llie 
distribution of funds for 
travel to professional 
meetings? 

1. Yes ' 

2. No 

no response 
49. Are you consulted when 
advisees are assigned to 
you? 









12.C 


17 


6d.O 


5 


20.0 



L 
7 
17 
1 



2e.O I. Yes 
6B.0 2. No 
4.0 no response 
SO* Do you feel that you get 

the same consideration as 
men in sabbati cal leave 
approval? 

24.0 
5 20.0 
14 56.0 



s. 




.10 


40.0 


H 


56.0 


1 


U,0 



1 




4 


16.0 


19 


76.0 



21 
3 
1 



1« Yes 
2. No 

no response 

51. Do you leel that your salary 
increments are equal to 
those of men in your depart- 
ment with similar rank and 
responsibilities? 

1. Yes 

2. No 

no response 

52. Do you feel that you were 
hired at a rank and salary 
commensurate with your 



1. Yes 

2. No 

no response 
S3. Do you believe that present 

fringe benefits (health insurance 
> etc.) adequately meet the needs 
ol faculty women? 



S4 



64.0 
12.0 
4.0 

U 



1. Yes 

2. No 

no response 
'no" to number 53 what 
suggestions would you make? 



SS. II yo«i tnink mat tn^cire are 
specific educational needs 
of women that are iT^ot being 
fulfilled by your department* 
indicate your recommendations 
to correct thie. 



SENCRAL 



S6. 

5 1270 

6 32.0 
10 40.0 

3 12.0 

0 
4.0 



What is your age^ 



0 
1 

57. 



\. 20-29 

2. 30-39 

3. 40-49 

4a 50.59 
M or over 

no response 



Ar« you: 



1. BUck 



25 lOC.Oi. White 



0 
0 

0 

0 
58* 



0 
0 

c 

0 



3. Sp»nith AmoriCAn 
4« American Indian 
5» Oriental 
6. Other 



i 

6 
5 



If quality child care 
facilities were made avaU> 
able by the univ«rBity« would 
you be likely to use them? 



24.0 
20.0 
14 $6.0 



1. Yes 

Z. No . 

3. Not applicable 



59« 



0 
0 

0 
0 
0 



If "yes** to ntinnber 5S» what 
time of day would you us« 
each facilities? 



24.0 
0 



0 
0 
o 



U AUday 

2. Morning 

3. Afternoon 

4. Evening 
Night 

6« Other 





K 






4 


16.C 


0 


0 


0 


0 



If **yee'* to number 58» for 
what age children would you 
Med l«ciUtiee? 

1. Less than 2 years 
Z. 3-5 years 
3. 6-S years 
4« More than 9 years 
S. A combination of the 



2 t.O 



' 1$ 76.0 no responee 
{6t. Do yott know of anyoae 

advereely effected by nepotli 

I 4^0 t. Vee . 

19 76.C 2- 
i 20»0 M responso 



em? 



S6 



57 



58 



59 



60 



ERLC 



i2. Do you have colleagues 
or euperviftore whom 
you would consider: 



t 

4 
18 

3 



4 

ie 

3 



£ 

V 
14 

■ 2 



i i 

U 



u>.c 

72. C 
12.0 



2e 

10.0 
72.0 
12.0 



36.0 
56.0 
6.0 



a) Anti -women in 
their teaching ? 

1. Yes 

2. No 

no response 

b) Opposed to having 
women as colUiagues? 

1. Yes 

2. No 

no response 

c) Of the opinion that 
women are mentally 
inferior to men? 

1. Yee 

2. No 

no response 
In lavor of hiring 
women only in 
eubordinate poeitions? 



£ 








7 


28.0 




1. Yes 


14 






2. No 


4 


16.0 




no response 






e) In favor of retaining 






women only in sub- 






ordinate position*? 


i 


i: 






6 


32.0 




1. Yes 


14 


56.0 




2. No 


3 


12.0 




no response 






f) Zhaenaitive to the needs 






of women? 


i 


2i 






10 


40.0 




1. Yes 


12 


4».C 




2. No 


3 


12.0 




no response 






g) Opposed t(> grantii^ 






women equal status? 


,S 










40.0 




1. Yes 


12 


42.0 




2. No 


3 


12.0 




no response 






10 BsBloitlve of wooioa? 


I 








7 


28.0 




1. Yes 


15 


60.0 




2. No 


3 


12.0 




no response 



6Z 



A) 





20. 0 




64.0 


4 


16.0 


i 




6 


24.0 


15 


60.0 







t) »4alnly Interested ta 
weoMn aemal obiects? 

t. Yes 

2. No 

no response 
» Weil meaning but mis. 

Informed about women? 

1. Yce 

2. No 



i) 



i) 



vow ihur*- Afc other 
UMnft'i trc tmi vt-.r Sk;v . 
can do bi-yon'J its pre ste nt 
oftcrinj;r> (cducalior.il And 
oil;cr) to cnK:*!*co iho 
educHtion and Mtatus ui 
women laculiy ? 

k 



t 

12 ue.c 

2 B.O 



64. 



1. Yes 

2. No 
no response 

U "y^B number 63< what 
would you recommend? 



16 
1 



32fo 
64.0 
4.0 



Are yo^i av^i^rc oi anything 
voUnn: JO r.;c slaius of 
vi<o:*ne:> •'vl ''Jj'riiicifno, which 
you feci r".Trc;:cr*ls an in- 
uquilv or i» di«-crinr.ir.alory 
in nature? * 

1. YC5 

2. No 

nor response 
U "yes" please apccify here, 
or arrange with a member ol 
the Ad Koc Committee for a 
confidential interview. 



AD HOC COMMITTEE 

Dr. Franccsca Colecchia» Modern Language Dept. Ext. 6406 

Mr, William Delahan* Public Irformation, Ext, 6050 

Miaa Ruth Harb«rtht Office of Personnel Services. Ext. 

Dr* Bruce Martin, School of Pharmacy. Ext. 6356 

Miff In»» MHom/ «>MC lOni, F.Yt. 6«»«6 

Kdrs. Cindy Rank» Campus Miniatry. Ext. 6021 

Mite Patricia Wattt Student Service*. Ext. 6657 



*ATUS or WOMt:N AT OUOUf^S'QVCSTIONillAIRfi 
C:i 3UPUATE WCMEN 



ERIC 



6V.« •percfjuLJircs of replies 
indicatco tcforo anrv.t ri; to each oueation; ^ 

. tnmi wm migKt hav« the reauiliV^t^M^MFetio^ UbuUted by the computer w« 
k ih«t you circle ONLY ONE Answer to mcH qMttiOfi. If you feel you mutt make 
.ditional commenf please put them on Mn mmm •htot of paper. 







ze 


11. g 


26 




6 


n.9 


1 


1.5 


3 


4.5 


1 


1.5 



i. 

55 
4 

7 
t 



6 
61 



In what year srarfuat* school 
fro yoa enrolled? 

3. 3rd 

4. 4th 

5. Sth or more 

no reronro 

On what degree are you working? 



P?. 

6.0 
10.4 

1.5 



.iK) 



Masters 



2, Doctorate 

3. Other (specify) 

no reaponce 



In what department or school 
aro you enroUad? 



Did you consider applying or 
did you make application to any 
other department at Duquosno? 

91 .0 2. No 

If **yss*' to number 4t what 
, lod to your decision to Mtor 
tho department you ar« 
currently enrolled in? 





22 




>0.7 


23 


34.3 


7 


10.4 


3 


4.5 





is 


54 


60.6 


2 


3.0 


4 


6.0 


0 


0 


7 


10«4 



How much longer do you 
••timat« it will taka to o^in 
your dogvao? 



l^Laao than I yr. 
dii^ to 2 yra« 
1 to 4 yrs* 
4« moro than 4 yro. 



What typa of financial aid do 
youracaiva? 



^^ona 

Univoraity fr anted: 
t« Cradiiato aaaiatantshi^ 
S» Teaching acsistantah^i 
4« Raaaarch assiatantaKIp 
f • Othav (a^cUr) 



Do you anticipate future 
dlllicultias in receiving 
aid? 



' Not applicable 
2. Yes 
So No 

no repoase 



i. 




48 


71.6 


0 


0 


15 


22.4 


4 


6.0 


9. 


If 



10. 



£ 

2 

15 
50 

II. 



U. 



el 

2 



why? 



Do you ieel th^t the way 
fellowships and assistant- 
chips are awarded in your 
department discriminates 
ogainst women? 

3.0 I. Yes 

22.4 Z. No 

74.5 ^Don'tknow 

If **yc^s'* to number 10, 
in what way ? 



II you are a leaching or 
research assistant, do 
you think that more work 
' is required of women 
gradtiatc assistants than 
men in your department? 



48 
IS. 



10.4 



7t.6 
1V*9 



l« More required 
of women. 
2« Same required 
of men ami women 
3« Less r^siqaired 
of women 
^Not applicable 
no response 
Do foe* ^-^^ preteAt 
policies of your depart* 
ment for admitting 
etttdents to graduate 
echool place women at 
a diaad vantage? 



4*j> 
3.0 



4i 



Yee 

no response 



10 



II 



12 



l» 



I* V 'V^**' to number 



^ 



I. 



19 
1 



When you were ah under* 
graduate, did the td«^a of 
your Attending graduate 
«echool ecem like a real 
poeeibUity? 



70,1 

U5 



XL 
2h 

0 
21 
12 

e 



38. f 

0 

31.3 
•17.9 
11.9 



t 

0 

15 
2 
35 



©Vee 

2. No 

no response 
S. Do you feel that faculty 
in your department ever 
ei^Hcitly encourago 
undergraduate Vfomen 
to do graduate work? 

^Bnc 
2. Diecourage 
^*Nelther 
4« Some of both 
no rccponse 
If an undergraduate at 
2>uqueene were you 
ever explicitly en- 
couragcd or discouraged 
by faculty from doing 
graduate level work 
Mihmii you were an under- 
graduate? 

Encouraged 
Diecouraged 

! 3. Neither 

i 4. Some ot both 

j no response 

I. With reference to number 
17. did thie encouragement* 
diecouragementt or laek ol 
either have a«y influence on 
your deeieios^ to go to 
graduate eehool? 

1. It encowaged ma to go 

2. It had a eubtly poeitivo offect 

3. It had a eubtly Mgatioe ofiac( 
It diecouraged ma 

affect 
response 
I. Do the inatructora yoo hawe mtm 
osplicitly ancOttffaga you to 



22. L 

0 

22^4 
3.0 



t 


to 


i 


7.5 


1 


t.5 


1 




20 


29.9 


34 


50.7 



Xwltdiecouff 
^9.<^ hSpithadM( 
iO,7 rospnn&i 



£ 


is 


33" 


49.3 


0 


0 


29 


43.3 


3 


4.5 


2 


3.0 



JMEneeiirai* 
sT Di»cottV*g« 
». Neithar 
4. Soma of both 

no resnoiitM 



15 



16 



17 



IB 



19 



2G. 



21. 



tt. 

65 
1 
1 

22. 



5e 

2 
23. 



24. 



13 

ft 

2 
0 
0 
0 

0 

1 

2S. 



t 

0 

3 
2 

5 
1 

31 
1 



What do you consider the 
most imporiant factors 
which influenced you in 
your decision to do 
graduate work? 



20 



II you could make tha decision 
all over again, vuould you go 
to graduate school? 

(T^Yes 

^No 

^ no response 
Do you feel that your status 
in your department i*vt^ 
any way diminished b^^e 
fact that you are a woman? 



97 oO 
1.5 



21 



86.6 
3.0 



U Yes 

2^ No 

^Tto response 
If '*y«e'* to number 22. 
indicate how. 



\ 



/ 



How many different fetnal* 
inatructors hav« you had ae 
• graduate atudent at 



22 



23 



24 



64.2 
1^.4 
11. Si 

O.o 

0 
0 
0 

0 

1.5 



^ None 

4. 3 
4 
S 

6 
7 

% or more 



5. 
6. 
7. 



9. 



How long do you anticipate 
using your education through- 
out your lila in professional 
work situations? 

0 t. 0 to 2 yra« 
4.0 2a 1 CO S yra. 
3.C 3. 4 to S yrs. 

9 to 1 1 yra. 
I) to IS yrs. 
16 yrs. or more 
Have no idea 
no response 



25 



7.5 
1.5 
46.3 
35.fi 
1.5 



ERIC 



11 

5C 



Do you think there are 
I»Articular educational neede 
of women that are not being 
fttUilled by programe In 
your department? 



1. Yee 



27. 



28. 



U '*yee" to numbor 26. what 
specific recommendation! 
do you have? 

/ 



What recommehdationa do 
you have for improving 
the etatue of women 
graduate atudenta? 



29« What ie your age? 





a 


0 


(t 


50 


74.6 


6 


9.0 


1G 


U.9 


1 


1.5 


0 


0 






iL 




0 


0 


66 




0 


0 


C 


■ 0 


0 


0 


0 


0 


1 


1.5 



1. 20 or 
(2) 21 to 
T. to 



or under 
30 
40 

4. 4t to SO 

5. &1 to 60 

6. hi or over 



26 



27 



2ft 



29 



you 



1. Black 
(Yt)WHta 
T# Spanish Amev* 

4. Oriental 

5. Amev. Indian 

6. Other (specify) 
no reaponne 



31. If quality child care 

facilitiee were made avail- 
able by the Univereityi 
would you be likely to uto 
IbemT 



1. Ym 



£ 


'& 


17 






73.1 


i 


1.5 



re&ronoo 
32. U ''yoe'' to Mimber 31, 

wbat time of day would yott 
uee eucH laclUUeot 





k 




5 


7.5 


1. AM day 


2 




2. M«ni{iiK 


0 


0 




0 


0 


4. EvcBieig 


0 


■ 0 


NigM 


It 


16.4 


6. Coii»Mii»Hoii 


0 


0 


7. Ottor 


49 


73.1 


no .response 



30 



31 



33. If *'yci»'* to number 31. 
for what age children 
do you need faciUiies? 



33 



k. 






7 


10. i» 


1. 2 yra. or lets 


3 




2. 3 to ^ yr«. 


0 


c 


3. 6 to S yra. 


0 


c 


4. 9 yr«. or more 


5 


7.5 


5. A combtitAtion of 






th« ftbove 


52 




no reuponso 




DO YOU HAVE COLLEAGUES. 



INSTRUCTORS OR SUPERVISORS 
WHOM YOU WOULD CONSIDER: 



34. 







u 


20.9 


51 


76.1 


2 


3.0 



35. 



L 




13 


19.4 


^2 


77.6 


2 


3.0 



36. 



1^ 


23.9 


46 


71.6 


3 


4.5 



37, 



Antl •women in their 
l&AChing? 

Yea 

No 

o response 
Oppoaed to having women 
ae colleague a? 

1. Yea 

@No 
JTO res};onse 
To feel that women are 
mentally inferior to men? 

1. Yea 

/2.^No 

^6 response 

In favor of having women 
hired only in aubordinate 
poaiUona? 



34 



35 



36 



iL 

5 



4iL 

22.4 
70.1 
7.5 



3t. 



1. Yee 

(K5N0 

Sflra response 
biacnaitive to the 
differential needa of 
women? 



38 



47 
3 



26.4 
70. 1 
4.5 



1. Ye« 

CiNo 

rcsnonse 



)9t Oppocad to gratnting 
women equal eUtut ? 



39 



1 

4<{ 
3 



23.9 
71.6 

4.5 



1- Yee 



responcie 



40. Eiqploltive of women? 



53 
1 



1V.4 
79.1 
1.5 



4U 



Yee 

No 

response 
Mainly interaatcd in 
ivomen aa aextal objecta? 



if 






lb. 4 


53 


79.1 


3 


4.5 



40 



K Yee 



response 



1 



4Z. WoU n)ctamng« but mi»* 
inforj^^ct nhwi woinen 
And their n^ede? 













6/..: 


4 


?..c 



43, Do yoii thfnk th< re ai^o 

thing 9 that the Univcrclty 
* can do bryond \\v yreueui 
offer in^iR ( cduCAtlonil 
and oth«r> that wet'ld 
enhance! th? education 
and fitatur of women? 

K Yen 

©No 

44* If ••y<5«" to number 43, 
what recoininendatlont 
would you makist 

/ 



k 




22 






56.7 


7 


10.4 



4S. 



L 

3 

6 

46. 



Arc yoii .-"^vi'io any- 
thing, I'lShii'.Ug Ur * 

fitatutt of nuy or ai) 
women at DuqucUA>:, 
which you feel v»'> vt 
an ihequiiy or In Ui.i- 
criiniuat^^ay in nutucc V 

I. Yntj 

V.O response 
If "y<58'^ please tpoci/y 
hero, or ar«'ftnt<o v/ith 
a manibcr ol the Ad 
Hoc Comniitt&o for a 
e<mfidentiul interview* 



(-■: 



AP HOC COMMITTEE 

Di\ Fraucceca Colccchla. Mcdcrn Lnn<;» Dept., li^xi. 4><t06 

Mr« WiUiam Dt^i^.han. Public Xitforin;ition, ^xU 6050 

MUa Rut3a Harbertht Offica oX Porflonnel Ssrviccfl. Ilxt. 6'j7S 

Dr» Druce Martin* School of Phsrmacy. Ext, 6356 

Mlaa Inex Miloa, SMC 1001* Ext. 6986 

Mra. Cindy Rank. Campua Miniatry, Ext. 6021 

Ml«» Patricia Walt, Student Servicoc, Ext. 6657 



ERIC 



STATUS Ov WONtnN AT DUOUUSNE UNIVEP^SITY 
WOMKN VNDlCRCRADUATn STUDENTS 



□ 



(TOTAu ui^wKi.u.t.; r7c...percf^r.tare3 replies Oau. ansv.-orcd,_ 

Plcaso circle only one Answer to each quaeCion so that the questionnaire results may 
be tah\il&tcd by the computor. 



1« What is your declared 

or intended undergraduate 
• major ? 



2« In what achool are you 



£ 


, 2: 






3U4 


fl) College ol Arts * 






k. Sciences 


107 


39.1 


(2) Education 


21 


7.7 


(3) Pharmacy 


4 


1.5 


(4) Music 


9 


3.3 


(5) Business Cc 






Adnniniotratlon 


46 


16. S 


(6) Nursing 


1 


.4 


no response 


J. 


At what level Are you 




in 


school? 


' i 






23 




(1) Freshman 


63 


23 •01(2) Sophomore 


fi3 


30.3 


(3) Junior 


102 


37.2 


{•«) oetitui' 


3 


1 . 1 j{5J Special 


4. 


What it your Q, P. A. 








9 


3.3 


<1) 2.0 or less 


63 


23.0 


(2) 2.1 - Z.S 


<?9 


32.5 


(3) 2.6 . 3.0 


74 


27*0 


(4) 3.1 . 3.5 


37 


13.5 


(5) 3. 6 or mon 


2 


.7 


no response 



s. 



6. 



i 

197 

75 
2 

8. 



9. 



U you v.ave changed your 
ma^or or your proposed 
major since beginning 
college, please indicate 
what your original intended 
major was and all other 
majors which you have 
seriously considered. 



Why did you change your 
major? Please enter 
reason in blank, i.e. 

(1) advisement 

(2) professor attitude 



considered going on to 
graduate school for an 
advanced degree? 

7t.9h) Yes 
27.4 R2) No 

.7 [no response 

If **yas" to number 7, in 

wh«it field? 



If *'yo*" t<> number 7, wliat 
are the most important 
factors in your consideration 
oi graduate study? 



6 ; 



u 



no ANY Of THE J ^O M.OV^!NC 



47 17.2 
211 77.0 
16 5.«i* 
14. 



10« Family pressure (cridd to 

£ ii t 

2/, F.?j(l)Y«a 

23> H>.,': '(2) No 

15 5*i> no response 

IK Financial pressure tends 
to discourage me* 

JL ^ \ 

136 49.6 Ul) Yes 

122 44.5 (2) No 

16 5.^* |no rosponse 

12, I feel it would interior^ 
with marriage • 

39 14.2 (1) Yes 
216 7fi.e (2) No 

19 6.9 ;no response 

13* I don't £ecl academically 
adequate. 

(1) Yes 

(2) No 

no response 
Graduate School isn't 
noccssary to achieve my 
goals* 

(1) Ycir 

(2) No 

I no response 
15« I have more interesting 
or challenging plans* 

£ ■ S 

65 23.7 <0 Yes 
lee 68,6 (2) No 
21 7.7 1 

16, I just haven't thought 
about it# 

1 

29 10,6 (I) Yes 
212 77.4 (2) No 
33 12.0 no response 

17. Have you ever been 
explicitly encouraged by 
any of your instructors to 
go to graduats school? 

i if 

65 23*7 (l)Yee 
193 70.4 (2) No 
10 5.0 no response 



' — f 

10 



93 
160 
* 21 



33.^; 

5f*.4 
7.7 



12 



15 



17 



18. Do you feel for the mo«t 
part faculty in your 
school encourage under* 
graduate women either 
overtly or subtly to do 
graduate work? 

(1) £j}Courag6 

(2) Discourage 

(3) Neither encourage 
nor discourage 

(4) Don*t know 
no response 

19. If you ever sought advice 
or information from your 
major advisor, were you 
satisfied that your advisor 
provided you with the 
same kind of advice or 
information you would 
have received if you were 
a man? 



1 


h 


k9 


17. ? 


3 


1.1 




54.0 


56 


20.4 




6.6 



t 








36.0 


(I) Yea 


50 


18.2 


(2) No 


52 


19.0 


{3) Not sure 


47 


17.2 


(4) Never sought 






advice or information 


21 


7,7 


no response 



ZOm How effective do you feel 
that your acrsdemic 
counseling has been iat 
Duquesne University? 



21. 



3 
94 



Do you plan to use your 
education in a paid 
employment situation? 



Ul 
34*3 



60 21.9 



(1) Not at all 

(2) FuU time before : 
get married and/or 
have children 

(3) Full time after I 
get married and /or 
have children 



18 



19 



20 



21 



ERIC 



46 16.8 

24 e.e 



2 
7 



K5 

.7 
2.6 



0 0 
34 12.4 



2. 



(4) Full time indefinitoiy 
ib) Full time temporarily, 
p»rt time indehmtcly 

<6) Part time tempore rily» 
full time indefinitely 
(7) Part time indefinitely 

(5) Part time after I ^et 
married and/or havd 
children 

(9) Part Hma bafm I gai 

married and/or have 
children 

<10) Other (ai^ecify) 

fip response . . 



Do you led inhibited 
about participating in 
claaaroom diacuaaion? 

107 39^ll<l)Vea 
163 59.51(2) No 
4 1 .Sj no response 
K) ANY OF FOLLOWTNC 

;hau acth:ri: >:k^ y6ur " ^ 

>ation in classroom 
>]scussiohs? 



3. 1 don't feci I have 



J7 
232 
5 



42 
225 
4 



k 

12 
257 
5 



47 
223 
4 



i2 
13.5 
a. 7 
1.8 



(1) Yes 

(2) No 
no response 

I feel that the Inatructor 
■u^tly ditcouragea me. 

% I 



15-3 
1.5 



(1) Ye. 

(2) No 

no response 
I feel {hat the ina true tor 
Actively diacouragee me* 

4.4(1) Yea 
93. S (2) No 
1 .S| no response 

I feel that the other 

claae memb«?9 discourage 

me. 

17.2(1) Yea 
81 .4 (2) No 
1 .5 ro response 

I would just prefer to 
listen* 



22 



23 



24 



25 



26 



129 
134 
U 



47.1 
4«.9 
4*0 



(1) Yea 

(2) No 

no res pons. 



28. 



192 
75 
7 

29. 



£ 
205 
67 

- 2 

30. 



Would you bo interested 
in takinq any of the 
courses on women that 
»Te offered in the CoIIceu? 

70.1 (I) Yes 

27.4 (2) No 

2.6 (no response 
Do you feel you need 
fiinanclal aaaiatanee to 
aUy in achool ? 

74.6 (1) Yea 

24.5 (2) No 

.7 jno response 
If you have applied for a 
acholarship and/or grant, 
have you been able to get 
one? 



.6! 

49 
61 
2 

31. 



59?. 
17.9 
22.3 
.7 



(1) Yes 

(2) No 

(3) Not applicable 
. , I no response 

If you have applied for a 
student loan, have you 



I 




144 


52.6 


30 


10.9 


95 


34.7 


5 


1.8 



32. 



(1) Yes 

(2) No 

(3) Not applicable 
no response 

How many diifcrent fcmaio 
inatructore have you had aa 





t,' 

£. 




8 


2.,9 


<1) None 


29 


10.6 


(2) 1 


47 


17.2 


(i) 2 


50 


18.2 


(4) 3 


25 


9.1 


(5) 4 


2B 


10.2 


(6) 5 


17 


6.2 


(7) 6 


17 


6»2 


(«) 7_ 


51 


1S.6 


(9) more than 8 


2 


.7 


no response 



IT IS HELD BY SOME WOMEN 
THAT -THEY ARE TREATED- g^T 
A^DtFFERENT MANNER THAN 



DO 



MEN IN THE CLASSROOM. 
ANY OF THE FOLLO"^n5^ 
CHARACTERIZE YOUR CLASS ^ 
ROOM EXPERIENCE? 



^ j Kfiacruccora who are o)>eniv 

27 





and 




is 


64 


23.4 


207 


75.5 


3 


1.1 



(1) Yea 

(2) No 
1 • 1 |no respon;se 



!• In.':i true tors ^}^o are auhlty 
antl •women* 



IL 
97 
17? 



35.4 

6?.e 



(1) Yea 

(2) No 
l.i? no response 

Instruciors who give 
womcfi preferential 
treatment f 



£ 
122 
K9 

3 



i2 

54l4 
1.1 



(1) Yea 

(2) No 

no response 
Infttructora who g^rade 
wonnen nnore harahly 
than men < 



4 
222 
4 



.7i 
81.0 
1.5 



3S 
234 
2 



(1) Yef 

(2) No 

no response 
^ Claasea in which the 
contributions of women 
are discouraged* 

Li 

13.9 (1) Yea 
85.4 (2) No 

♦7 {no respojise 

Required readings which 
diacriminate againat 
women either explicitaly 
or aubtly^ 



30 
240 
4 

\ 



1l 

10.9 
87.6 
1.5 



i 

74 

190 
10 



(2) No 

no response 
Do you think there are 
particular educational 
needs of women that are 
not being met by programs in 
j^oqr department or achool? 

27.0 (1) Yea 

69.3<2)^'o 
3.6 no response 
If "yes *' to number 40, what 
•pecific recommandaliona do 
you have? 



34 



5S 



36 



37 



3d 



40 



41 



GENERAL 



1 

154 
114 
4 
0 

0 

0 
2 



i 

7 

255 
2 

2 

0 
0 
8 



3. 



5 
200 
18 



4. 



I 
15 
16 

3 

0 
11 



What is your age I 



56.2 
41.6 

1.5 

0 

0 

0 
.7 



(1) 20 or under 

(2) 21-30 

(3) 31-40 

(4) 41. SO 

(5) S1.60 

(6) 61 or over 
no response 



2. Arc you? 



2.6 
93. 1 
.7 

,7 

0 
0 
2.9 



(1) Black 

(2) White 

(3) Spanish Amer. 

(4) Oriental 

(5) Amer. Indian 

(6) Other (specify) 
no response 



If quality child care 
facilities were made 
available by the Univer- 
aity, would you be likely 
to use them? 



2 
20.4 
73.0 
6.6 



1 


^2 


20 


7.3 


16 


5.e 


9 


3.3 


4 


U5 


1 


.4 


224 


fi1.8 



{1) Yes 
(2) No 

no response 
If '*ye*'* to number 3, what 
time of day would you use 
th<*«^ facilitief*^ 



(1) All day 

(2) Morning 

(3) Afternoon 

(4) Evenihg 

(5) Other (specify) 
noresponsc 



If 



"yes** to number 3, for 



what age children do you 
need facilities? 



2£ 

5.5 
5.8 
1.1 

0 
4.0 



229 83.6 



(1) 2 yrs. or lesa 

(2) 3 . 5 yrs. 

(3) 6 - 8 yVs. 

(4) 9 yrs. or more 

(5) A combination of 3 
or more of theae 
poasibilitiea, 

no response 



4 } 



ERLC 



OYOUJJAVr. T ^rr-TRUCTORS 



6. Anii -women in their 
teaching? 



L 
67 
203 
4 



L 

191 
2 



3 



i 

179 
3 











15.3 


(I) Ye. 


230 


£3.9 


(2) No 


2 


.7 


no response 


7. 


Opposed to having 



women aet coUeaguca? 



24.5 
74.1 
1.5 



(1) Yes 

(2) No 

no reijpon.ie 

To feci that «vomen 
arc mentally inferior 
to men? 

29t6(l) Yee 
69.7(2) No 

.7j no response 

In favor of having 
women hired only in 
subordinate positions? 

31.0^(1) Yes 
67. 9 (2) No 

1.1 no response 

differential needs of 
women? 



2l 

33.5 
61.7 



(1) Yes 

(2) No 



4.Hno response 



10 



11. 



£ 
89 
179 

6 

12. 

£ 

62 
208 
' 4 
13* 



Oppo8ed;to granting 

women equal 
status? 



32,5 
65.3 



(1) YCB 

(2) No 

2.2 Ino response 

Exploitive of women? 



75.9 
1.5 



(1) Yes 

(2) No 

no response 



Mainly interested in 



i 


k 




1 


92 


33.6 


(1) Yes 




178 


65.0 


(2) No 




k 


1.5 


no resj onse 




u. 


Well meaning, but Rtis- 






informed about women 


14 




and their needs ? 




I2I 




(1) Yes 






46.7 




U2 


51. 


(2) No 




4 


1.5 


no response 




15. 


Do you think that there 






cirts 


»htng» ihts univerbiiy 


15 




can do beyond its present 






oHcrtngs (educational 






and other) that would 






enhance the education 






and status of women? 




£ 


in 






H6 


53.3 


(1) Yes 




115 


42.0 


<2) No 




13 


4.7 


no response 
• 





12 



ERIC 



If ' yeo" to number 15, 
v/hat recommendations 
would you make ? 




17. Are you aware of any- 
thing relating to the 
status of' women at 
Duquosnc which you ' 
feel represents an 
inequity or is discrimina- 





tory 




I2 




12. f> 


209 


76.3 


30 


10.9 



(1) Yes 

(2) No 
no response 

If **ye8'* please specify 
here, or arrange with a 
member of the Ad Hoc 
Committee for a 
confidential interview. 



AP HOC COMMITTEE 



Dr* Francesca Colecchia, Mod. Lang« Dept. Ext. 64 06 

Mr, William Delahant Public Information Ext. 6u50 

Miss Ruth Harbcrth, Personnel Services Ext* 6575 

Dr. Bruce Martin, Pharmacy Ext. 6376 

Misa Ines Miles, SMC 1001 Ext. 6986 

Mrs, Cindy Rank, Campus Ministry Ext. 60ZI 

Miss Patricia Watt, Student Services Ext. 6657 



STATUS OF WOMEK AT DUOUESNE QUESTIONNAIRE 
DEANS, DIRECTORS AND DEPARTMENT CHAIRMEN 



(Total ResponsestllO.... percentages or Date anawcred 
replies luciicated before the answers to each question)'' 



Please circLe only one answer to each question so that the questionnaire may be 
tabula (cd by the computer 



i 

6 
1 



1 
3 
3 
2. 



3 
1 



2 
13 
4 



2 
U 
3 



I 

10 
1 

6 
2 



When recruiting new faculty 
which of the following do you ■ 
consider important to the 
recruitment effort? 

is 

31.6 ^* Faculty Members* 

5*3 2. Advertising in Newspa5>ers 
or Magazines 
15-8 3* Advertising in Professional 
Journals 

10,5 4, Professional outside your 
area 

5 .3 5. Conferences, symposia, etc. 
Ifi.f^ 6, Other (specify) 
i5.fi no response 

When advertisements arc placed by 

your area do they ever specifically 

request man or woman? 

15. 1. Yes 

7?*9 2. No 
5.3 no response 
Do you have a special recruiting 
effort for seeking women ^s fuU 
or part' 'ime faculty? 

10,5 l» Yes 

6gA Z. No 

21.1 no rccponse 

With reference to num jar 3 do you 
believe that such a procedure is 
necessary? 

i2 

10.5 Yes 

73.7 2. No 

no rosporxBe 
Do you believe that current 
channels for faculty re> 
cruitment offer women as 
equal an opportunity for 
^employment aa men? 

52.6 u Yas 
5-3 2, No 

31 »6 3, Don't know 
10.5 no response 

With reference to number 5* 

why? 



ERIC 



7, 



L 
2 
12 

3 
2 

8. 



9. 



0 
15 
2 
2 

10. 



U. 



iL 
5 

12. 



4 
11 
4 



In your opinion, arc 
women less Likely to be 
recruited and hired for a 
faculty position in your 
area than men? 

10.5 1. Yes 

63.2 Z. No 

15.iJ 3. Don't know 

10.5 no response 

With reference to number 

7, why? 



Do you feel that the quaUfi* 
cations for hiring are 
different for women then 
men facility in your area? 

0 i. Yes 
7H.9 2. No 
10.5 3* Don't know 
10.5 no response 

If **yos*" to number 9. In 

what way? 



10 



Do you take into account a 
woman's marital status 
and/or number of children 
when considering her lor a 
faculty position? 

26.3 

52.6 2. No 
21.1 no response 

Do you take into account a 
man^s marital status and/ 
or number of children 
when considering him for a 
faculty position? 



11 



12 



21.1 

57.y 

21.1 



1. Yes 

2. No 

no reBponae 



13. Do you believe that faculty 
men in the University arc 
paid more than faculty 
women of comparable 
•taturc? 

7 36. K Yei 

9 U7*U Z, No 

3 no responjjc 

14. 'Do you believe men in 
your area earn more 
than women for the same 
amount of work and 
reBponsibility? 

i h 

6 31.6 U Ye8 
12 63.2 2. No 
1 5*3 no reb;;o:;se 

15. Do women faculty in 
your area serve on any 
departmental committeei? 

U Not applicable 

2. Yes 

3. No 
no response 

16. Do women faculty in 
your area serve on any 
University commitlces? 



L 
2 

0 
3 



n 



14 



15 



73.7 
C.C 
15.? 



2 
12 
2 
3 



1C.5 I. Not applicable 

63.2 2. Yes 

1C.5 3. No 
15*^ no rcGpo:u^e 

!?• Arc women faculty in 

your area ever asked to 
serve on departmental 
committee*? 

2 10.5 1. Not applicable 
U 73.7 2. Yes 

0 0.0 3. No 

3 15.^ no response 

Id. Are women faculty in 

your area ever asked to 
serve on University 
committees? 



V 



I 

2 

12 
2 
3 



10.5 
63.2 
10.5 
15. S 



19. 



i 

15 
3 
1 



1. Not applicable 

2. Yes 

3. No 

no response 

Do you believe that a 
woman could become 
head of your area? 



76.9 

15,8 2. No 
5.3 no response 



16 



17 



18 



19 



20. 



If '*no* to number 19. why? 



21. 



iL 

2 

13 
1 

3 



5 
10 
1 
3 



IL 
1 

U 
1 
3 



I 
2 

13 
1 

3 



£ 

7 
7 
1 
4 



In matters pertaining to 
faculty in your area 

a) Are women involved in 
recruitment and hiring of 
faculty? 

10.5 
5*3 

15.-: 



1. 

2. 

3. 



Not applicable 

Yes 
No 

no response 

b) Are women asked to 
submit names of candidates 
for positions? 

is 

26.3 3. Not applicable 

52.6 2. Yea 
5.3 3. No 

15.8 no response 

c) Are women consulted on 
matters of policy decisions? 

k 

tj^3 1. Not applicable 

73.7 2* Yes 
3. No 

no response 

d) Do women have equal 
access to graduate assistants? 



5.3 

15. 



iL 




5 


26.3 


10 


52.6 


1 


5.3 


3 


15. a 



1. Not applicable 

2. Yes 

3. No 
no response 

e) Do you feel that women 
are treated fairly in the 
distribution of iu ids for 
travel to professional 
meetings, conferences! etc.' 

10.5 U Not applicable 

6i?*4 2. Yes 

5-3 3. No 

15 no response 

f) Are women consulte 
when advisees are assigned 

to them? 

36. 
36.0 

5.3 
21.1 




1. Not applicable 

2. Yes 

3. No 

.no response 



k 

2 
2 



&. 

7 
8 
1 
3 



1 

13 
4 

1 



12 
c 

1 



i 
1 

8 
2 



I 

2 
j 



g) Do you feel women have 
an equal opportunity to 
acquire funds controlled 

by the school or department 
for research or travel? 

21 ,1 1. Not applicable 
:)7.V 2. Yes 
1C.5 3. No ^ 

10. > no rcijponse 

h) Do you feel women get 
equal consideration in 
sabbatical leaves? 

3l;.8 1. Not applicable 
K2.\ 2. Yes 

5-3 3, No 
15»8 no response 

i) Do your feel womens' 
salary increases are equal 
to those of men in your area 
with similar responsibilities 
and stature? 



Li'X 
21.1 
i>.3 



1. Not applicable 

2. Yes 

3. No 

no response; 



j) Do you believe that women 
arc hiriid at a rank and salary 
comnnenaurate with their 
training and experience? 

^.3 2« Not applicable 

63.2 2. Yes 

26.3 3. No 

$.3 no response 

k) Do you believe women are 
more likely to be recruited 
than men for part-time 
faculty positions? 

42 1 ^* applicable 
5)3 2. Yes 

42.1 3. No 

tC.5 no ^response 
l)Are more women than men 
hired for part-time positions 
in your area? 

/^2.1 1« Not applicable 

10.5 2, Yes 

if2.1 3. No 
5.3 no response 



g) 



h) 



t) 



k) 



1) 



m) Do you feel that it 
takes women longer 
than men to get tenure? 



t 
7 
1 

3 



30. J 
5.3 



15 



t 
1 

15 
3 



4 
12 
0 
3 



1« Not applicable 
2. Yes 

1 3. No 
3 no response 

22. Has the nepotism memoran* 

dum (PMi6) ever prevented 
you from hiring someone 
whom you would have liked 
to have had on your faculty? 

is 

5*3 X. Yes 
7S.9 2. No 
15-8 no response 

23. As far as you know, are 
women undergraduates 
generally encouraged to 
do graduate level work 
by faculty in your area? 



22 

21. 
63. 
0. 

15. 



22 



23 



1 1 . Not applicable 

2 2. Yes 

^ 3. No 

H no Tf-sponse 

24. Are women graduate students 
generally encouraged to 
complete graduate work by 
faculty in your area? 









5 


2bO 


1. Not applicable 


11 


57^9 


2. Yes 


0 


CO 


3, No 


3 


15. s 


no response 



25. Do you think it would be 
desirable to institute 
courses in your area 
specifically on or about 
women? 



iL 
3 
6 

3 



15. B 
31.6 

15.? 



1. Yes 

2. No 

3. Courses already 

in progress 

36.8 no response 

26. Would you favor the 

establishment of a women 
studies program or depart- 
ment? 



£ 








6 


31.6 


1. 


Yes 


10 


52.6 


2. 


No 


3 


15.8 




no response 



24j 



2! 



26 



27. In youi opinion, do you think 
there *rc any discriminatory 
recruiting policies for students 
based on «ex in any departments 
of the University? 



I 

9 



26.3 

2l;.3 



28. 



29. 



I 
0 

n 

8 



31. 



32. 



iL 
4 
9 
6 



1. Yes 

2. No 

no retronfie 

If "y^*" to number 27, which 
departments? Refer to Master 
Schedule of Courses and enter 
appropriate code numbers. 



If there arc any poiicicfl in your 
area which you fc«rl work to the 
disadvantage of women, please 
describe these policies: 



30. 



Do you feel that present policies 
of your department for admitting 
students to graduate school place 
women at a disadvantage? 

C.C 1. Yea 

57. y 2. No 

42.1 no resj^onse 

If "yes" to number 30, what 
specific recommendations 
would you make? 



Do you think there are particular 
educational needs of women that 
are no being fulfilled by the 
present programs in your area? 
JZ 

21.1 
47.4 
31.6 



1. Yes 

2. No 

no response 



27 



33. If yes to number 32, 

what specific recommen- 
dations do you have to 
correct this situation? 



28 



29 



30 



31 



32 



34. Do you think there are 

things that the University 
can do beyond its present 
offerings (educational and 
other) that would enhance 
the educational status of 
women? 



7 
7 
5 

35. 



36. I. Yes 

36.8 2. No 

26.3 no response 
If "yes" to number 34, 
what specific recommenda* 
tions would you suggest? 



36. Are you aware of anything, 
relating to the status of any 
or all women at Ouquesne, 
which you feel represents 
an inequity or is discrimina- 
tory in nature? 

L 22 

4 21 .1 I. Yes 
12 63.2 2. No 

3 15.2 no rcoponr^e 

If "yes" please specify here, 
or arrange with a member of 
the Ad Hoc Committee for a 
confidential interview. 



AD HOC COMMITTEE 



Dr. Francesca Colecchia. Modern Language Dept. Ext. 6406 

Mr. William Delahan, Public Information, Ext. 6050 

Miss Ruth Harberth. Office of Personnel Services, Ext. 6575 

Dr« Bruce Martin. School of Pharmacy, Ext. 6356 

Mist Inex Miles. SMC 1001, Ext. 6986 

Mrs. Cindy Rank, Campus Ministry, Ext. 6021 

Miss Patricia Watt. Student Services, Ext. 6657 



(VOV/.A- AKi;r'% r.'/fw: p(frcent<»i es or repiifts D.ite answered 

indicated berore the answers to e^ch question) 



Plc»ii,c circle only ono aii^wor lo each question so th«>l the qucBtionuairc results may 
be tahiiUlctl by the compuTcr, 



t. lii your status 











7 


. '^•^ 




Profcscional 


33 


'22.9 


2. 


Adminibtrative 


>3 


36. a 


3. 


Secretarial 


37 


25.7 


4. 


Clerical 




3.5 


5. 


Technical 


7 


4.9 


6, 


Service 


1 


.7 


7. 


Other (spn'cify) 


1 


.7 


no 


response 



2. 



How long have you been 
employed at the University? 











32 


22.2 


I. 


Less than 1 year 


75 


5?..1 


2- 


2 to S years 


26 


19.4 


3, 


6 to 10 years 


5 


3.5 


4. 


11 to 15 years 


2 


1.4 


!>. 


16 to 20 years 


2 


1.4 


6. 


Over 21 years 



3« What is the highest college 
degree you have carnttl? 



£ 


f 






102 


70. fJ 


1 

• • 


N or* " 


20 


13.9 


2. 


Bachelor V'i 


10 


6.9 


3. 


Mastcr^s 


2 


1.4. 


4. 


Doctorate 


9 


6.3 


5, 


Other (specify) 


1 


.7 


no 


response 



4. 



I 


■ 12 


130 


90.3 


13 


9.0 


1 


.7 



5. 



Are you aware of the staff 
tuition benefits? 



1, Yes 

2. No. 

no response 
Have you taken any courses 
since you have been employed 
at the University? 



iL 
66 
78 



54.2 



1. Yes 

2. No 



6. Are you presently inking 
courses? 



L 

33 
110 
1 



22.9 
76*4 
.7 



No 

no response 
7. If "yes" to number h, how 
many eiedits are you 
taking? 



8. 



E 
106 
29 
8 
1 

9. 



i 

47 
87 
10 

10. 



L 
28 
108 
8 



Is the University policy 
relating to tuition 
benefits 



if 

73.6 
20.1 
5.6 
.7 



1, Clear to you 

2, Not clear 

3, Not known 
no response 

Are you encouraged 
by your supervisor 
to take courses? 



32.6 
60.4 
6.9 



1. Yes 

2. No 

no response' 
What recommendations 
would you make for 
improving staff tuition 
benefits? 



u. 


What is your age? 


i 






16 


n.1 


1. 20 or under 


69 


47.9 


2. 21 to 30 


13 


9.0 


3. 31 to 40 


25 


17.4 


4. 41 to 50 


17 


11.8 


5. 51 to 60 


4 


2.8 


6. 61 or over 


U. 


Are you 


iL 






10 


6.9 


1. Black 


129 


69*6 


2. White 


1 


.7 


3. Oriental 


0 


0 


4. Spanish Amer. 


0 


0 


5. Amer. Indian 


0 


0 


6. Other (specify) 


4 


2.8 


no response 




If nualitv child care 



^ ; 



10 



11 



12 



19*4 
85. o 
5.6 



available by the 

Unlv rsity, would you 

be likely to use them? 



1. Yes 

2. No 

no response 



.4. U "yes" ton-i?ni*or 13 
what part of '.V.e c'.vy 
would yoii use such 
facilities? 



t 
21 
2 
C 
121 



1.4 

0 

84.0 



15. 



1. All day 

2. Mornin;.; 

3. Afternoon 
no res])onse 

If "yes" to number 13 
for what age cl:ildrrn 
would you require 
facilities? 



2 years or lees 

3 10 5 years 
6 to 8 yo^.rs 
9 years or n->orc 
A comMnation of 
three or more of 
theso possibilities 

120 63.3 no response 



t 


2? 




9 




1. 


7 


4.9 


2. 


0 


0 


3. 


1 


.7 


4. 


7 


4.9 


5. 



14 ^ 



16. 



£ 
53 
80 

1 1 



8£ 
9 



£ 
31 

99 
14 



16 
109 
19 



i 

43 
90 
11 



,1 

93 
15 



i 

105- 
19 



5? 
79 
13 



Do you have colloasueji, 
supervisors or insiri!Ct<'i 
whom you would consiclcv: 

a) Iniicnsitivf to the 
differential needs of 
women? 



36,8 
7.6 



1. Yes 

2. No 

no response 
b) Opposed to granting 
women equal status? 



32.6 
61.1 
6.3 



1. Yes 

2. No 

no response 

c) In favor of having 
women work only in 
subordinate positions'' 



I 


is 




49 


34-0 


1. Yes 


85 


59,0 


2. No 


10 


6.9 


no response 



d) Opposed to having 
women as colleagues? 

1. Yes 

2. No 

no response 

e) Anti -women in their 
leuchln^? 



21.5 
68.8 
9.7 



11.1 
75.7 
13.2 



29.9 
62.5 
7.6 



1. Yes 

2. No 

no response 
f) Feci women are mental! 
inferior to men? 

\. Yes 
2. No 

no response 



g) Exploitive of women? 



25.0 
64.6 



1. Yea 

2. No 

no response 
h) Mainly interested in 
women aa sexual object 



13.9 
72.9 
13.2 



K Yes 
2. No 

no response 

1) Well meaning but mis- 
j[itfo**><'<wd owout '•vcjTiei*. 
and their needs? 



is 

36.1 
34.9 
9.0 



K Yes 
Z. No 

no response 



17. Do y<^it think t \ c to 'arn 
tlun>' > The Lni .vrsny 

pre <*nt >u:nrfit:: 
(cclucation.ii iind oihcr) 
that would cni.Cincc the 
Btatus of iis women 
cmploycca ? 

!. Yes 
?.. No 

no response 

18, U '^yes" to number 17 
what recornmcncationa 
would you make? 



£ 


*0 


76 


52*:? 


U9 




19 


13.2 



19. 



t 

86 
24 



Arc you av^^re if any- 
thing reUUn^i to \hc 
status of any or 
women at nuqucene, 
which ycu feci represents 
an inequity or is 
discrinninatory in nature? 



IT 



23.6 

16,7 



1. Yea 

2. No 

no response 
If "yes" please specify 
here, or arrange with a 
member of the Ad Hoc 
Committee for a 
confidential interview. 



AD HOC COMMITTEE 



Dr. Francecca Colecchia, Modern Language Dept. , Ext, 6406 

Mr. William Delahan, Public Information, Ext. 6050 

m;o« RntK Ha rh^rth: Office of Personnel Services, Ext. 6575 

Dr. Bruce Martin, School of Pharmacy, Ext. 6356 

Misa Inez Miles. SMC 1001. Ext. 6986 

Mrs. Cindy Rank, CampuB Ministry. Ext. 6021 

Miss Patricia Wati, Student Services » Ext. 6657 



APPENDIX B 
FACULTY SALARY/ RANK 





COLLEGE OF ARTS & SCIENCES 








Faculty - 


Full lime (Including 


Chairmen &. Clergy) 








Salary Range 


Number Employed 
Male Female 


Average 
Male 


Sa lary 
Female 


Professor St Chairman 


$8,925 - $22,365 


12 




$20,267 




Professor 


$8,500 - $21,300 


31 


2 


$16,814 


$15,800 


Assoc. Professor & Chairman 


$7,875 - $17,640 


1 








Associate Professor 


$7,500 - $16,800 


27 


6 


$12,515 


$11,658 


Asst* Professor & Chairman 


$6,825 - $14,070 


2 




(tin TCI 




Assistant Professor 


$6,500 - $13,400 


36 


16 


$10,443 


$9,425 


Instructor 


$5,500 - $10,200 


11 


7 


$7,810 


$7,429 


Faculty - Full 


Time (Not Including Chairmen 


- Not Including Clergy) 






Salary Range 


Number 
Male 


Employed 
Female 


Average 
Male 


Salary 
Female 


Professor 


$8,500 - $21,300 


29 


2 


$16,798 


$15,800 


Associate Professor 


$7,500 - $16,800 


24 


6 


$12,629 


$11,658 


Assistant Professor 


$6,500 - $13,400 


33 


16 


$10,491 


$9,425 


Instructor 


$5,500 - $10,200 


11 


7 


$7,810 


$7,429 



Faculty - Full Time (Including Chairmen - Not Including Clergy) 

Number Kmp loved Average Salary 
Salary Range Male Female Male Female 



Proj-cssor & Chairman 


$8,925 - $22,365 


11 




$20,353 




Professor 


$8,500 - $21,300 


29 


2 


$16,798 


$15,800 


Assoc, Professor 6t Chairman 


$7,875 - $17,640 










Associate Professor 


$7,500 - $16,800 


24 


6 


$12,629 


$1 1 658 


Asst. Professor & Chairman 


$6,825 - $14,070 










Assistant Professor 


$6,500 - $13,400 


33 


16 


$10,491 


$9,425 


Instructor 


$5,500 - $10,200 


11 


7 


$7,810 


$7,429 


Faculty - Full 


Time (Not Including 


Chairmen 


- Including Clergy) 






Salary Range 


Number Employed 
Male Female 


Average 
Male 


Salary 
Female 


Professor 


$8,500 - $21,300 


31 


2- 


$16,814 


$15,800 


Associate Professor 


$7,500 - $16,800 


27 


6 


$12,515 


$11,658 


Assistant Professor 


$6,500 - $13,400 


36 


16 


$10,443 


$9,425 


Instructor 


$5,500 - $10,200 


11 


7 


$7,810 


$7,429 



ERIC 



Department Chairmen (Including Clergy) 

Number Employed Average Salary 

Salary Range Male Female Male F emale 

Protessor 6t Chairman $8,925 - $22,365 12 ** $20,267 

Asf^oc. Professor & Chairman $7,875 - $17,640 1 

Asst. Professor 6c Chairman $6,825 - $14,070 2 $10,763 



Department Chairmen (Not Including Clergy) 

Number Employed Average Salary 

Salary Range Male Female M^le Fem ale 

Professor & Chairman $8,925 - $22,365 11 $20,353 

Assoc* Professor 6^ Chairman $7,875 - $17,640 

Asst. Professor & Chairman $6,825 - $14,070 



erJc 



SCHOOL OF EDUCATION 



Faculty - Full Time (Including Clergy) 







Number Employed 


Average 


Salary 




Salary Range 


Male 


Female 


Male 


Female 


rroiossor 


$8,500 - $21,300 


3 




$13,523 




Associate Professor 


$7,500 - $16,800 


3 




$15,767 




Assistant Professor 


$6,500 - $13,400 


12 


3 


$12,588 


$10,417 


Instructor 


$5,500 - $10,200 


1 


1 


$11 ,200 




Faculty 


- Full Time (Not Including Clergy) 










Number 


Employed 


Average 


Salary 




Salary Range 


Male 


Female 


Male 


Female 


Professor 


$8,500 - $21,300 


3 




$13,523 




Associate Professor 


$7,500 - $16,800 


3 




$15,767 




Assistant Professor 


$6,500 - $13,400 


11 


3 


$12,477 


$10,417 


Instructor 


$5,500 - $10,200 


1 


1 


$11,200 





SCHOOL OF MISIC 



Faculty - Full Time 

Number Employed Average Salary 





Salary 


Range 


Male 


Female 


Male 


Female 


i?rofessor 


$8,500 - 


$21,300 


5 


1 


$15,040 




Associate Professor 


$7,500 - 


$16,800 


8 


1 


$12,125 




Assistant Professor 


$6,500 - 


$13,400 


4 


2 


$9,863 


$10,500 


Instructor 


$5,500 - 


$10,200 


1 




$8,000 





ERIC 



SCHOOL or PHARMACY 



Faculty - Full Time (Including Chairmen) 

Number Employed 



Average Salary 





Salary Range 


Male Female 


Male Female 


Professor & Chairman 


$8,925 




$22,365 






Professor 


$8,500 




$21,300 


6 


$15 ,950 


Assoc. Professor & Chairman 


$7,875 




$17,640 


1 




Associate Professor 


$7,500 




$16,800 


3 


$12,583 


Asst. Professor & Chairman 


$6,825 




$14,070 


- 




Assistant Professor 


$6,500 




$13,400 


1 1 


• 


Instructor 


$5,500 




$10,200 


1 • • 




Faculty 


- Full 


Time (Not 


Including Chairmen) 






Salary 


Ran^e 


Number Employed 
Male Female 


Average Salary 
Male Female 


Professor 


$8,500 




$21,300 


6 


$15,950 


Associate Professor 


$7,500 




$16,800 


3 


$12,583 


Assistant Professor 


$6,500 




$13,400 


1 1 




Instructor 


$5,500 




$10,200 


I 


$6,100 



o 

ERIC 



SCHOOL OF NURSING 



Faculty - Full Time 

Number Employed Average Salary 

Salary Range Male Female Male Female 

Professor $8,500 - $21,300 3 $15,033 

Associate Professor $7,500 - $16,800 3 $11,450 

Assistant Professor $6,500 - $13,400 12 $10,733 

Instructor $5,500 - $10,200 13 $8,381 



ERIC 



SCHOOL OF BUSINESS 



Faculty - Full Time 

Number Employed Average Salary 

Salary Range Male Female Male Female 

Professor $8,500 - $21,300 5 $18,916 

Associate Professor $7,500 - $16,800 20 1 $17,216 

Assistant Professor $6,500 - $13,400 11 $13,585 

Instructor $5,500 - $10,200 



ERIC 



SCHOOL OF LAW 



Faculty - Full Time 

Number Employed Average Salary 

Salary Range Male Female Male Female 

Professor $8,500 - $21,300 6 1 $19,392 

Associate Professor $7,500 - $16,800 2 $17,800 

Assistant Professor $6,500 - $13,400 3 $15,933 

Instructor . $5,500 - $10,200 



ERIC 



AFRICAN INSTI113TE 



Faculty - Full Time (Including Clergy) 

Number Employed Average Salary 

Salary Range Male Female Male Female 

Professor $8,500 - $21,300 1 

Acfiociate Professor $7,500 - $16,800 2 $14,975 

Assistant Professor $6,500 - $13,400 2 $11,400 
Instructor $5,500 - $10,200 1 



Faculty - Full Time (Not Including Clergy) 



Number Employed Average Salary 

Female 





Salary Range 


Male Female 


Male 


Professor 


$8,500 • 


• $21,300 


1 




Associate Professor 


$7,500 ■ 


• $16,800 


2 


$14,975 


Assistant Professor 


$6,500 ■ 


- $13,400 


1 




Instructor 


$5,500 . 


- $10,200 


1 





ERIC 



UNIVERSITY LIBRARY 



Faculty - Full Time 

Numbe .mployed Average Salary 

Salary Range Male Female Male Female 

Professor $8,500 - $21,300 

Associate Professor $7,500 - $16,800 1 2 $11,250 

Assistant Professor $6,500 - $13,400 1 5 $9,170 

, Instructor $5,500 - $10,200 1 2 $6,000 



ERIC 



Facul ty 



Parr Yime 



School of Arts & Sciences 
School of Education 
School of Music 
Tamburitzan Institute 
School of Nursing 
School of Phairmacy 
School of Business 
School of Law 
Institute of Man 
Inter-Collegiate Athletics 



ROTC 



Number Employed 

Male Female 

32 12 

12 8 

20 12 

5 

4 

7 2 
3 

11 1 

1 1- 
2 



Average Salary 
Male Female 

$1,362 $1,350 

$1,863 $2,013 

$1,406 $1,434 

$2,460 

$1,775 

$2,913 $1,250 

$1,083 

$1,464 

$1,800 $3,400 
$575 



ERIC 



